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5 *r vtpt it Pro *055 w®ot ft «ti<A ^ fjfni) f% ?r^ sihit sVni’i % ^f 1 it 

w 3 n # 

Separate Paging is given to this Part in order that it may be filed as a 
separate compilation 


wt II—3—(ji) 
PART II—Section 3—Sub-section 00 


*rry?r btttc * *WT«irf (tstt Baron %t shore) jttt snft fo* »m mWsR; 3tt^5t stfa: affarH^Ttq 

Statutory Orders and Notifications Issued by the Ministries of the Govern m ent of India 
(Other than the Ministry of Defence) 


TT^T% STf^TMSr 

if# fe?ft, 17 ^TOTf, 1998 

TT.?rr. 1438.—%^5%r *t<+K, BTTTft rota 
(swifsn^r 5 PrfsnTtfrpfir ft anaft) srftrftpOT, 1971 
an % nrcn % nmm ^ fmW aaron ft nfa- 

B. tt.m. 720 , fsBTT 10 ^T#, 1973 % 

Uf if cTtTT 3 (jTTT TvrT STffpTT TT STOTT 

|tr ataOTft %otpit (1) a nTOTfca nfarrft 
ft, ft OTTOT % TRiTfPFr ^fir^prr |, -prr nfafnOT 
% stotpt % f%% *mr afgrrct tot 1 1 

q^; OTTTKT OTT BTlft % OT*T (2) % OTOTTT 

srfffe it fafnFtrs: ottot ot%t % smt %fnsr 
if arr nfufn ,-*r % sot nr spftn sot 
afarifOT ft ?m waTfarR ft RTpftn tftOTff 
if stot siffTfi tt otPt ffa an ot nfgfrfOT 

iff Sift TT OTTT TTBT I 


anft 


nfsTTift q^rnr 

* 17 ;Tift % sot, ror 

^TtfEpBR ft TOTftn 
eftiTTfi 

(1) 

( 2 ) 

ftfOTOTOTr 

OTOT % ITT) feOT, ftPTOT 

tm nfnn (otott) 

(f|. 5 T.)^rp (n. 5 T.) 

Ti^rflr sfanron 

flslKiH, fttf <?<NK 


( m . sr .) ennffre: 1 1 

- -— ■ ■— —— 


ft-i1020/1/90—f..tr.] 


'♦tMu f%r^, ott srott, % ott riffa 


1 S 8 : GIR 8—1 
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PRESIDENT’S SECRETARIAT 


New Delhi, the 17th July, 1998 

S.O. 1438.—In exercise of the powers conferred 
by section 3 of the Public Premises (Eviction of 
unauthorised Occupants) Act, 1971 and in super- 
session of the then Government of India in the 
Ministry of Works and Housing Notification No. 
S.O. 720 dated the 10th March, 1973, the Central 
Government hereby appoints the officer mentioned 
in column I of the table below being a gazetted officer 
of the Government to be Estate Officer for the 
purposes of the said Act who shall exercise the powers 
conferred and perform the duties imposed on Estate 
Officer by or under the said Act within local limits 
of his respective jurisdiction in respect of the public 
premises specified in the corresponding entry in column 
2 of the said table. 

TABLE 

Designation of the Categories of Public Premises 
Officer & local limits of jurisdiction 

1 2 

Shri Girwar Dass, Premises comprising under the 
Under Secretary President’s Estate in New 

(Coord) President’s Delhi, Shimla (Himachal 

Secretariat. Pradesh), Dehradun (Uttar 

Pradesh) and Bolarum, 
Secunderabad (Andhra 
Pradesh). 

[File No. D-l 1020/1/90-EBA] 


BHUP1NDER SINGH, Major General, 
Military Secy, to the President 



; T# fiieofi, 2 , 1998 

5 ft. sit. 14 39-—'TfRcf % sqrrsjqfff, 'tsttst 

fcmfzmim, ¥r Jr 

fisiw %5rfsrfffu?r 1947 ¥)etp7 10 

rr tpttt trfecpn *ft inmr grr st. inr n*r. 

TTT, mxfwr, 10, 'T3TRT f^f^lTvPT “FT 

22-07-199 7 Tt dPT «TRT % fvPT THTHT fspnf^l'vR ffiT 
Tcflf-T TT^rf fazppf TRT f tUTTA RTf feffbF k 
sr. tru. nTf. sfhtPt =ft 

n 1 

[?t. ¥r. fif. ipr.- 15 / 02 / 97 ] 
nyr. f^n tut, wu 


VICE PRESIDENT’S SECRETARIAT 
New Delhi, the 2nd July, 1998 

S.O. 1439.—In exercise of the powers conferred by Section 
H) of the Panjab University Act, 1947, the Chancellor of 
the Pan jab University, Chandigarh has been pleased to 
appoint Dr. M. M. Puri, r/o E-10. Panjab University Chandi¬ 
garh as Vice-Chancelor of Panjab University for a period of 
three years with effect froth 22-7-i997 i.e. the date Dr. 
M. M. Puri assumed charge of the office of Vice-Chancellor. 

[No. VPS-15/02/971 

N. KRISHNA RAO, Under Secy. 


tplftUF, APF fsTFItTA <T«?T RTHFPT 

(sFiftni 3iY>: RfursuF From) 
fff fTF'ff, 2 SHTTf, 199 8 

xffo 144 0 —ffUFTT OfffiSRT ui ATARI 
H'jr fA^UTFRT fa'-ITAHlA faAlUff) Ttfstf'TFTT 19 87 
{ 1987 fffT tTfyfffTR H'o 28) ¥1 3Rr 13 ¥t S'TSRT 
( 1 ) % IXX^P 5RT RSfl ”FT RAPT 4R() 

ssff ATf ° ¥0 TffffPTT, nfda|rf r -f efihTef fiSAlI'jR, RT° AT ° 
TTlfo, feRAl A 4) p?To A#AT, BtfaAT I'foq'To, 
gYo^JoJTTf o, t?.H» ?nf oTffo-l, tit feevft At ^Id+NlCl 
sfo fTniTtiPT (faffnyr) aMaae 1987 

-iff qru 9 % tjTgtfi % anYa Rfeff fataiha 

Jr fffTiti fTetfr firmq qfbra ^nrhi 

SRI, ffffceffr 3KT A^fficT 3JR S'frAcf RIRFIT 
STRoBt* 8(t»^r)/96-^° ?nfoqo-l, 7U°Ato?nf « 
PTfo?nfe 4 >o-l, ffff?7t=fr AtAH !RRT ^ 

% STfAAfAA A AT ITT ATAH A A-jfsA ¥'7 STT Af-I- 

fffrnr % asiYa a^/aa FfaY spa fAAA ai aaivPT tta 

% fept fsUti aYf Tifh a tjfctfTW fesffi 

<TT rtfntt'rttT if TTtU I I 

[ro 225 / i/9 8 -b^rCr-ll] 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSION 

(Department of Personnel and Training) 

New Delhi, the 2nd July, 1998 

S.O. 1440.—In exercise of the powers conferred by tire 
proviso to sub-sec ton (1) of Section 13 of the Terrorist 
and Disruptive Activities (Prevention) Act 1987 (Act No. 
28 of 1987), the Central Government hereby appoints Shri 
Y. K. Saxena, Additional Legal Adviser. CBI, New Delhi 
as Special Public Prosecutor and Shri S K. Saxena, Sr. 
Public Prosecutor, CBI/SIC. I'’New Delhi as Additional 
Special Public Prosecutor for conducting prosecution of case 
RC No. 8(S)/96-SrU. I/CBI/S1C. I|New Delhi (Dr. Megh 
Raj Goel Murder Case) and any other matter connected 
therewith and arising under this Act. investigated and 
instituted hy the Special Investigation Cell-1 of Delhi Special 
Police Establishment, Central Bureau of Investigation, New 
Delhi in the Court of Additional Judge, (Designated Court) 
Nabha, Punjab constituted under the provisions of Section-9 
of the Terrorist and Disruptive Activities (Prevention) Act 
1987. 

[No. 225/1/97-AVD. U1 
HARI SINGH. Under Secy. 
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far! RTORT 
(TURN faNTn) 

?nvrf 

uffftft, 9 NTOt, 1998 
r TRq 

Tic. mo 1441.—NITrift RUN qfoifqqq, 1899 

( 189 9 tt 2 ) ft am 9 ft qqsm (i) m mz (< 3 ) 
am q<rq ft iff qfonT tt sftq ttH §n, mftq qq/ER 

nff^IRT qqiq n»? fqq ftp. faeft ft HR t>T ftps 
qqq tt qqftq run qiftqqi tto ft qqqfq ftfi 

>0 o 

t ft ft zzz qft sm 15-1-98 ft ?nqfeq nr qm 

qr Tfts ^ % mm nr % sitfaqft aim % -mmq 

■ >3 C\ 

qi% tiqr-n.a: tin w3 m 13 ufar^icr SDjTfeq <w 
faq>-q ft? (tftdqi-T) qq m«r war % sFRqqqrq 
I 1 

[?io 2 4 / 9 8-RR4-q.ro q<> 15/1 q.«] 

nqo qqR, ifqT qfqq 

MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 9th July, 1998 
STAMPS 

S.O. 1441.—In exercise of the power* conferred, by clause 
(b) of sub-section (1) of Section 9 of the Indian Stamp 
Act, 1899 (2 of 1899), the Central Government hereby 
permit* Punjab and Sind Bank, Delhi to pay consolidated 
stamp duty of rupees one crore only chargeable on, account 
of the stamp duty on 13% Unsecured Subordinated Redeem¬ 
able Bond (Series-I) in the nature of promissory notes of 
rupees one lakh each aggregating to rupees one hundred 
crores only allotted on 15-1-98 Dy the said Bank. 

[No. 24/98-STAMPS-F. No. 15/16/98-ST1 
S. KUMAR. Under Secy. 

(snfaT tf) fftun) 

(gfftr iwur) 

ftfftft, 9 3pfTf, 199 8 

TToirr-' 1442.—ftmifr fftqqqq qfsfqqq, 1949 
(1949 tt 10 ) ft am 53 am qfftft ti 

BtfpT ffR.q AV , NRff qRftq ft3R ft ft 

ftqfq °R ftTssm ftqmr Wi | ft? to Tift from 
ft am 10 ft qqqm ( 1 ) (n) (ft) % qqfti q$q ft 
ntt ?fqqt 4? Tift it, ft tb-tt ftft qft qfo 

sftqT % TiqqiTT faftm Nt %o qRqq ftft % 

qqrRqqm ftftq n>jq qfti'q fto (ft Ttqoq; qq) 

% ft if fqftm % m r i it fqqfqq q % qRftfto 1 

[TTO q'o 20 / l/9 8-ft Nto \] 

ftR ftrrRrff, fq^urr 


(Department of Economic Affairs) 

(Banking Division) 

New' Delhi, the 9th July. 1994 

S.O 1442.—In exercise of tne powers conferred by Section 
53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Centre! Government on the lecommendations of the Reserve 
Bank of India hereby dclarex that 'he provisions of sub¬ 
section 1(c) (i) of Section 10 of the said Act shall not 
apply to Central Bank of India in so fin as it relates to 
ihe appointment of Shri Cberian Varghepe, Executive 
Director, C entral Bank of India ax a director on the Board 
of Infrastructure Leasing and Finance Ltd. (ILFS). 

IF. No. 20/1 98-B.O.J 
SUDHIR SHRIVASTAVA, Director 

qt fcftr. 13 Nift, 1998 

TToNTo 14 43.--Llf€tqfq NT (lift ttq ftim 
qqft) pftq, 1970 t gs 3 % qqft ( 1 ), Hz 

5, Hz 6 . Hz 7 Nft Hz s % zzHz (1) % qi«? 

qftfi NTTift q-pqmT (qqqq'f %.i mim qq qfgqu) 
qfuftqq, i960 tt qm 9 Tt qq am 3 % Hz (m) 

A txt yqq qftqq'f tt qqfti |q, ft'tq qqqu. 
bucTr ftqq in q quqoi Tft % qsqifi, qq?sm 

NT no sfo q-TOT ft TOT ft 4 1998 H NTT 

3 i mH, 2000 mm ft qqfa % ftq qfqqq q-T rnfm 

lUZr % Net)iff nq qyy ftqNT % qq q qq: fqqqq 

TTd'T | l 

[TTO q'o 9 / 12/9 S-NTo ft-I] 

ftqTRT, fftqT 

New Delhi, the 13th July. 1998 

S.O. 1443.—In exercise of lbe powers conferred by clause 
(a) of sub-section (3) of Section 9 of the Banking Com¬ 
panies (Acquisition and Transfer of Undertakings Act), 1970, 
read with sub-clause (1) of clause 3, clause 5, clause 6. 
clause 7 and suit-clause (1) of clause 8 of the Nationalised 
Banks Management and Miscellaneous Provisions) Scheme, 
1970, the Central Government, after consultation with the 
Reserve Bank of India, herby reappoints Shri A. T. Pannir 
Selvam as Chairman and Managing Dirctor of Union Bank 
of India for the period from 4th June, 1998 and upto 31st 
March, 2000. 

[No. 9/12/9S-B.O. 11 
SUDHIR SHRIVASTAVA, Director 


qiqq qqiaq ftq>iq oNiqq 
(qqffq fan ft) 

fff fftft, 17 Hqiv 199 8 

Tfaqro 1444.—ftftq qTTtT, qiqq q'qiaq faqnq 
bnirt (qqftq ftqiq) ft qfyqqqr q ° ttonr 
832 (q) 28 qsmm sw q^iftiq 

trrftq ftft TTlff, 199 6 T 9U 7 % NTRUff 

q V'ftq q?fft ftft qftqq T fqtqftftq qffR'l 

(qft) ft qrq fqCftq TTqT | NR -qq qqftq % 

fto qrrqqTTiT% qiqqqqryq ftqnqq'^Hq (q^fft 
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ffam) 3l Tfarjfarr 3° 3io?rro 229 ( 3 ), cnflg 
21 717 , 1997 Jr facrfarfeci 3?ifa3 37fa ?, 
37 % :—- 

21 313 , 1997 3l 353 7fa^73i Jr 33 Rfa-iT 
1, 2 3 k 4 fa 7 37% 77fa7 fafafafa % 7313 77 
fartTfafe 33 337t3 faR fa7ffafa T fa 7fafa, 
717 fa •— 


“ 1 . 3T37 3303 3313 331 ' 3«T51 

(377) 

2- 3l77, 3T73 773T7 3?3fa 3377j 

f7317 (<k3) 

4- fa?fPT 33Tf3T7, 3377 

3777 37177 few 37137 (777) 


[quo 30 quo 6-8/96-pqo !§3] 
f737 3317, 377 3f37 

qr7 fewTH:— qf773 31 337 373 Ttfa 33 3fg^73T 
3 rto 3 To 30 229 ( 3 ) cTRfaa 21 3T7, 1997 S17T 
33ifcr 3l uf fa fa7 cRPRra 33 Jr 
3plo3To 182 TRfaa 13 33771, 1998 
SRT 351197 f33T 73T I 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

(Department of Culture) 

New Delhi, the 17th July, 1998 

S.O. 1444.—la pursuance of paragraph 7 of the National 
Culture Fund Scheme, 1996, published vide notification of 
the Government of India in the Ministry of Human Resource 
Development (Department of Culture) number S.O. 832 
(E), dated 28th November, 1996, the Central Government 
hereby nominates the followong Members (ex-officio) on the 
Council of the National Culture Fund and for the said 
purpose makes the following amendments in the notification 
of the Government of India in the Ministry of Human 
Resource Development (Department of Culture number S.O. 
229(E), dated the 21st March, 1997, namely:— 

In the said notification dated the 21st March, 1997, for 
serial numbers 1, 2 and 4 and the entries relating thereto, 
the following serial numbers and entries shall be substituted, 
namely :— 

“1. Union Minister of . .Chairman 

Human Resource Development (ex-officio) 

2. Secretary to the Government ..Member 

of India, Department of (ex-officio) 

Culture 

4. Financial Advisor to the . . Member 

Ministry of Human (ex-officio)” 

Resource Development 

[File No. F. 6-8/96-Spl. Ceil! 
VI(AY KUMAR, Under Secy. 

Footnote—The Principal notification constituting the Council 
was issued vide No. S.O. 229(E), dated the 21st 
March, 1997 and subsequently amended vide num¬ 
ber S.O. 182, dated the 13th January, 1998. 


* 7 T F £7 far qfVqlT 7R777 33137 
(3(1317 fafep T3fi 37 fafaTCfaT fa"*U7) 

71’1 37 

•O 

7 '| fcfal, 13 Tfat. 199 8 

TT°3T 1445.—f771 317317 fafTTU q^fa ^ 
fapfaqfa fav|FT SRT 3R1 3fa339T Tlcvflo 3o 

>• e 

3126 £ 317 71 3TS 3 "3 ffaRR, 1 977” fa 

"3 fcfRR, 1997” 37f 3)77 faRfferiT 3fa^73Tfa 
3R3T % 7T33 (35>) 7 “afa faT " 50 ,” qf I 

II. 5,77 3fRffli3 7T7l^ 3 fa3^f7, 19 97 fa 
3fa^77T 7 ?To3To fa 3126 % f|fa 7T5 it £77T 

“farfaqfaqr fafafHl 73 fa qf 773 , 3 o 37 Icf 1 fa “ffiRfaF? 
3171 fafaufaffi 3faf37, 73(713” far “'farfaqfaffi 
fafalRfl fa7 5l?7 {fafaicHT 3 fefafafT” fa "fefafar 

far farqlqfaT 3 faf 33 omg- 3771” qf 1 

[30 fao- 2702 1/6/9 1 -farfao] 
fafafa 313 , 377 3 f 77 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of ISM and Homoeopathy) 

CORRIGENDUM 

New Delhi, the 13th July, 1998 

S.O. 1445.—Please read date of notification in English 
version of S.O. No. 3126. “3rd December, 1977” as “3rd 
December, 1997 and “5B” as “/A” in column (One) of 
table of the above mentioned notification issued by Depart¬ 
ment of ISM & Homoeopathy. 

[No. V-27021/6/91-Homoeo.l 
CHIRANJI LAL, Under Secy. 

3T77 {77133 37133 
3ffccfa, 9 33Tf, 1998 

3To 3T° 1446-—%?sl7 37737, 7T33T7r (33 % 51T3fa7 
33l33l % f3Ti 33l7) f333 1976 % f333 10 % 
37 f 373 (4) % 73377 it 3137 f77T33 

37T37 % ssrrafaqj {33771913 333 far i<fa3iR3 

f 3 f 337 % 7 f 573 l 33 , 3*71 % 7 >T 7 fa 7 fa f 33 % 
337171 - 7^7 1 ffafa 31 313"3193 313 5 JF 7 T 37 ffaqi 
3 faqf 77 37 fa | I 

[rwt f-non/ 8 / 95 -ffafa] 

3 l 3 ?S 313 miX, f 37513 (TR 3 W) 

MINISTRY OF CIVIL AVIATION 

New Delhi, the 9th July, 1998 

S.O 1 446.—In pursuance of sub-rule (4) of Rule 10 
of the Official Languages (Use for the Official Purposes of 
the Union) Rule, 1976 the Central Government hereby 
notifies the office of Pawan Hans Helicopters Ltd.. Western 
Region, Mumbai under the administrative control of Ministry 
of Civil Aviation, the staff of which have acquired the 
v. oiking knowledge of Hindi 

[No. E-l 1011 /8/95-Hindil 
J. L. KHATTAR, Director (O.L.) 
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fespT RRTRR 

Rf 29 WR, 1 998 

* 44 7 - ^ RTRftw fawft wHrfwr, 1910 (1910 rr 9) ft rrf 36 ft 
( l) ?TTT 5RtT <nM RR Rvft'l Rift |tr RRT faRPR 22 RRRR, 199 7 % RRR % RR 1 W % R 7 R-II, ft?- 3, Blft? 
(ii) Jr wrf??R fwrrftrrWR J rtrt rrpr ft wfftgwRr r. rr ft. 2900 ffth? 17 rrrr, 1997 ^ ^ 
WI Rrft ir ft rr ft; trm, rer ftftrRTT (#r RsRfwrft ftr t^ftPraftir Mm) %rtpt Mr srTfsreRiT, 
Hi feftr ft ftw RRfrR ft ; : ftr tm- wft Jr ftrfftr wrwt t%q^-<nr^T r:r ftm? wrw ^rfaxsTRn^fr ft ft^-r 
fapRfr ftw Mr % Rwfftr wTRfciWft §rw ftr wift rttct M, wft ftw^qwrft %r fft ft% fftj r Wr 
ir, rt rtr< 5 i Jf rr^srt °rij?r fe rpr few^R rrrt ^ ■— 

1 . RR 911 feci S 3 W, RRRTR ftT fRftRTR gft RCJ^, WftiRf, RfRTT RRT Rft ftftSSTRRTR 

rftft, rrr ftR iftw, wsnrta, qrfftftt, ftr rwtww Mr, RfaT 
?rm fwRR tm i 


2 . ffa RWTWR 


rrsfr JTferRl'T^TTn 

3. WR RR R^ftf? RWTRR 


l r 4 t srf'JRTT'Tm; 

4 RTRr fRRTRR RR RRRR RWtWR 


Rift m'JBT'RTF 1 ; 

5- RiR yi^tci, RRftRRT RTRW 


R<fr irfisrRT'RrnT 

ft? RTRWfRW fecROT RWTWR 



6 . ftRWT RWTWR 


w 4 V wfewRnt 

7. RlfM RWTWR 


’mfr wfERsmrsr 

8. RRR RWTWR 


^ ^ ^.RRTt: f^TTJT 4?r ®RRR mft 

wBRsmoT 

9. TSTTRWfWR 


frrfeT'Jt ^'jfl fe'l Tl 1TRT ff<4T HRiT 5pR. 

10. RRTRRR RR RR RWlWR 


WTRT R>T ©TfRR lT'<fr RTcR5r c R7TT 
R'^T wfERST’RTTtr 

11. Ml RRTWR 


IRfr wfeRSlRRyTT 

12. M RWTWR 


R'fft wfaTSSl'TRnt 

13. wiw rwtrr 


IT'RT wfsPST'RmJ 

14. WTW RRRfRRT RWFT RWTWR 


rrV wfercsT'Rmi 

1 5 . rRTRtR RR mO;<r rrrtw rwtwr 


RTRT ^fclBTTRnT 

16. Ri? RWTWR 


R'ffT Wfa^STTRlTT 

17 . *rm rrtrr fftRR rwtrr 


Rwt wfercsTTRif; 

1 8- RWTR RWTWR 


Rift wftmRmJ 

19- gjRRT RR WR"! RRTWR 


RVfr wfsRST'TRnt 

20- WR RWTWR 


R^ft wftRsrRrnt 

21 . fefsr, RTR RR 1 ftrft ^rnr RWTWR 


trft RferBT'RTii 

22. WTR RRTRR 


^TR 4ft <. RW Saw R>T BiRRR 

Rift wfaRSTRRrTT 

23- W’TR'Tfo? WTR RWTWR 


R'ft RferRTRRfR 

24. fttftR ftTR RWTW4 


wft wR^smift 

2 5. RllfW, WtRT fur+TRcf WR R9FT JTWTWST 


R'ft WfeTRIRRlR 

2 6- ’TfrfWWR iA< 5TTl>fe=F RW RWTWR 


WlR WR RW 5TW RR ^nTF T 

Rft mRESTTR 

27 . mwar Siam 


Rft WftiBmR 

28- fs^WRWRR 

_ 

Rft WfsftSTRRT^ 
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2 9- ^19^4 n=t>41'■^'4 *i hST'H'M 

3 0 . ATRIA fHATH A^UFT 

31. fam* t(er asTtaa 

32. t 4 frr wthrt 

3 2 - AHA AlTAfH A? 1 WT 

34. ^qrfT 

35 . 9 Tf(f fcrTTH h?tth;t 
3 6 . aa OTtsET it?rr5w 
3 7 . awapa aetata 

3 8 . tcata 3 srf fwATA 

3 9- ^rfar fAATA 

40. aa? f^ro foATA 

■>o 

41. Acrfrsr fAAtA 

42. AfaAA^fPr ApddraA 

43 . AT ofn^Hh 

44. AHTAA^ArrAfaA 

4 5 . ^rfct ^frt ^’FjP'td -H4if?r ata aa a 

46 . A'il'A Od+clT M IdlA 

47. atta aa a ata srnm 
48- ^sffAATtA 

49. ha a>p aat atata 
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aat ?rPT-^r c mtr 
hat AfsT^mrA 

AAt AftTOnAPT 
A*fr srfirsTidTtT 

hat AftusrTArA 
wi TrftrsrnpT 
aa) ?rfiu3mrtr 
aa) srfsr^TTiT't 
aa) aRf^tatpt 
Wt*fi rr 

hat ?rflr^omnt 
mfr aiVsttita 

HAT JTftrTSTT'rnT 

hat srfewPTTTr 

HAT AfsTSTATTU; 
aat irfs^sr^nTr 
HAT ^rfWTTTnr 
^wfrpr AAV Afa^STT'Tro 

HAt srftp^mrtr 
aa) Afinsrr-TriT 

HAT TrfcT^TTTrF 
aa) Trfsramnr 


[Part I]— Sec. 3 (ii) ] 


[A. 25/1/9 0 -#T (l(ASsftejA- 2 )] 
f 4 f 5 T ATAAA, fA^ 9 FP 


MINISTRY OF POWER 


New Delhi, the 29th June, 1998 


S.O. 1447.—In exercise of the powers conferred by sub-section (1) of section 36 of the Indian 
Electricity Act, 1910 (9 of 1910) and in superssion of the notification of the Government of India 
in the Ministry of Power number S.O. 2960 dated the 17th November, 1997 published in Part II, 
Section 3, sub-section(ii) of the Gazette of India dated the 22nd November, 1997, the Central Govern¬ 
ment hereby appoints Shri S. Seth Vendatham, Chief Engineer (Thermal Technology and Engineering 
Division), Cnertal Electricity Authority New Delhi to be Electrical Inspector in respect of all installa¬ 
tions belonging to or under the control of the Cnetral Government and the Union Territories as 
specified below, except for the low voltage installation which shall continue to be inspected by the 
respective suppliers of the electricily. 


1. Union territories of the Andaman and Nicobar Islands, 
Chandigarh, Dadra Nagar Haveli, Daman and Diu, 
Lakshadweep, Pondicherry and the states of Arunachal 
Pradesh, Goa and Mizoram. 

2. Ministry of Agriculture 

3. Ministry of Chemicals and Fertilizers 

4. Ministry of Civil Aviation and Tourism. 

5. Ministry of Civil Supplies, Consumer Allah's 
and Public Distribution 


All installations 


All installations 
All installations 
All installations 
All installations 
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6. Ministry of Coal. 

7. Ministry of Commerce. 

8. Ministry of Communications. 

9. Ministry of Defence 

10. Ministry of Environment and Forests. 

11. Ministry of External Affiairs. 

12. Ministry of Finance. 

13. Ministry of Food. 

14. Ministry of Food Processing Industries. 

15. Ministry of Health and Family Welfare. 

16. Ministry of Home Affairs. 

17. Minstry of Human Resources Development. 

18. Ministry of Industry. 

19. Minstry of Information and Broadcasting. 

20. Ministry of Labour. 

21. Ministry of Law, Justice and Company Affairs. 

22. Ministry of Mines. 

23. Minisrty of Non- Conventional Energy Sources. 

24. Ministry of Parliamentary Affairs. 

25. Ministry of Personnel, Public Grievances and Pension. 

26. Ministry of Petroleum and Natural Gas. 

27. Ministry of Planning. 

28. Ministry of Power. 

29. Ministry of Programme Implementation. 

30. Ministry of Rural Development. 

31. Ministry of Scinece and Technology 

32. Ministry of Steel. 

33. Ministry of Surface Transport. 

34. Ministry of Textiles. 

35. Ministry of Urban Development. 

36. Ministry of Water Resources. 

37. Ministry of Welfare. 

38. Department of Atomic Energy. 

39. Department of Electronics. 

40. Department of Ocean Development. 

41. Department of Space. 

42. Cabinet Secretariat. 

43. President’s Sccre'aria!. 

44. Prime Mi 1 i 1 v. r '~- Office. 

45. Office of the Commissioner for Scheduled Castes and 
Scheduled Tribes. 

46. Central Vigilance Commission. 

47. Election Commission of India. 

48. Supreme Court. 

49. Union Public Service Commission. 


All installations 
All installations 

All installations except Post and 

Telecommunications Department 

All installations except Military 

.Engineering Sendees and Ordinance 

Factories 

All installations 

All installations 

All installaions 

All installations 

All installations 

All installations 

All installations 


All installations 


All installations 


All installations 


All installations 
All installations 

All installation except Mines and 
Oil Fields 
All installations 
All installations 
All installations 

All installations except Mines and 
Oil Fields 
All installations 
All installations 
All installations 
All installations 
All installations 
All installations 
All installations 
All installations 
All installations 
All installations 
All installations 
All installations except Mines 
All installations 
All installations 
All installations 
All installations 
All installations 
All installations 
All installations 


All installations 
All installations 
AU intallations 
All instatla.ions 

[F. No. 25 l/90-D(SEB)-Vol,II] 
JIJI THOMSON, Director 
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ok^rr oamr 

AffckY, 7 ^cTTf, 1998 

^TToiiTo 1448.—ksk AFFTC Y 3>kFT ATFTn £a (sfk ?tk fAOTPfr) STfakAA, 1957 (l957 “PT 20) 

(fa% ^ Arara saa arfsrkAA aat |) aV sra 7 aY swm (i) % arak arY aY tutaatar 
% aYaat Jtam aY arfa^rr g‘o atoar 2521 ARk 9 atom 1996 , kY tira % Tram, 3 ft 2, sat .1. 

(ji) ARk 31 3 FITA, 1996 Jr sATfaiA aY oir aY, ittt 440 srfsr^^rr % AdM arai^Y Jr fAfafaFE AfkiA 
^ ^ Jr, fsiw ota 520. 44 |tet (atria) |, % ark Ark % ark to aY ^fttsY <V; sik asia srfaAR'Y 

% ^ srffkpnr aY httt s % arnATA a ksk atar at aaaY fkiE £ | 1 

sqk kak tor at, ^ 3 ffa {tote r fwr ara % waft sYt qrfaAA aafa ron % attaa arY % 

q yA fA, Af 09T9H §T AAT f fAT ^A% A AH 1 (FA ®OI4 i T»o 3 Y 0 , 7fY° ^Y°) 5 k SRTfAY 2 (FA «TTA 

fo) if Afkr 520. 44 |aet (aasft) Trrq- apaY Afar arfkr ¥Y ataY ATfk i 

3 rt:, 3 r«r, % 7 gk afar, far 3 ikfAAA aY art 9 aY rarrt (i) grrr bar att nok Ark §3, 

^ a>iat arHY | fr batt ara ar^Y 1 if Afkr 1207.51 ^ar (raaa) at 513.1 6 |aet (eto) kr 

2 *r Afkr I8.00 oat? (ew) at 7.28 |aet (59m) ata ATk arfkr aY Aik | 1 

$a srfsr^rr % arak 3ik ai% £a % t^Yat a° foAkr>Ro/3oriA°/tiAioiio/89/i8 ankr 25 3TAf3T, 

1989 ATT f’Rk’A °M4i <, A5AFT (AfkA 3AN) % ATFlkA if AT kAAT 1, +4ofO'-l f^I iO ?§k' ^^41 Tit— 

700 ooi % ^rrafopr Jf, 4 T fkst^t (cnkkt) frEir k^Hi kkE^, ^ktfkr, ^i+m< fknrr?', Ikn 
(q(kir akTr) % 4iFiktr Jf fkrr sit o+dt §■ 1 

apj^Y 

TRkk ?rw sa- 

Tiak^ «cii 4 > XI sia' 

kktfo foofoq?ro/gott5o3m:o/o5rotic/89/i8 ar(k 25 anrjai 1999 

3R^t 1 

waTT V 


tkf 3tf«nitnc 






TfitJ FkT 43 dTF 

gkr (hft) 

stfSRiTfkT 
gjoY ?)'o 

gf?FT aFTT 

krtT 

03TgY Jr !9A 

fetqfw 

i. aifki^'t 

16 

'IFkTT 

35 APT 

14. 00 

AFT 

2. km 

17 


35 AFT 

38. do 

9 FI 

3. *i«ii4n^T 

19 

'fAkjT 

35 AFT 

215.50 

3 FI 

4. akr akr 

20 

i.kn 

35 AFT 

83.00 

TIFT 

5. 

21 

4-7(4 4 < 

35 AFT 

241.00 

3FT 

6. Fik akkT 

22 

4Fkf r 

35 AFT 

181.00 

HFT 

7. sjTFikr 

23 

qFkjT 

A5ATA 

217.50 

TIFT 

8. trarf ok 

24 

4FkTt 

35 AFT 

94. 00 

T)T4 


5?T: 1084. 00 0,4^ (5FnFT) 

Jtr 

438. 86 tfET (?FnFr) 

1. htf arakrt ^ kk tsrrs 9 °:— 

2139, 2051 (^Ft), 2053 (^Ft), 2050 (HFT), 2048 (^Ft), 2054 (flFT), 2055 («1FT) I 

2 . HFT fa«tl Jf arfk '-"lid 0 o •— 

431 (ilFt), 2200 (’OFT), 2230 (HPT): 2391 (*)Ft), 2393 (HFt), 2396 (^Ft), 2397 (i)Ft) 
2398, 2399, 2400, 2402, 2405, 2347. I 





qrcq : jT^rrt 25 , lsssj^m 3 , 1920 


2647 


[*tft II— *ts 3(ii)] 


3. TiFT % srfsRi Hli %o 


231 (utnr), 340 (4)FT), 341 % 350, 1019 % 1043, 1044 (qFl), 1045 (qFl), 1049, 1050, 

1053 % 1076, 1078 % 1117, 1119 % 1 1 52, 1267 % 1269, 1271 ('OFl), 1285 % 1305, 1307 % 
1330, 1332 % 1403, 1410 1411, 1415, 1428 (*)Fr), 1486 (^Fl), 1487 (*IFT), 1491 (^Fl), 1492 

(4IFT), 1493 (^Fl) 1501, 1505 % 1507, 1513 (siFT), 1534, 1536, 1567 1569 1570, 1 589 % 

1594, 1596, 1598, 1601, 1605 (*)Fl), 1657 (^FT), 1661 % 1670, 1671 (^Fl), 1672 (^FT), 1680 
% 1686’ I 


4. 5 ft c^r: Ti o :— 

1 % 4, 5 (^FT) 6 (^FT), 7 (^FT), 9 (qFT), 19 (^FT), 22 (*1FT), 23 (4)FT), 24, 30 % 32, 

33 (^FT), 39 (Wi), 40 (^>FT), 41 % 45, 46 (qFT), 51 (*)Fl), 67 (qFr), 68 (4)Fr), 70 (*!Fr), 71 

% 75, 77, 78 (*iFT), 79 (^FT), 80 (^Ff), 90 (^FT), 122 (qFT), 124 (^FT), 141 (^Fr), 142 (^Fr), 

143 (qFT), 144 % 164, 165 (^Fl), 166 (^Fl), 171 (^Fl), 173 (qFl), 175 % 182, 184 % 188, 

192 % 221, 252 % 254, 256 % 263, 264 (^FT), 293 (^FT), 294 % 299, 321 % 324, 734, 741 % 

745, 763, 764 (^FT), 765 (^FT), 766 (*6Fr), 769, 770 (^Ft), 771 (^FT), 772, 773 (qFT), 774, 
777, 778, 801 (*1FT), 802 ('OFT) I 

5. HFT 3if^RT L ciid Tl ° :— 

34 (^FT), 35 («VFT), 37 (^FT), 38 (^FT), 39 (qFT), 40 % 44, 45 (^Fl), 46 % 58, 59 (^FT), 

60 (^FT), 61 Jr 79, 80 (^FT), 128 (^Fl), 145 (^FT), 157 % 175, 177, 180, 181, 195 % 203, 

294 Jl 300, 333 Jr 342, 377 (qFT), 378 % 598, 602 % 628, 629 (^FT), 630, 631 (^Fr), 636 (^iFr), 

637, 638 (^FT), 644 % 688, 690, 697 % 701, 712, 768 (^Fl), 837 % 839, 841, 843, 849 %851, 

870 % 878, 879 (^Fl), 884 (qFT), 891, 892, 894, 902, 903, 907 I 

6. TIFT qfcfi %Wfi|T % 3Tf%TcT FTR: % o :— 

1, 2, 4 % 12, 13 (STFT), 14, 15, 16 (*>FT), 17 (qFT), 55 ('RFT), 56 % 60, 62, 64 % 70, 72 
% 76, 146, 147, 150, 151 (^FT), 152, 153, 159, 160, 164 % 166 I 

7. 3FT WlKr % oq-R % o :— 

1 (*IFT), 2 % 4, 480 (41 FT), 540 (^Fl), 541 % 543, 544 (^Fl), 1248, 1249, 3342, 3385 

Jr 3387 I 

8 . HFT qatfaqr % 3Tf%cT ^li %° :— 

152 (41FT), 153 (4IFT), 154 (qFr), 160 (^Fl), 161 (4rFT), 162 (^FT), 163% 171, 172 (qFl), 
173, 174 (qFT), 977 (^Fl), 1065, 1066 (^FT), 1067, 1068 (qFT), 1128 (qFT), 1134 (^Fl), 1135 I 

%Wr qtfq:— 


q>—^ 


n —q 


tt—3 

q—T 


q—=q 


'TTF Tio 345, 346, 341 % q o 1058, 1054, 1054 % qfaqq % cqR 

%o 1055, 1050, 1049 % TJriq % TVfaq 19 % % 1660 ^ jysR 

qq faqrrr % ftr: %o 431, 2397, 2200, 2230, 2393 % itoq ^ sfaT q>fr 
20 % 801, 802, 90 % wral | qft ‘V’ qq fqqfil | | 

qtqr ataratfft ^o^qo 20 % fttj %° 90 % FTWFfr: # 0^0 19 %c^ g 0 

1332, 1339 % % qf^fT % '^rrj Tio 80, 79, 78, 68, 69, 9 , 

7, 5, 764 % |>Jr 763 % qf^^JT fsF| ‘V TT | I 

ivtor 20 % 'Friz %o 763, 22, 23, 19, 33, 39, 40 % | ^ 

‘V qF f^Frat | i 

qlirr ar^TRFfr 26 % 51, 173, 771, 165, 142, 124, 122, Tftsrr 

^oti^ro 21 % ^rrat | ‘V’ qr fjT?ra% | 1 

ftr: so qq tOtti % <rq; "j^r ^01350 rr'o 21 % r mz %o 3 8 4 , 333, 

427 q% "StiJt aror % fj-TR TrraT | q” f?F| qr: fq-qat | 1 


1882 GI/98—2 
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A— 


¥5—5T 


a— a 


H-3T 

R—T 


Z—Z 


l —¥ 

H—7 
A-H 


IT—^ 

'"^l ——"7 


A—A 


r W i> 351, 333, 173 *7 fCf Atm A RTS 1 A° 183, 193 186, 195 *1 TfaAl AfHT 

A RR Ao 195, 199, 203 a 7 Tfr^I ¥t>HT 31 RR Ao 203, 160 1 57, 198 AT 

An<t AtHT A AftT AteTfT Aot^fo A° 21 % RR A° 145, 903, 1 28 *1 ?7A §P AIaT 
HTf^RO % RR Ao 2051 At cpf hATT % 2055 % fAA §T> V fiiFf 7T fTr^raY I I 

ARl arifRSj/t ^ot^R Ao 16 %- RR A° 2051, 2050 ¥1 AtA |t[ Afar Hai^Af ^oORo 
Ao 24 % RR ¥3° 1 128, 1 134, 1 53, 1 54, 160 A |>?R ^TlrfY | At¥ ‘V TT 

f3T¥3cfr I I 

ANt Hsntn'A 3 oq<r % rr Ao ie, 1066, 162, 174, 172, 977 % | 7 A §t> Art 
optArt ^otipo ?io 23 % rr Ao 1 A |Rr Rat | Ak ‘V’ Rpg tt frRaT | 1 

ARri ahAr 3 0^0 ho 23 % rr Ao 480 A rTat ap=i 7 I Ak “ 33 ” cr fiRTHt | 1 

rr A° 480 , 540 , 544 A flit §a Art Ak Aktfr % rr Ao 13 , 16 A glA §n rr 

Ao 72 , 76 , 55 , 152 , 160 it ffA §C< ?fSR 7 ARtT 77 RT Z Ao 690 , 699 , 760 ¥1 

gTA §A AfaAt ARP % 768 , 638 ¥1 H 3 RA |q ^¥ 172 : Ho 637 , 602 A § 7 A §0 ART AATfT 
AolRo 21 T RR Ao 598 At ^ff ¥ikrr A §>fR RAT % Ak “z” 77 fAlRt | I 

Akp 2t¥TTH>ff AoRTo Ho 20 ¥1 =¥177 Ao 323, 321, 294,-264, 253 At HfeiAl ¥1071 A 
$ 7 A §A crr Ao 252, 192, 32, 30, 767 AT AYhT A | 7 A §0 Ak “z” fspg 77 
fawT | I 

htrsfpp: Afar A°0¥ro A° 19 % rr ?» 1493, 1 e71, 1672 , 1487 , 2605 St §kR 

Reft I 5C|^r v U'% 7T fp¥pft t I 

hTsiT OTHrcTO'Jl ^oOPo h'o 19 % RTTC ¥)o 1480 ¥T fr^ TRit | ¥l'TT Vf^pf 77 fppa 7 | I 

hW HWapPJT ¥lo 19 % RITC Ho 1428 ¥1 ^'iTR 77727 ¥1° 1 40 5, 1 28 5, 1 288, 

1 295 TT'TiVTHt HT7T % ^TRHt | ?)Y¥ V fspj T¥ ftrpcfl | I 

Art pi^pttt; ^op,¥ro Ao 19 A a ¥tr Ao 1144, 1152, 1019, 1020 At TfsiAt Htai 

A ftor tttAt t ?i7t “g” cr fp^rAt | 1 

Art pRTsprjT Aor,?ro ho 19 A a ¥tr A o- 350 At apAi-^AT Awr A r>tr ptAi t Atr 

3f5V7 A a ¥TR Ao 350 7T fTRcfl | AR ‘V fC'| 7T flRat | I 

hIaI Aolipo 19 % 7R Ao 350, 348 At 7f?pAt ART A Ar “a” 7 T 

fA^At t t 


ppgAt-i 


hAt pf'cTAR 


AH' Ao. AlTrr (tHA) AT HT7 


pRj + lRai ^At l jf¥T¥T ART ftRT 77R1A Aa P'RA 

Ao 


l. fn^Hi 


17 




ARTA 


88 . 86 HTH 


f ; T 8 8.86 PAf (iRTHA) 

AT 

35.97|AR (pahh) 













flrror" =sr fff ^Fti 25, isss/fiff ' 3 , 1929 
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FTF fFTFT ?T srf3RT <Frrf FT WT 


606 (fTF), 607, 609 (FTF), 610 (FTF), 621 (FTF), 2105 (FTF), 2106 F 2122, 2123 (FTF), 
2134 (FTF), 2135 F 2140 (FTF), 2141 (FTF), 2142 (FFT), 2143 F 2147, 2148 (Fori), 2149 tt 
2171, 2172 (fPT), 2173, 2213 F 2216, 2251 (FTC), 2254 (FFT), 2255 (FTF), 2256 (FTF), 2257 

(FTF), 2259 (fTF), 2260 *T 2267, 2268 (FTF), 2269, 2270 (FTF), 2271 (FTC), 2272 (FRT), 2278 

(FTF), 2279 F 2292, 2294 Tt 2297, 2298 (w), 2299 (FTF), 2300 («TTF); 2315 (FIF), 2316 (FTF), 

2317 (FTF), 2318 It 2324, 2325 (FTF), 608 I 


FTFT FFF 


z —f: ftft fFTFT # 0^0 fo 17 % tttt fo 2172 , 2141 , 2142 , 2123 , 606 , 607 , 610 , 609 f $tft 

ftfT | sftr ‘V f^Ff ft ftcttfr | 1 

F—F: FtFT fFTFT FonTfo 17 % c^r? io 2106 , 2325 , 2319 , 2292 , 2257 , 2254 F gift |F FTO Fo 

609 Ft FtFT it fTFT FTcft | sfk “f" FT fFFFt | I 

F— Z: FtFT fFTFT FoO.Fo tfo 17 % r FTR: Fo 2216 , 2213 , 2170 , 2172 Ft FfrFFt FtFT F Fo 

2251 , 2256 , 2270 , 2278 F FTFt | 3 rtT V’ FT fFFcft | I 


FFqFT-.l 

FFFT-F 

FFtFfSTFTT 


FF Fo 

FtFt (RTF) FTFTF 

FfFFrftclT gFt 
*{° 

<jfFFT«TTF 

fFFT 

' %«ff 


1 . 

FTTftsJTt 

16 

ftTfft 

FFFTF 

2. 17 FTF 


2. 

FFTtFF 

24 

ffTfjt 

FFFTF 

75.50 FTF 



FTF FTFt^Ft 3f Ff%F FTTT F o 

2250 (FFt), 2049 (FTF), 2051 (FFT) 


fF 77. 67FFF (FFFF) 

FT 

3144 ^FFT (FFFF) 


2. *fftT (IFF) FOTfFFffFfFF’TTRFo 

93 (FFr), 94 % 96, 97 (FFT), 98 (FFT), 99 (FFT), 100 (FTF), 101 (FFT), 102 (FTF), 103 
(FFT), 105 (FFT), 108 (FFt), 109 ?T 120, 121 f*TFt), 126, 127 (FIF), 128 F 131, 132 (FFt), 
133 (FFT), 139, 141 (FFt), 142 It 148, 149 (FFT), 150 (fff), 153 (FTC), 154 (ftf), 160 (FFT), 
889 (f1F), 966 (FRO, 987 (FTF), 988 (FTF), 989 (FTF), 990 F 992, 1005 % 1007, 1 132, 1133 
(FTF), 1134 (FFT), 1136 (FTF), 1 137, 1138, 1139 (FTF) I 

FtFTFFF : 


F—F: FtFT FFftFft FoO^fo 16 % FrFR: Fo 2051, 2050, 2049 F ftF |tr jftsrr FFl^FF Fo^Fo WT 

24 % FF Fo 889, 135, 133, 127, 121, 108, 105, 100 % ftet ft>; FTRT Fo 988, 138, 136, 
889 Ft RfTFJft FtFT % ftFT FTFt I 3ftT V’ f3F§ FT fFFtft f I 

F—F: FtFT FFTfFF FoHFo Fo 24 F FITT Fo 100, 97, 93, 1 53, 1 54, 160 Tt fl% ‘V’ FT 

fFFFt| 1 

9 —F: FtFT FFTfFF Foi^fo Fo 160, 154, .153, 1 136, 150, 149, 1 139, 141, 989 it ftF ,F1FT 

F f FlFtl toi^Fo 16 % <FTF Fo 2050 ,2051 TT ^tcT ‘V’ FT fFF?ft | I 
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F7^Ft-l 

F77R-F 



FFFo fNT777R(fr) 

srfsTrrfcrr 

jfFFFTTT 

fFFT 

TTTCl F #7 feFfFTt 


Fo 




1. WrtTF 

24 


777T7 

1.98 FR 

2. TTFlFFt 

16 

TTTT'p: 

777T7 

15.00 FR 





fF 16. 98 0.7TC (fFFF) 





FT 





6. 87 |TCT (fFFF) 


fNtt (sr) sotIff ir ?rfFF ftc Fo 


1 , 2 (fr), 1020 (fr), 1021 , 1022 (fr) 1 
2 . ?tr arraT^r^t Sr srfer ftc #0 


1588 (FR), 1589, 1591, 
(FR), 1599, 1605 (FR), 1606 
1613 (Wl), 1614 (TO), 1620, 
(FR), 1641, 1642, 1664 (w), 
1742 (FR), 2048 (FR), 2063 I 


1592 («rnr), 1593 , 1594 (fr), 
(fr), 1607, 1608, 1609 (fr), 
1621 (FR), 1622, 1625 (Wl), 
1665 (SIFT), 1718, 1719, 1721 


1595 

(fr), 

1596, 

1 597, 

1598 

1610, 

1611 

(fr), 

1612 

(fr), 

1626, 

1627, 

1638 

(fr), 

1640 

(fr), 

1722, 

1723, 

1724, 

(fr), 


F'lFT 7F7 : 

7—7: xf^TT 41*0^0 FoRTo tfo 16 % ^FTC Fo 1721, 1722, 1723, 1640, 1625, 1606, 1598, 1699, 

1588, 2063, % §tt V TT ftFrft | I 

7—7> : F^TT siM’I'Jk) -Sfol^To 16 % 'FTC Fo 2063 % §Tr, FfafT FFlfTF FotT^fo 24 % ^FTC 7° 1022, 

1020, 2 %■ fit fcr ‘V 77 ftFfr | I 

7i—«T: ■hI' 41 FFTfFF F°<^To 24 % 'FTC fo 2 % ^1% fIfT TTFtFTf F°IIF° 7o 16 % 'FTC F° 2 048, 

1665, 1664, 1614, 1613, 1609, 1611, 1621, 1620 ^ # ftr “«r” firj 7T fFFFt | I 

F—cT: FtFT TTFfFF F°7Fo 16 % 'FTC F° 1721 % 7f?7F 7 FTC F> 1625, 1642, 1723, 1 718, 

1719 ?r ^ |tr fsp| cp: frcFcft | i 

77^-2 

TRpTF +1 m <4 15TF 

TFftFF FTF XI FF 

FTC 7° foFtoFTo/^otRo?fTCo/7Fo^o/89/l 8 dl0<sl 25 F7tj(7<., 1989 

F7FF 

%7F ^R7 FftRiK 

FFFo fIfTTCTR (FR) srfJHFftdl FFt gfaF SRT fFFT iTTTCf if SffF fTRf'TRT 

Fo 

1. TFRTT'JT 19 777T7 18.00 FR 

fF 18. OOtTFf (fFFF) 

FT 

7. 27qFf?TCT (oRFF) 
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ul*u (TiTTr) 6414 mm, c 4f4d ’-'Ji 1 d 0 :— 

866 % 871, 874 IT 988, 990 % 1014, 1044 (STPT), 1153 % 1266, 1272 % 1284, 1429, 1430, 
1432 ?T 1435, 1444 Tl 1447, 1449 TT 1452, 1486 ('6PT), 1499, 1500, 1561 % 1 566, 1 572, 1 577 
% 1580, 1603, 1604 I 

?fr*rr ^ft : 

qr—: rffrrr #otnqo qo 19 % Tf» 350 % ttr qfsqq “®r” f9F| qr I 1 

^—tt: Irfan #otr^o ttc- 19 qrtTent TfTtrT qt: #0 1020 , 1019 , 1152 , 1144 Sr §tf 

“*r” fog qr fowl | 1 

q—q: qWr qqrqrq'K ^rot^o % q 0 142 s ?r ^ gq x ^z qo 1295 , 1288 , 1285 , 1405 qft 

tfErr *r filer gn V’ fsqg qr fqqqr | 1 

q— 3 :—^ : gjitj q° 1428 qft sfawf Tfrqr q fra - fQ[ V’ fsqg qr frrwrft | tr qfar qqrTR^r: #01^0 q 0 

19 % ^TT? TTo 1426, 1446, 1251, 904, 865, 867 Tl qfsfijfT qtqr *T gt?T pr ‘V’ fqrg qt fqHcff 

t I 


[*jo 4 3015/9/9 4-1^0qqoS^qo j’ft^mXowd o ] 

qqT ■TsqqTTT, fqqqqr 


New Delhi, the 7th July, 1998 

S.O. 1448.—Whereas by the notification of the Government of India in the Ministry of Coal number 
S.O. 2524 dated the 9th August, 1996, issued under Sub-Section (i) of Section 7 of the Coal Bearing Areas (Acqui¬ 
sition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act) and published in the 
Gazette of India, Part-II, Section 3, Sub-Section (ii) dated the 31st August, 1996, the Central Government gave 
notice of its intention to acquire the lands measuring 520.44 hectares (approximately) in the locality specified in 
the Schedule appended to that notification; 


And whereas the competent authority in pursuance of section 8 of the said Act has made his report to the 
Central Government; 

And whereas the Central Government after considering the report aforesaid and after consulting the Govern¬ 
ment of West Bengal is satisfied that the lands measuring 1285.51 acres (approximately) or 520.44 hectares (approxi¬ 
mately) described in the Schedule-1 (Sub-Block A, B, C, D) and Schedule-2 (Sub-Block-E) appended hereto should 
be acquired; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of section 9 of the said Act, the Central 
Government hereby declares that the lands measuring 1267.51 acres (approximately) or 513.16 hectares (approxi¬ 
mately) described in the Schedule-1 and the rights to mine, quarry, bore, dig and search for win, work and carry 
away minerals in the lands measuring 18.00 acres (approximately) or 7.28 hectares (approximately) described in 
the Schedule-2 are hereby acquired. 

The plan bearing No. ECL/JNR/LA/89/18 dated the 25th October, 1989, of the areas covered by this noti¬ 
fication may be inspected in the office of the Collector, Burdwan (West Bengal) or in the office of the Coal Con¬ 
troller, 1, Council House Street, Calcutta-700001 or in the office of the Director (Technical), Eastern Coalfields 
Limited, Sanctoria, Post Office Dishergarh, District-Burdwan (West Bengal). 
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(Plan No. ECL/JNR/LA/89/18 

All Rights 

THE SCHEDULE 

RANIGANJ COALFIELDS 

Raniganj Block-XI Area 

Dated the 25th October, 1998) 

SCHEDULE-1 

SUB-BLOCK : A 

SI. 

No. 

Name of Mouza 
(Village) 

Jurisdic¬ 
tion List 
Number 

Police Station 
(Thana) 

District (Zeela) 

Area in 

acres 

Re¬ 

marks 

~l. 

Balijuri 

16 

Faridpur 

Burdwan 

14.00 

Part 

2. 

Sirsha 

17 

Faridpur 

Burdwan 

38.00 

Part 

3. 

Nabagharpur 

19 

Faridpur 

Burdwan 

215.50 

Part 

4. 

Tiiaboni 

20 

Faridpur 

Burdwan 

83.00 

Part 

5. 

Laudoha 

21 

Faridpur 

Burdwan 

241.00 

Part 

6. 

Chowk Laudoha 

22 

Faridpur 

Burdwan 

181.00 

Part 

7. 

Jamgora 

23 

Faridpur 

Burdwan 

217.50 

Part 

8. 

Madhaiganj 

24 

Faridpur 

Burdwan 

94.00 

Part 






Total : 

1084.00 acres 







(approximately) 






or 

438.86 hectares 







(approximately) 


1. Plot numbers acquired in village Balijuri:—2139, 2051(P), 2053(P), 2050(P) ) 2048(P), 2054(P), 2055(P). 

2. Plot numbers acquired in village Sirsha:—431(P), 2200(P), 2230{P), 2391 (P), 2393(P), 2396(P), 2397(P), 2398, 
2399, 2400, 2402, 2405, 2347. 

3. Plot number acquired in village Nabaghanpur:—231(P), 340(P), 341 to 350, 1019 to 1043, 1044(P), 1045(P), 
1049, 1050, 1053 to 1076, 1078 to 1117, 1119 to 1152, 1267 to 1269, 1271(P), 1285 to 1305, 1307 to 1330, 1332 tc 
1403, 1410, 1411, 1414, 1415, 1428(P), 1486(P), 1487(P) 1491(P), 1492(P), 1493(P), 1501, 1505 to 1507, 1513(P), 
1534, 1536, 1567, 1569, 1570, 1589 to 1594, 1596, 3598, 1601, 1605 (P), 1657(P), 1661 to 1670, 1671(P), 1672(P), 
1680 to 1686. 

4. Plot numbers acquired in village Tiiaboni:—1 to 4, 5(P1, 6(P), 7(P), 9(P), 19(P), 22(P), 23(P), 24, 30 to 32, 33(P), 

, 39(P), 40(P), 41 to 45,46(P), 53(P), 67(P), 68(P), 70(P), 71 to 75, 77, 78(P), 79(P), 80(P), 90(P), 122,124(P), 141(P), 
142(P), 143(P), 144 to 164, 165(P), 166(F), 171(P), 173(P), 175 to 182, 184 to 388, 192 to 221, 252 to 254, 256 to 
263, 264(P), 293(P), 294 to 299, 321 to 324, 734, 741 to 745, 763, 764(P), 765(P), 766(P), 769, 770(P), 771(P), 772, 
773(P), 774, 777, 778, 801 (P), 802(P). 

5. Plot numbers acquired in village Laudoha:—34(P), 35(P), 37(P), 38(P), 39(P), 40 to 44, 45(P), 46 to 58, 59(P), 
60(P), 61 to 79, 80{P), 128(P), 145(P), 157 to 175, 177, 180,181, 195 to 203, 294 to 300, 333 to 342, 377(p), 378 to 
598, 602 to 628, 629(P), 630, 631(P), 636(P), 637, 638(P), 644 to 688, 690, 697 to 701, 712, 768(P), 837 to 839, 
841, 843, 849 to 851, 870 to 878, 879(P), 884(P), 891, 892, 894, 902, 903, 907. 

6. Plot numbers acquired in village Chowk Laudoha:—1, 2, 4 to 12, 13(P), 14, 15, 16(P), 17(P), 55(P), 56 to 60, 
62, 64 to 70, 72 to 76, 146, 147, 150, 151(P), 152, 153, 159, 160, 164 to 166. 

7. Plot numbers acquired in village Jamgora:—1(P), 2 to 4, 480(P), 540(P), 541 to 543, 544(P), 1248, 1249, 3342, 
3385 to 3387. 

8. Plot numbers acquired in village Madliaigauj152(P), 153(F), 154(P), 160(P), 161(P), 162(P), 163 to 171,172(F), 
173, 174(P), 977(P), 1065, 1066(P), 1067, 1068(P), 1128(F), 1134(P), 1135. 





[*mr II — 1 m 3 (ii)] 


^ TPTM ' ?5, 1998/«Tm 3, 1920 ,2653 


Boundary description:— 

A—B Line passes to the North of Plot Number 345, 346, 341 to the West of 1058, 1054, 1055 to the North of 1055, 
1050, 1049 through 1660 of Mouza Nabaghanpur, JL No. 19 through 431, 2397, 2200, 2230, 2393 of Mouza 
Sirsha, through 801, 802, 90 of Mouza Tilaboni, JL No.-20 and meets at point B. 

B—C Line passes through plot number 90 of Mouza Tilaboni, JL No.-20 through 1332, 1339 of Mouza Nabaghan¬ 
pur, JL No. 19 through 80, 79, 78, 68 , 69-, 9, 7, 5, 764 to the west of 763 of Mouza Tilahoni, JL No.-20 and 
meets at point C. 

C—D Line passes through plot number 763, 22, 23, 19, 33, 39, 40 of Mouza Tilaboni, JL No.-20 and meets at point 
D. 

D—E Line passes through plot Number 51, 173, 771, 165, 142, 124, 122 of Mouza Tilaboni, JL No.-20 through 
46, 39, 60, 37, 879, 34 of Mouza Laudofaa, JL No. 21 and meets at point E. 

E—F Line passes to the Southern boundary of and through 80 to the Northern boundary of 384, 383, 427 of Mouza 
Laudoha, JL No.-21 and meets at point F. 

F—G Line passes to the Eastern boundary of 354, 333, 73, to the Southern boundary of 181, 193, 186, 195, to the 
Western boundary of 195, 199, 203, to the Northern boundary of 203, 160, 157, 198, through 145, 903, 128 
of Mouza Laudoha, JL No.-21 through 2055, to the Eastern boundary of 2051 of Mouza Baliiuri, JL No.-16 
and meets at point G. 

G—H Line passes through plot Number 2051, 2050 of Mouza-Balijuri, JL N 0 .-I 6 through 1128, 1134, 153, 154, 
160 of Mouza Madhaiganj, JL No.-24 and meets.at point H. 

H—1 Line passes through plot Number 1066, 162, 174, 172, 977 of Mouza Madhaiganj, JL No.-24 through Plot 
Number 1 of Mouza Jamgora, JL No.-23 and meetsat point T. 

Page—04 

I—J Line passes through Plot number 480 of Mouza Jamgora JL No. 23 and meet at point J. 

J—K Line passes through Plot number 480, 540, 544 to the Southern boundary of 72,76, 55, 152, 160, 

through 13, .16 of Mouaa Chowk Laudoha, JL No. 22 to the Southern boundary of 690.699, 

760, through 768, 638, to the Southern boundary of 637, 602, to the Eastern boundary of 

598 of Mouza Laudoha, JL No. —21 and meets at point K. 

K—L Line passes to the southern boundary of 323, 321, 294, 264, 253, to the Eastern boundary of 

252, 192, 32, 30, 767, through 763, of Mouza Tilaboni, JL No. 20 and meet at point L. 

L—C Line passes through plot number 1493, 1671, 1672, 1487, 2605 of Mouza Nabahanpur, JL-No. 

19 and meets at point e. 

E—D Line passes to the Southern boundary of 1480 of Mouza Nabaghanpur JL—No. 19 and 

meets at point, d. 

D—C Line passes through 1428, to the Western boundary of 1405, 1285, 1288, 1295, 

of Mouza Navaghanpur, JL No. 19 and meets at point C. 

C—B Line passes to the Southern boundary of 1144, 1152, 1019. 1020, of Mouza Nabaghanpur, 

JL No. 19 and Meets at point B. 

B—A—M Line passes to the North East boundary of 350 of Mouza Nabaghanpur JL No. 19 and 

meet at a, then to the South of 350 and Meet at M. 

M—A Line passes to the Western boundary of 350, 348 of Mouza Nabaghanpur JL No. J9 and 

meets at point A. 
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SCHEDULE-1 
SUB : BLOCK-B 

All Rights 


Serial 

Number 

Name of Mouza 
(Village) 

Jurisdiction 
List number 

Police Station 
(Thana) 

Disttrict Zilla 

Area in 

acres 

Remarks 

1 . 

Sirsha 

17 

Faridpur 

Burdwan 

88.86 

Part 


Total 88.86 acres 
(approximately) 
or 35.97 hectares 
(approximately) 


Plot numbers acquired in Mouza (village) Sirsha 

606(P), 607, 609 (P), 610(P), 621 (P), 2105(P), 2106to2122, 2123(P), 2134(P),2135to2140,2141 (P), 
2142 (P), 2143 to 2147, 2148,(P) 2149 to 2171, 2172 (P), 2173, 2213 to 2216, 2251 (P), 2254 (P), 2255 (P), 
2256 (P), 2257 (P), 2259 (P), 2260 to 2267, 2268 (P), 2269, 2270 (P), 2271 (P), 2272 (P), 2278 (P), 2279 to 2292, 
2294 to 2297, 2298 (P), 2299 (P) 2300 (P),- 2315 (P), 2316 (P), 2317 (P), 2318 to 2324, 2325 (P), 608. 


Boundary description :— 

N—O Line passes through Plot number 2172, 2141, 2142, 2123, 606, 607, 610, 609 of Mouza 

Sirsha JL No. 17 and meet at point C. 

O—P Line passes to the East boundary of 609, through 2106, 2325, 2319, 2292, 2257, 2254 of 

Mouza Sirsha JL—No. 17 and meets at point P. 

p_N Line passes through 2251, 2256, 2270, 2278, to the Western boundary of 2216, 2213, 2170, 

2172 of Mouza Sirsha JL No.—17 and meets at point N. 

SCHEDULE -I 
SUB-BLOCK-C 

All Rights 


Serial 

Number 

Name of Mouza 
(Village) 

Jurisdiction 
List number 

Police Station 
(Thana) 

District (Zeela) 

Area in 

acres 

Remarks 

1 . 

Balijuri 

16 

Faridpur 

Burdwan 

2.17 

Part 

2 . 

Madhaiganj 

24 

Faridpur 

Burdwan 

75.50 

Part 


Total :— 77.67 acres 

(approximately) 
or 31.44 hectares 

(approximately) 

1. Plot numbers acquired in village Balijuri :— 

2050 (P), 2049 (P), 2051 (P). 

2. Plot number acquired in Mouza (village) Madhaiganj :— 

' 93 (P), 94 to 96, 97 (P), 98 (P), 99~(P) 100 (P), 101, 102 (P), 103,(P), 105 (P), 108(P), 109 to 120, 121 (P), 126, 
127(P), 128 to 131, 132 (P), 133,(P), 139, 141 (P), 142 to 148, 149 (P), 150 (P), 153(P), 154 (P), 160 (P), 889 (P), 
966(P), 987 (P), 988 (P), 989 (P), 990to992, 1005 to 1097, 1132, 1133 (P), 1134 (P), 1136 (P), -1137, 1 138, 
1139 (P) 
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Boundary description :— 

Q—R Line passes through plot number 2051, 2050, 2049 of Mouza Balijuri, JL—No.—16 passss 

to Western boundary of 988, 138, 136, 889, through 889, 135, 133, 127, 121, 108, 105, 

100 of Mouza Madhaiganj JL No. —24 and meets at point R. 

R—S Line passes through 100, 97, 93, 153, 154, 160, of Mouza Madhaiganj, JL N>—71 ail 

meets at point S. 

S—Q Line passes through 160,154, 153,1 136, 150, 149, 1139, 141, 989 of Mouza Madhaiganj JL N >.— 
24 through 2050, 2051. of Mouza Balijuri JL No—16 and meets at point Q. 


All Rights 


SCHEDULE-I 
SUB-BLOCK —D 


Serial 

Number 

Name of Mouza 
(Village) 

Jurisdiction 
List number 

Police Station 
(Thana) 

District (Zeela) 

Area in 
Acres 

Remarks 

1. 

Madhaiganj 

24 

Faridpur 

Burdwan 

1.98 

Part 

2. 

Balijuri 

16 

Faridpur 

Burdwan 

15.00 

Part 


Total :— 16.98 acres 

(approximately) 
or 6.87 hectares 

(approximately) 

1. Plot number acquired in Mouza (village) Madhaiganj :— 

1, 2 (P), 1020 (P), 1021, 1022 (P). 

2 Plot numbers acquired in Mouza (village) Balijuri :— 

1588 (P), 1589, 1591, 1592 (P), 1593, 1594 (P), 1595(P)1596, 1597, 1598, (P), 1599, 1605 (P), 1606 (P), 1607, 1608, 
1609(P),1610,1611 (P), 1612 (P), 1613 (P), 1614 (P), 1620 (P), 1621 (P), 1622,1625 (P), 1626, 1627,1638 (P), 
1640(P), 1641, 1642 1664, (P), 1665(P), 1718, 1719, 1721, (P), 1722, 1723, 1724 (P), 1742(P) 2048( (P), 2063. 

Boundary description :— 

T U Line passes through 1721, 1722, 1723, 1640, 1625, 1606, 1598, 1699, 1588 2063 of Mouza 

Balijuri, JL No—16 and meets at point U. 

U_-V Line passes through 2063 of Mouza Balijuri, JL No—6 through 1022 1020, 2, of Mouza 

of Madhaiganj, JL No—24 and Meets at point V. 

y w Line passes through Plot number 2 of mouza Madhaiganj JL No—24 through 2048, 1665, 

1664, 1614, 1613, 1609, 1611,1621, 1620, of Mouza Balijuri JL No—16and meets at point W. 

W—T Line passes through plot numbers 1625, 1642, 1723, 1718, 1719, West of 1721 of Mouza 

Balijuri JL No. —16 and meets at point T. 

1882 GI/98—3 
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SCHEDULE-2 
RANIGANJ COALFIELDS 
RANIGANJ BLOCK-XI AREA 
(Plan No. ECL/JNR/LA/89/18 dated the 25th October, 1989) 

Sub-Block—E 
Mining Rights Only 

Serial Name of Mouza Jurisdiction Police Station District Area in Remarks 

Number (Village) List number (Thana) (Zeela) Areas 

1. Nabaghanpur 19 Faridpur Burdwan 18.00 Part 


Plot numbers acquired in Mouza (village) Nabaghanpur 

866 to 871, 874 to 988, 990 to 1014, 1016, 1044(P), 1153 to 1266, 1272 to 1284, 1429, 1430, 1432 to 1435, 
1444 to 1447, 1449 to 1452, 1486 (P), 1499, 1500, 1561 to 1566, 1572, 1577 to 1580, 1603, 1604. 

Boundary description :— 

a-—b Line passes to the North West of Plot number 350 of Mouza Nabaghanpur, JL No. 19 

and meets at point ‘b’. 

b—c Line passes to the Northern boundary of 1020, 1019, 1152, 1144 of Mouza Nabaghan¬ 

pur, JL No. 19 and meet at point ‘c\ 

c—d Line passes to the Eastern boundary of 1295, 1288, 1285, 1405, through 1428 of Mouza 

Nabaghanpur, JL No. 19 and meets at point ‘d\ 

d—e—a Line passes to the Southern boundary of 1428, meets at point e, then to the Southern 

boundary of 1426, 1446, 1251,904, 865, 867 of Mouza Nabaghanpur, JL No. 19 and meets 
at point ‘a’. 

[No. 43015/9/94-LSW/PRIW] 
PREMANAND DAS, Director 

4f 7^rrf, 199 8 

44°OI° 1449:—41441 44 40 04)4 rfPTT t 041(4t 4 4Je4f%4 ofo 4 47)444 

ofoom fer OT4 ^ 441441 | 

04:, 04, 414>R 4444T STTRF 514 (044 ok fV+lo) ofof444, 1957 (l957 44 20) 44 (fo4 

^44 34% 44=441 441 ofof444 444 441 |) OKI 4 9lT 444KT ( l) gTH 044 IFtflRTT 44 04>4 4K4 §4, 441 514 
41)4% 44 f4ST4 44% % 4144 40414 47) ^=441 %f) | l 

34 oftiy44f % 04144 OT4 41% %gi4 4o t>4°f o4)otr4o/^ot(4o%o/;3f)c>t!Oo ( l froti4'o4f(c )/4f%/207 
4Rpf 7 4 1 , 1998 44 f4l)5H) 414444 OfsY? (4S4 0 %?r) % 444)44 Jr 41 4%44I f4444, 1 444f44 4T374 
4144141-7 0 0 001 % 444)44 if 41 4144 41144)544 f%fiK4 (=4444 foOTO) 4)44 44, f*H 1041-49 5 00 0 

(454 0%4 ) 4 [474T 4T 4444 t I 

34 of4444) % 5P444 OT4 41%) ofo 4, %44^' 4%) sofrB 441 oM444 47) OKI 13 4?T 44’cTKT ( 7 ) 4 
faloR 441 4450, 4111 otl 44 41414%! 47> §4 OfsEJ44I % 11040 % 04444 4% 4T1tH 4 4# f44 % %)41 4K- 
41041 of447K%/f44)4)S45T (iNTRl), 4144 44444144 fofoto, 4744 HO, f44T4^1-4 9 5 0 0 0 (4tO 0%?l) 44 

004 I 


Total 18.00 acres 

(approximately) 
or 7.28 hectares, 

(approximately) 
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2. qfiKW 
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47^1777 
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77 7 

Cf 

4. faX^f! 
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47^1737 
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378.422 

774 

5. 777X1 

98 

71*7777 

TpTK 

100.000 

717 
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[4o 43015/8/98-47 3TT7 3flf 3®?qJ 

771 k 5W, fmrw 

New Delhi, the 7th July, 1998 

S.0.1449.— Whereas it appears to the Central Government that coal is likely to be obtained from the 
lands mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section-4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) the Central Govern¬ 
ment hereby gives notice of its intention to prospect for coal therein. 

The Plan beering No. SECL/BSP/GM (PLG)/Land/207 dated 7th May, 1998 of the area covered by this 
notification can be inspected in the Office of the Collector, Shahdol (Madhya Pradesh) or in the Office of the Coal 
Controller, 1, Council House Street, Calcutta-700001 or in the Office of the South Eastern Coalfields Limited 
(Revenue Department), Seepat Road, Bilaspur-495006 (Madhya Pradesh). 
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All persons interested in the land covered by this notification shall deliver all maps, charts and other documents 
referred to in sub-section (7) of Sectioff-13 of the sa id Act to the Officer-in-Charge/Head of the Department (Revenue), 
South Eastern Coalfields Limited, Seepat Road, Bilaspur-495006 (Madhya Pradesh) within ninety days from the 
date ef publication of this notification. 

SCHEDULE 
BIKRAM BLOCK 
SOHAGPUR AREA 

DISTRTCT-SHAHDOL (MADHYA PRADESH) 

Plan No. SECL/BSP/GM(Plg)/Land/207 
Dated 7th May, 1998 
(Notified for Prospecting) 


Serial Village 

Number 

Patwari 

Halka 

Number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1. 

Gopalpur 

100 

Sohagpur 

Shahdol 

149.199 

Part 

2. 

Ahirgawan 

100 

Sohagpur 

Shahdol 

184.420 

Part 

3. 

Bikrampur 

100 

Sohagpur 

Shahdol 

539.599 

Full 

4. 

Chituhla 

100 

Sohagpur 

Shahdol 

378.422 

Full 

5. 

Dhanpuri 

98 

Sohagpur 

Shahdol 

100.000 

Part 


TOTAL; 1351.640 Hectares (approximately) OR 

333 39.90Acres (approximately) 


BOUNDARY DESCRIPTION 

A—B Line starts from point ‘A’ on the common boundary in Northern Side'of Bikrampur Village and in 

Southern boundary of village Piptara and Katkena and then passes to the Western boundary of 
village Burhar and meets at point ‘B\ 

B_C Line passes through the village Dhanpuri in its Western part and meets point ‘C’ at near the junction 

of the boundaries of the village Ahirgawan & village Saraikapa. 

C—D Line passes partly through village Ahirgawan in southern side then partly through Northern side of 

village Gopalpur and meets at point ‘D’. 

D—A Line passes through Western boundary of village Chituhla and turn northernly to meet the starting 

point at ‘A’. 


XffasT 


[No. 43015/8/98-PRIW] 
PREMANAND DAS, Director 


13^5Tf, 1998 

4P.RT. 1450-*pRTT dToP (xfad affa XTfafajpT, 1957 (l957 3?) 20) (fat) Stfa' 

"JRT xrftjfajpT^T *PTT |) TO URT (l) % XTdfa fadrfat 7# DR5T tRTTR % dffaETT 

arfasw tfafa srr.srr. 2298 aTffa, 5 ffaRTt, 1997 ^ vtrt w smr 2, ?§fa 3, (ii) 

tTRfa 2 0 farKR, 199 7 B dThfatT sfa17, 5rfat£d7T % tfaR XRtfat R dfad «jfa 3TR it fa sjfa 

^ *rr 37) qr ^ arffarrR (fad rr rr rr dfaspfTdTTf ) rr arfafadd t) vm 10 t?t rtjrt 
( 1 ) ^ afafa, dfa fafatTfa d 415 iffad, dTcffifaT 77 d £?sffa dTRR q faffa fa 77 d : 

faf, tRd>R d?T JR ddTdFf ST ddl | fa dsfaqifaJtr fafafa, d^RR( RlftdT) (fa% 

cptdR RFT ddXUfa TfafadRT RTT %) fad'd71 fad 9faf 4TT, far 7R3TR fafatl ?)fa- 

fafad 7R7T dfatf tW:R , Rddldn % fad T'dlfa? 



Dm II—ST? 3(li)] TOW WW TOTTS STOTf 2 5, 1998/TOPr 3, 1920 2659 

m:, qq, %-sk trcqnv qqq qfqfqqq qft am nqfrqqam ( 1 ) gm qqq sifqqq'f w.r yq'm qmrgn 
q^ fa^r | fo ^q sqtR fqf^r qqq qfq afhqqtr ^fir q qigq q? % qfgqtn qr 0 *a 20 
1997 % %krq qqqtn: q to qqiR fq% qq qfr qqiq, fa *n fa fro fafacfaT afir 
|fa sqq qqqr q fafaq fa qtqq, qfaq;— 

( 1 ) qqq qiqfa , qw qfafaqq % qqqfaf % qafa qqmfaq qfaTO, ?qiq, qqqfar fa 7 fifa ft qqf 
far qrqq fqrq qq qfat qfafaT far ^Rkmqrr?: far qfaqfa qmft; 

( 2 ) ^qq qiq*fr irer 9 eT(i)% qtffa, % ; s)q ht^r far faqq Tqfar qq srsir^ qfar % qq't^q % 

faq pq? qftrqR’q qq ffaqr qiqqr tot rfa fqfar qfaqR°i fak tfa qqfysp^R ^ B g TIfffT 
fan fqqqq ^qfqqqY % faqfar q tort qfar sqq, to^ qiqfa qqq qRfa faR ?jf f r,^ R 
qqqq faffar TOT qfq f qt qq R I qfaqqfaf fa fan; qr TOT% qqg if qfa fafspp qrrqqrffafa 
sfq qqfa tnfc qft qrqq qqqq qfa sqq far, tot qjqfa qqq to fa; ’ 

(3) qqq faqfat, fafatq qqqq< qr to% qqnrkq'T q?r, pq ffafat qro =qq % ?fqq it ; 3ft fq- sr^rr 
fqffar tor qfh q qT qq qq fa qftrqqfa % qk fa fafakr tor qiqqfa qqyrfrqf jttt m f^qg- 
fqqft qqqqrfqqr q qqsr *t qrqqqqr ft, tfafaifq qfafa, 

( 4 ) qqq faqfa qfa fakkr qqqqr ^ ^ qqqTqq % fqqr, qqq qfq fqqft ?qq ^ qqfqq 
qrqq qfir qrfqcr q?ft ftqt, qk 

(5) qqq qkqt,’fq fqqsFrt ?tYq qqT °pt, kt ^ f xtq qqqqq; stti, qq qqt qrqqqqr ft, qqq q-fre ^ 

f^r^rv. Ru, qiq qr srfsr^Yfqq ’q>t qiq,, qroq qikfY 1 

[R. 43 015/3/96~^trq^ycft i q 7T?rT | g3 ^ 

qqRTR ?Tq, fqqqiqi 


ORDER 

New Delhi, the 13th July, 1998 

S. O. 1450 .—Whereas on the publication of the notification of the Government of India in the 
Ministry of Coal No. S.O. 2298. dated the 5th September, 1997, Part II, Section 3, Sub-section (ij) of 
the Gazette of India, dated the 20th September, 1997, issued under sub-section (i) of Section 9 of the 
Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the 
said Act), the lands and rights in or over the such lands described in the Scheduled appended to the 
said notification (hereinafter referred to as the said lands) vested absolutely in the Central Government 
free from all encumbrances under sub-section (i) of section 10 of the said Act; 

And whereas the Central Government is satisfied that, the Mahanadi Coalfield Limited, .Sambalpur 
(Orissa) (hereinafter referred to as the said Company) is willing to comply with such terms and condi¬ 
tions as the Central Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of Section 11 of the said Act 
the Central Government hereby directs that the said lands and rights in or over the said lands so vested" 
shall, with effect from the 20th September, 1997, instead of continuing to so vest in the Central Govern¬ 
ment, vest in the said Comp'.ny, subject to the following terms and conditions, namely:— 

(1) the said Company shall reimburse the Central Government all payments made in respect of 
compensation, interest, damages and the like, as deMfrmined under-the provisions of the said Act; 

(2) a Tribunal shall be constituted for the purpose of determining the amounts Payable to the Central 
Government by the Company under condition (1) and all expenditure incurred in connection with any 
such tribunal and persons appointed to assist the tribunal shall be borne by the said Company and, 
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similarly, all expenditure incurred in respect of all legal proceedings like appeals etc. for or in connection 
with the rights in or over the said lands, so vesting, shall also be borne by the said company; 

(3) the said Company shall indemnify the Central Governmet or its officials against any other ex¬ 
penditure that may be necessary in connection with any proceedings by or against the Central Government 
or its officials regarding the rights in or over the said lands, so vesting; 

(4) the said Company shall have no power to transfer the said lands to any other person without 

the prior approval of the Central Government; 

(5) the said Company shall abide by such directions and conditions as may be given or imposed 

by the Central Government for particular areas of the said lands, as and when necessary. 

[No. 43015/3/96-LSW/PRIW] 
PREMANAND DAS, Director 


?rf ffafa, i 4 3 Nrrf, 1998 

TTf. trr. 1451 ■—faTfa ERSFTC fa tfafa ffaT I fat WfT if fafarffal *fftr if famTT fafanm 

faftn TTiA fa AflTSRT 

mr, m, few mcmT fanmsnr*jr far (srfar sfk ffarrer) faaiwr, 1957 (1957 m 20) fa (farir ftfar 

q^iPT timt faaffaPT 35^1 rfiTT URT 4 fa t3WTTT ( 1) 5TTT ST3Trr fafafa rfafa gcr, mi sifar if fafat m 

iff mfa arrmr fa gmrr mrt 1 1 

fampm %farfar srfamirsfa faR^fatf. ^fr-1 (f )/III tu^r stk/ 644-01 98 cnfarj 233 Rcp?r, 1998 m 
fafasm #^famfa?s*rfar. (Trm^ 5 PTSTFr),faTRrf^' firffar msm, pett? 440001 (hfnre)%mmrmTif msirmreR 
fe^Tfr (ttsjt titsT) % maimr if itt farm fafamfr, 1, mfafaRr frmr ^tz, ^ mfamr if farm m mtmT I I 

% fapfa trfa mfa fan if, ffmra: tuff mfatr mm ttfafamr fa am 13 fa tort (7) ir fafae nfa 
^?f, mu'! far arm mmfaff fat ^tr fafajmri ^ it mrrrmr fa rnfaa' ir nfa fan ^ facrr mr nTRrrans fafatTfa/ffarPTr- 

sjtsT (tnppt) tmn famrtfasnfar. fatr^fa, ffafar m^r, TFPjT-440001 (n^rcim) fafafar 1 

trngfar 

mrtrr 'jn Tfa^Nni 

fa?T 

farm-feurTfT (nm fan) 


tfaffarfafa 1(1)111/^ 5TR/644-0 198, 23 mrfaf, 1998 


nar fa nm m w 

mmfa 
fafar rf. 

nfafam tf. rnrfatr 

farm sm ffafafarr 

trRR if 

1 nfafrr 

7 

2 5 mi 1 fa=i 

fermr 4.175 nm 



JyT 

4. 175 Itizz (mrmr) 


m 

10.316 t^ftf (mrrpT) 
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[*TPT II —3 (ii)] *TR?r 37T TRTCg Rmf 25, 1998/sfRW 3, 1920 

T-tl-g : Tig -t fg?| V % STTTFiT fTcft | WF ^TTJT ^RTTT ffftF STIrfY | T«TT fsFJ Y T? fYffift | I 

IT-'ET HPT HH4kl ^ £>K 3TRft I ?fk fYf V hT fYTTt t : 

t-t : Yt YsrqTT qrpf) g-gp gf gfi pfrrr t tpj-tt t trpr TT?ln ffarT ^urr | ?rV -TtY^Tgr f¥% V t 1 : 

fYTTT t I 

[*r. 43015/7/93—ql-^nr .?tt#. 3 sft.] 
5TRT r i r 4 gpr, fiTT^rr 


New Delhi, the 14th July, 1998 

S.0.1451.—Whereas it appears to the Central Government that coal is likely to be obtained from the lands 
mentioned in the schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (herein after referred to as the said Act), the Central 
Government hereby gives notice of its intention to prospect for coal therein. 

The plan bearing No. C-I(E)/III/HR/644-0198 dated the 23rd January, 1998 of the area covered by this noti¬ 
fication can be inspected in the office of the Western Coal fields Limited (Revenue Department), Coal Estate, Civil 
Lines, Nagpur-440001 (Maharashtra; or in the office of the Collector, Chhindwara (Madjiya Pradesh) or in the 
office of the Coal Controller, 1 Council House Street, Calcutta. 

All persons interested in the lands covered by this notification shall deliver all maps, charts and other documents 
referred to in sub-section (7) of section 13 of the aid Act to the Officer-in-Charge/Haed of the Department (Revenue) 
Western coalfields Limited, Coal Estate, Civil Lines, Nagpur-440 001 (Maharashtra) within ninety days from the 
date of publication of this notification. 


SCHEDULE 

DAMUA EAST PROJECT 
KANHAN AREA 

DISTRICT CHHINDWARA (MADHYA PRADESH) 
[Plan No. C-I(E)/III/HR/644-0198 dated the 23rd January, 1998], 


Serial Name of village 

number 

Patwari 

circle 

number 

Settlement Tahsil 

number 

District 

Area in 
hectares 

Remarks 

1. Nandora 

7 

25 Junnardeo 

Chhindwara 

4.175 

Part 


Boundary description : 
A—B—C— : 

C--D : 

D—A : 


Total area: 4.175 hectares 

(approximately) 
or 

10.316 icres 
(approximately) 

Line starts from point ‘A’ and passes through village Nandora, and meets at point ‘C’. 
Line passes through village Nandora, and meets at point 'D\ 

Line passes through village Nandora along the existing old mining lease boundary and 
meets at starting point ‘A’. 


[No. 43015/7/98-PRIW] 
PREMANAND DAS, Director 
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?T§ fewft, 16 STSTlf, 1998 

- ' -o 

^TT.ITT. 1452.—JTF IFfPTifWT | Fp 5TET WTO STTtuft it ^ ^ nfvprRT 

fotT 3fT?r 5pt *WFETr I ; 

?pr:,srar, jtt^r ^fttsittp «fa(5Ffcr5rk f^rer) ?rfsrf^nT, 1957 ( 1957^1 20 )^ (f^r 
qrsncr 5rfafH*r*r Tfrw I (am 4 ) # ^utttt ( 1 ) ?m re tt ttHpeti' re>r ^ fp, if re gfsp>T 

«PT% 35 ?PT% 3TUPT 5|>t ^"4'll 5cft %, 

srftr^^uTT£?r^k an%re%frer?f. tft/i/f/HI^?nT/643-oi98cTRt^ 23^mfl, i998reftfr«F>T 
5pt5PP^?rMres (tr^ f?rfrerrefre, trtt-4 4oooi (EfrrT^) e rem-re Jrm wjt 

fe45Tf T (EStr 5R5T). ^ ^Tsrf^TT if 4T 5FpUTT fawre 1 WTOT % t freTT ’EFTT | I 

m 3rf%rg^pTT Brener sfuftJr,mft refre^re?rfkf?msft arm- 13 4ft 3wti ( 7 ) ftfftf%*£ 
?r^r reftt, reftf ftk sire <friT43ff 4ft srfsnpRi % nreR ft srrerer qft reft^ ft reft fre $ fttre; rer srrc rear^ 
■gfjreft fftreressrsi (tt^) , taaft 4ftreifte37T fftfftrer, qft?r &Zz, fftfrer re^re, reiHT-44oooi (tow) 4 ft w • 

TR/ft-l! HtTR> 
ftft rer 

(fare fef3T?r ar%^r) 


tf. 

jft-f (1) lIT/^rR /6 4 3-198, rTTtte 

23 Y'T'tFr, 

1998 


3fnr?r. uet ^tt nm 

i^rfr 

?r. 

f^'ll 

Jr ' ! 

fjtqftrpr 

1 Tfq^FTT 

18 

192 'TTWkT 

fyj’iA 1 ST 

480.00 



%5T SFl 400.00 jfreT (OTl) 

re 

988. 44tpPf (rem) 


ftlre refa 

T>-^ : 
U-F : 

P—T: 

’ 


ftre fret “ 4 ?” A renm ffcft I ?fk ret? reuftre % rerer ^ncft I ren fre? "n” it fftreft | i 
ftre am rer-flre ftfc rerfsTri rer, 4 ft rerftftre rere ttft Treftt am rereftre ^iPwi httFi^ 

aft irPmfFlrT rfpn ^ ?TT«T-irFT TrFTt | ‘V qr flTWcft | I 

^jfi 3FTTfpTT ?rk %rfxiTT nmf # ^rptpf^a hft ^TPrt ^ ?n5i-?rr«T ^n?fl | ?ftr '%" qx 

fWTI 1 

wi urn ^PT/fPn ?r ^Trft % ?ftr hkT^ri f^5 "^” it ftRRl t: 1 

[?T. 4301 5 / 6 /98-7l.?rR.?rrf .^q.] 

fq?TT17 


New Delhi, the 16th July, 1998 

S.0.1452.—Whereas it appears to the Central Government that coal is likely to be obtained from the lands 
mentioned in the Schedule hereto annexed; 
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Now, therefore, in exercise of the powers conferrd by sub-section (1) of section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central Govern¬ 
ment hereby gives notice of its intention to prospect for coal therein. 

The plan bearing No. C-I(E)/lII/GR/643-0198 dated the 23rd January, 1998, of the area covered by this noti-1 
fication can be inspected in the office of the Western Coalfi elds Limited (Revenue Department), Coal Estate, Civi 
Lines, Nagpur-440 001 (Maharashtra) or in the office of the Collector, Chhindwara (Madhya Pradesh) or in the 
<*ffice of the Coal Controller, 1 Council House Street, Calcutta. 

All persons interested in the lands covered by this notification shall deliver all maps, charts and other docu¬ 
ments referred to in sub-section (7) of section 13 of the said Act to the Officer-in-Charge/Head of the Department 
(Revenue), Western Coalfields Limited, Coal Estate, Civil Lines, Nagpur-440 001 (Maharashtra) within ninety 
days from the dale of publication of this notification. 


SCHEDULE 
JAMUNIA BLOCK 
PENCH AREA 

DISTRICT CHHINDWARA (MADHYA PARDESH) 
(Plan No. C-I (E)/IIl/GR/643-0198 dated the 23rd January, 1998) 


Serial 

number 

Name of village Patwari circle 

number 

Settlement 

number 

Tahsil District Area in Remarks 

hectares 

1. 

Jumunia 

18 

192 

Parasia Chhindwara 400.00 Part 





Total area ; 400.00 hectares 

(approximately) 





or 

988.44 acres 
(approximately) 

Boundary description 




A—B : 


Line starts from point ‘A’ and passes through village Jamunia and meets at point ‘B'. 

B—C- 


Line passes along the common boundary of village Jamunia and reserve forest, village 
Jamunia and village Payali, village Jamunia andNeharia reserveforest and meets at point ‘C’ 

C-D : 


Line passes along the common village boundary of villages Jamunia and Nebaria and 
meets at point ‘D\ 

D—A : 


Line passes through 

village Jamunia and meets at starting point ‘A’. 


[No. 43015/6/98-PRIW] 
PREMANAND DAS, Director 


7# 16 yjyTTf, 1998 

*PT.STT. 1453-—S747T ’ReffcT | fV ^ ®T sf^TfSTcT *T 

5^r:, x*r, TfPrar stitt? (sm fqTrrcr) 1957 (1957 47 20) (f^% ^ 

qrTTT' 747 771 t) 4 ft srnr 4 4 ft ttshtt (1) §trt ttvt *iPtd 41 ’ 47 wPr 4n7gtL 

^ 47 4Tiyf ^ STT^ - 5TT4PT 4?t ^471 f, 

1882 GI/98—4 
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w fer^RT % snfecr fe n# tsrfe n.on.f fe.unfe.) fer/ 210 

fefe 13 nf, 1998 fetem srfeto (hr sfer) % ninfer if nr 1, 3 Rffe 

5 jfH TRtRT-6 7 0001 £ 3Rfel if JTT HRH sRH HR HtRH fenfe (TRR fgHR) *ffe fe, felR^T 
49S006 (hr fen) % +Rfe if fen nr HHRT |l 

sh nfsr^HHT % hhrh hr Mini hTh ir, fpsg- ife Rfe hr nfafen fer am 13 r Rsrm ( 7 ) 
5 r ffrffe: hh! nmr, «trit fe hr ^fent Hf ^h HfegHn ir hhrh ^ npfe n hr ffe % nfe hr- hisht 
nfefnrr/T hhrirst (m^R) hrh rr hrhrh fcfrfe hhh th, ffeRR (HRsfe) =pt h^r 1 

nngfe 


g'T^T <Rl+ 

nfeny: 

[fen-nfen (hr fe?r] 


(ife n. 

tnf .ferR./fern 

RT. fe.OH. 

(Rffe'Hfn 210 

?nr,n 13 fe 

1998 

hr h ht* r ht hr 

'rzHifr iRfe 

Hfein 

fen 

i ? f,E2i i '? n 


1 . fefr 

93 

Hi^nry; 

nfetn 

370.000 

nr^r 

2. wh 

93 

Hfefe 

nfen 

423.683 

nnr 

3. fefe 

93 

feni^T 

nfen 

125.125 

HR 

4 . fefe 

19 

fenrjr 

nfetn 

125.125 

HR 

5 . n'fenn 

19 

nfefPj 7 

h^hth 

1 8 5.00 0 

HR 

6. fefe 

99 

Hr^me 

nfem 

220.775 

HR 

7 . fefw 

94 

fenj^n 

nfen 

80.000 

HR 


hr 

<3 

2364.718 

tferc (n^nm) 

m 



V 

5843.22 

trapf (nmnr) 




fen fen: 

H-’sr feT nm ferft ir fe| V n htrh feft | hr hrh: few nnrr %, fe 

■ sffer.HR ^ ^n femr %, ^hr hr ht sf.fr fen % hr hr ^nfr 

s fee ffe 'V it ffefr 1 1 

^-n ' ?jw ffefe fei n fen: fet | fe: fe| V’ ht fenfr £ 1 . 

im fefe hr 3 H fef hTht % hr hr hrh: nrar fferffe “n” <tt ffercfr 


h-h 




3(;i)] WimT ti ’Tsmsr : *?ni 25, 1 998 /«ti?«r 3, 1920 »t 65 

r _^ Jim fer^ m tY ctfjpfY stat ^ ot m wr | far ftnPmT 

■p'sY^r, nrrff ?r i'Wt, cm srtrft apt # 3ffc°fY dYm % aiti | 

mjtfVrer f^5 ‘V’ tt ftracfY t 1 

[#. 43015/9/98-^V. ?HT.?nf .tsm.j 

SATA^ El?, 


New Delhi, the 16th July, f998 

S.O. !453. Whereas it appears to ihe Central Government that coal is likely to be obtained from the 
lands mentioned in the Scheduled hereto annexed: - 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal 
Be:,ri ng (Aieas Acquistion and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said 
Act) the Central Government hereby gives notice of its intention to prospect for coal therein. 


The plan bearing No. SECL/BSP/GM/(Plg)/Land/2!0 dated the 13th May, 1998, of the area 
covered by this rctificaicn can be inspected in the office of the Collector, Shahdo! (Madhya Pradesh) 
or in the office of the Coal Controller, 1, Council House Street, Calcutta—700001 or in the office 
of the South Eastern Coalfields Limited (Revenue Department), Seepat Road, Bilaspur-495006 (Madhya 
Pradesh). 

All persons interested in the land covered by this notification shall deliver all maps, charts 
and other documents referred to in sub-seejion (7) of seciion 13 of the said Act to the officer-in 
charge/Head of the Department (Revenue), South Eastern Coalfields Limited, Seepat Road, Bilaspur 
(Madhya Pradesh) within ninety days from the date of publication of this notificaiion. 


SCHEDULE 
KHAIRAHA BLOCK 
SOHAGPUR AREA 

DISTRICT — SHAHDOL (MADHYA PRADESH) 
(Plan No. SECL—BSP/GM(Plg)/Land /2I0 
Dated 13th May, 1998 


Serial Name of Village 

Patwari Tahsil 

District 

Area in 

Remarks 

number 

halka number 


hectares 



1 . 

Khairaha 

93 

Sohagpur 

Shahdol 

370.000 

Part 

2 . 

Khannath 

93 

Sohagpur 

Shahdol 

423.683 

Part 

3. 

Kandoha 

93 

Sohagpur 

Shahdol 

125.125 ' 

Part 

4. 

Bodri 

19 

Sohagpur 

Shahdol 

960.135 

Full 

5. 

Antariya 

19 

Sohagpur 

Shahdol 

185.000 

Part 
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6. 

Chhirihiti 

99 

Sohagpu r 

Shahdol 

220.775 

Part 

7. 

Pipariya 

94 

Sohagpur 

Shahdol 

80.000 

Part 


TOTAL : 2364.718 hectares (approximately) OR 

5843.22 acres (approximately) 


BOUNDARY DESCRIPTION 

A—B Line starts from point ‘A’ in village Bodri and passes along the partly Western built'/, 

then Northern boundary of village Bodri. Northern boundary of Village Khannath and meets 
point ‘BV 

B—C Line passes through village Khannath, Chhirihiti and meets at point ‘C\ 

C—D Line passes Partly along the Eastern boundary of village Chhirihiti and meets at point ‘O’, 

D—A Line passes along the Southern boundary of village Chhirihiti then through village Kandeha 

Khairaha, Pipariya, Antariya, then along the Southern boundary of village Bodri and meets 

at the starting point ‘A’. 


[No, 43015/9/98-PRIW] 
PREMANAND DAS, Director 


qra Rk T'TNtm rue* Ram 
(reRt'ETT rirR Pret) 

30 Rff, 1998 

RffoXtro 1454.—BERK, TIRREU (Ra % 

srmrtr rRYtRY t fan a Ret) Petr 1976 ^ Pirn 

10 % PEW ( 4) % RfftfEffR <3R1 RRRtfRT 

Ram % srsfPr sjrcRPr rrRUtt ffffrrcr 
Ra, TrffaNY % faffiRY (iffETRiT) faff fac-rfafaff 
mrar arraRaa, so afaaa R fffaT TfanfaR) 

R f^Rt ara sFff Pett|, ait t»cR- 

jnr xrfafffaff ttRt % :— 

rttRPt ff'RTffffr- R* 

ma Rwt 75 

RTk- 21 , 

fRarRY RPj'tPtt 

bqaiRY-12 5 021 

[R^ar ^- 11012 / 6/9 s-f^R] 
tdt Pm ai'Ria, fRRsrar 


MINISTRY of food and consumer affairs 

(Department of Consumer Affairs) 

New Delhi, the 30tb June, 1998 

S.O. 1454.—In pursuance of sub-rule ( 4 ) of Rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Cemral Government hereby notifies 
the following branch office of National Cooperative Consu¬ 
mers Federation of India, New Delhi under the Ministry 
of Food and Consumer Affairs where more than 80% of 
the staff have acquired working knowledge of Hindi:— 

National Co-oprative Consumer Federation of India 
Plot No. 75, Sector 21, 

Bhiwani Industrial Complex, 

Bhiwani-125021. 

[No. E-l 1012/6/96-Hindil 
R. T. PANDEY, Director 




[MFIII—T3P^ 3( ii) ] 


R777T RR 7PRRR : 25, 1998/maR 3, 1920 
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Tara 3lVr^r*fte^T aiMrl 4=iida 
(aavtam MIMA felMTR ) 

R!j fqcrfl, 13 1998 

■^T. 3R.1455.— %arta <h<=w< ail falsa wla«t>iO SRI RTt y*ga ait R^ R'nti R7 faRR RR% % RTaiRaRTRTR iff RRT it faraaa 
ftati 3 afafa arsm (at^stat sn^ ^fisR) aia mk rir aiam srfRfaaa, 1976 (1976 an 60) sfa are afo rtr aiam (afe?i aa 
argatsa) faaa, 1987 % reRaat" % sig^a it 3^7 irt aia ait aiaiqn % fa?a^ whau rrIr ait 37afa ff ayrkm rrtr t7§Iri afk fafam 
RftftafM ff reRgaa kai itm Ttai; 

3771 : % a fta aiaiR, reaa srfafaaa ait am 38 ait aRRRi( 7 ) ski rsr aifaaaf rp Rata RRit gR, aai*fm (asqa aar 4 m) a 4 
3 mt u ' 5 ^^i 5 c^at M faRf 3 rm 5 R%‘ , '^ai’’ arc aia RT?t 7 aa: Tjaai^-Taairdd affta?gmr atait % arsm air (fait^l 
RTaiRafScTaiRTRart') faiaaii fafRaf 10 ! ^kaf ^artaftfaRif, Ram at. 4200 , %^i 4 , ait srrf ~g\ aft, rhrt, 375 asiais -382445 ski taiar 

RRT t 3tta fak 3FjaTsR faRF 3n£RR/^t./09/97/75 aH^fvid faiRT RRT it, 37gatSR RRPRRR RauftlR RRRt 11 



arsat ( 37 pfifa ^f 7 §R) Rara*aa aarkm (aap 4 m a 4 3 ) an atma 34 ai«i f f^rarait srfaaRra yam 30000 faRftaTa srta 
■^jmra yam 100 faiRT. it 1 aiarra aiRara 37^77 (^) 5 far.Ria f 1 RTTaaft saamaiR itaijH an "t farnait gmR 7 x 3 at. it 1 aatm ar# 
m^R itrs*} atm afraia reasfTfa aum it 1 

sTT^t, %R 7 tR aTTaaa, aia ait reayTTi ( 12 ) sir rss TTfaaat aa Rata are% gR, a? ataai RRcft it far rtstr % 37 gaTsa % 
?a Rapa aa % sfmfa reat fafaatm sri aat fauaa fernia % argaR 3 ?t 7 aat ainul k, faak 37 gatfsa arsm an fafaat’n farai rrt 
t fafafka 5 a/i far.RT., ioa /2 fai.ai., isa /2 fm. rt. 2 oa /5 tai.Ri., 25 a /5 fm.RT., 40 a /5 fm.Ria., soa/s fai.aia., 6 oa/io far.Ri,, 
80 /a/io fai.RT., sttr iooa /20 fm.RT. ait 3 rfaaiaR yam ar^ TTaaa ^ai, aar^tm artpaTit faTtm % aii 4 ai ij i ai^ cftcaa aRaRa at ■f 1 

[Ril.a. ^agRR- 21 ( 56 )/95 ] 

uata ataTTaa, 37 R 7 afaa 

1882 GP98—5 
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MINISTRY OF FOOD AND CONSUMER AFFAIRS 
(Department of Consumer Affairs) 

New Delhi, the 13th July, 1998 

S.0.1455.— Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
standards of weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain the accuracy over periods of sustained use and to render accurate service 
under varied conditions: 

Now, therefore in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central Govern¬ 
ment hereby publishes the certificate of approval of the Model of the self-indicating, non-automatic mechanical weighbridge of 
type" WT WB" series of class III accuracy (Medium accuracy) and with brand name " Weitech" (hereinafter referred to as the 
Model) manufactured by m/s Weitech Engineers, Plot No. 4200, Phase 4, GIDC, Vatva, Ahmedabad- 382445, and which is 
assigned the approval mark IND/09/75; 

The Model (see the figure) is a medium accuracy (accuracy class HI) weighing instrument with a maximum capacity of 
30000kg and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. The load receptor is of rectangular section 
of sides 7x3 metre. Tire steel yard type display indiicates the weighing result; 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum capacity of 5t/kg 10t/2kg, 15t/2kg, 20t/5kg , 25t/kg., 40t/5kg, 50t/5kg, 60t/10kg, 
80t/10kg and 100t/20kg manufactured by the same manufacturer in accordance with the same principal, design and with the 
same materials with which, the approved Model has been manufactured. 

[File No. WM 21 (56)/95] 
RAJIV SRIVASTAVA, Addl. Secy. 
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OdlfayM 3Arui^>rd* ftermnord 

M fe#, 14 1998 

*RT.3?T. 1456.— m*M 4?f SnfttT F^WT | c^ehf^d F ^ 331^?^ | fe rpRTfT TFHT if 

grs^iTT £ mar g^T rnnr if sffm rrgr feffrrmr ^r gffq^r <$ fmr ^ aftm^ ffmTfgfbr faffs’ sttt 
4l$4c4l$4 f®TFI^ 'fli'fl ; 

3fk for iftff 4l$4c4l$4 fo^fo ffr SPTfoH frTTT fH 5Tftn^RT F 34144 if^WcT '^T if 

WlPl HFT3TfwFTrT3Tf^^TT31MVi|<^ |; 

3TcT:, 3 tf, ifeftar ror , fe f f r r m i 3rfr Taft* mi^mhtsh («jf£r if smrnr ^rarf^Rnr srt 3 ^) 
3TforfifoTT, 1962 (1962 cJTT 50) ejff SJTTT 3 3miTTT (I) £RT ST^rT Vlfodfol m WXXn cRTf |TT 3 ^ 
<44dl J l giT 3lft»chH 3in*fd 3igif 3il*l<< Mfouil et^rfl 

3rfT 3T^FJJcff if <4fold if ff>cW<& odfod, <l^riMd if, miT ychlf$ld fF 3Tf*4f|T^*il ^Tf gfom 
htokui dddi cpf 3gH®y grrr f^i* dfo «f?f hiO^i if$<jTld 1^4 sfr *ffo<, 44 A 4ddlo %T3ilyt*>K an 31^4 
m sjfir if gifOTFri^r forwfo- %r*fmr ifsnsfar, fofftgri ^ if fsft gTffforrft, ifcd" ftearr(lM->r$4(l 
mR^^hi , rnrcT3ffm? (Ignite rforfa^g, *- 5 , fftcirite'T, if?*rmcfr, srengr, 3r?g<iy^-380 015 , 
(^{Icf ) gff 5RT F^mT; 

3T^ 

o^ar: j^rorr 


fddr*l4W 


J ll<=l 4 tT4IH 

m^FTF./ 


&r 





WZ *f. 

'P&T 

3Trt 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

oWok 

g^^FT 

4d<HI 

826 

0 

12 

38 




746/2 

0 

05 

85 


<rffo4) 

sfofoRftar 

314/1 

0 

07 

14 




314/2 

0 

00 

30 




239 

0 

05 

34 



McFTFTST 

278 

0 

08 

03 



jforOcTT 

89/1 

0 

18 

00 




91/1 

0 

01 

82 




65/1 

0 

41 

18 




78/2 

0 

12 

42 



dldO^ 

667 

0 

63 

01 




666 

0 

52 

86 




667 ^=61 

0 

13 

72 




667 fcfr 

0 

27 

27 


mff 

3Wf 

661/17 

0 

23 

21 


dfolrll 

«TFFT^ 

208 

0 

42 

25 

3I8H<I4T^ 

snaw 


35/6 

0 

18 

67 




35/8 

0 

46 

18 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 




35/11 

0 

30 

70 




1091 

0 

00 

46 




646/it 

0 

99 

25 

ilsr 

RETT 


1 54 «?t 

0 

04 

25 




886 

0 

06 

04 



C)l r ^ll 

82 

0 

04 

00 



SFsfteT 

197 

0 

03 

00 




567 

0 

04 

27 



taitldl 

12 

0 

07 

40 




322 

0 

04 

81 




354 

0 

14 

56 




361 

0 

03 

69 




335 

0 

01 

75 



cTETET 

876/1 

0 

39 

60 



nIVnikH 

59 

0 

02 

08 


T^'kR 


542 

0 

10 

00 




559 

0 

03 

83 



'ftar 

1692 

0 

05 

31 



McTO 

657 

0 

03 

95 




643 

0 

13 

28 



TTERcTEm^ 

261 

0 

33 

39 



3rTOT^T 

1093 

0 

20 

54 




83 

0 

42 

20 




409 

0 

03 

17 


? Kill 

'smite 

874 

0 

02 

40 




770/sfT 

0 

06 

00 



Hl<S dl^ll 

67 

0 

19 

07 


3Et3 

WIT 

803/2 

0 

25 

57 



MUKHUl 

1455(926) 

0 

02 

10 


qWru, < 11 ^+ 1 3^ % eth 4 ^r%^th. tt. 

ft 2(31 47TTTT 11 TT. ^ 11 


['FT. TT. 3TR-31015/38/97-3TT 3TIT. 11 ] 
ifr. pfr. ^txr, 3rar prfecr 
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Ministry of Petroleum and Natural Gas 
New Delhi, the 14th July, 1998 

S.O. I Whereas it appears to the Central Government that it is necessary in the public interest that for 

the transport of petroleum from Vadinar in the State of Gujarat to Bina in the State of Madhya Pradesh, 
pipelines should be laid by the Bharat Oman Refineries Limited; 

And whereas, that for the purpose of laying such pipelines, it is necessary to acquire the right of users 
in the land described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may within twenty-one days from the 
date on which the copies of this notification, as published in the official Gazette, are made available to the 
general public, object in writing to the acquisition of the right of user therein or laying of the pipelines under 
the land, to the Competent Authority of Central India Refinery Project of Bharat Oman Refineries Limited, B- 
5, Hirak Centre, Nehru Park,Vastrapur, Ahmedabad-380015 Gujarat. 

Schedule 

State : Gujarat 


Name of District 

Name of Taluka 

Name of Village 

Survey No./ 
Block No. 

Hectare 

Centare 

Area 

Are 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

Surendranagar 

Wadhwan 

Baldana 

826 

0 

12 

38 




746/2 

0 

05 

85 


Limbdi 

Ankewalia 

314/1 

0 

07 

14 




314/2 

0 

00 

30 




239 

0 

05 

34 



Bhalgamda 

278 Paiki 

0 

08 

03 



Tokrala 

89/1 

0 

18 

00 




91/1 

0 

01 

82 




65/1 

0 

41 

18 




78/2 

0 

12 

42 



Jalampur 

667 Paiki 

0 

63 

01 




666 Paiki 

0 

52 

86 




667 Paiki 

0 

13 

72 




667 Paiki 

0 

27 

27 


Muli 

Umarda 

661/17 

0 

23 

21 


Chotila 

Thangadh 

208 Paiki 

0 

42 

25 

Ahmedabad 

Bavla 

Bagodara 

35/6 

0 

18 

67 




35/8 

0 

46 

18 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 




35/11 

0 

30 

70 


Dholka 

Koth 

1091 

0 

00 

46 



Simej 

646/A 

0 

99 

25 

Kheda 

Matar 

Nadhanpur 

154 B 

0 

04 

25 



Kharenti 

886 

0 

06 

04 



Tranja 

82 

0 

04 

00 



Kathoda 

197 

0 

03 

00 



Heranj 

567 

0 

04 

27 



Khandhali 

12 

0 

07 

40 




322 

0 

04 

81 




354 

0 

14 

56 




361 

0 

03 

69 




335 

0 

01 

75 



Lawal 

876/1 

0 

39 

60 



Maliyataj 

59 

0 

02 

08 


Nadiad 

Vaso 

542 

0 

10 

00 




559 

0 

03 

83 



Pij 

1692 

0 

05 

31 



Piplag 

657 

0 

03 

95 




643 

0 

13 

28 



Salun Talpad 

261 

0 

33 

39 



Uttarsanda 

1093 

0 

20 

54 



Chalali 

83 

0 

42 

20 




409 

0 

03 

17 


Thasara 

Jakhed 

874 

0 

02 

40 




770/B 

0 

06 

00 



Sandheliya 

67 

0 

19 

07 

Anand 

Umareth 

Thamna 

803/2 

0 

25 

57 



Pansora 

1455(926) 

0 

02 

10 


Note : In above Schedule against Village Pansora, Col. No.4 shows the survey number of the land 
and also the block number. The block number is indicated within bracket. 


[File No. R-31015/38/97-OR.II] 
K. C. Katoch, Under Secy. 
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^ 14 -spit 1998 

•SBT.3IT. 1457.— So^T W/THtS, Silfaqi) 3?TT Tstfer qi^T-^TTI^ (»^r Sr 3^r 3TfelTC 31^f) 3lfvPm, 1962(1962 37 
50) (fodwi ?wS> wid ifFzrivftm *?iwt) &wri3 

iraicw aft 3 TfSnj^rr w 37. air. 1091 mtte 27 or^f 1997, gnr Silfcroir Si qteiFd Si fSoi qi$>T<di$H fSwS Si gqi^Hitf 3 tft nrfej^qT 
Sr TTTTO 313 ^) S >jftS ; 39^^3lf^T^S5 31^^3M3T7m^ETtW^)-8fl'; 


3 Tk 3 t 5 ii'iiy^d aiftg^RT sff srfcrai srctt 3S 26 artcT, 1997 3S 3 qci®*T tot ^1 of 5 ft; 

3#r3 tP arfferf^rcrmn6 ^3qw(i) SiaTjHwStfwsrrf^iTfrSSi^TTTTiTTqSftq)/ S^fl; 

aftr Si^q from 37 3 rfr fart/ q* firm mS Si q^Tci tf mimr Ft tot ^ fSi ?rr 3 TffeRj^=TT Sr Hew argr^sfr if MSI?? ^Srsmrak^ 
3 #rqrrr 37 375(7 fSiqT witt ; 


3 icT:, aro ST^tooroiK, 3^ srfKrfqTrcr w 6 37 uttt (1) girr et^tt 37 srSht 37S §n:, w arfmjTFrr £ Hrnsr 37 pjSt Sf 

ofii Sr 8 h4) , i Si 3lfSjchH 3lM(T 3>lS SS tffTOrT cfclrf) fl; 


tf 3 #It f^r STsfta fK^R, 331 arfafTm mr 6 ^Tto trm (4) gra gcTrT ?rfw*if 37 srafo 333 ^t, m fT^n Sift |r fSi Trmjfir S' 
arotq 37 3 rfv 37 c, St^t tttoot S Prfw ?t 7 ^ 3370; *T*ft fSgrof & gm ?t 37 mm 37777 ftqnfrft?r fnfqfe if fSter fott 1 


3# 


TT3gT: ^joKIcf 


focTT 37 7T7 clT<^43 3 

•TOT 

rr urcr 3 3?tmwu( 1 ) Si ariftr 71337717 
•srrff n$ 3tRrjv4t+ 7 3T7rmR 
^T. 3TT. TT5m 

TT^^rTT./ 

OF TT. 




TT. 

cTTtftsT 


^FZT 


Sr-£)4Tl\ 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 


TTTcR 

1091 

26.04.97 

Mleqll 

20 (29/2) 

0 

63 

60 






21 (30/1) 

0 

32 

55 






21 (30/2) 

0 

02 

61 






21 (31/2) 

0 

05 

80 






23 (32) 

0 

44 

16 






24(33) 

0 

32 

82 






27(34) 

0 

02 

72 






151 (164) 

0 

01 

18 






152(165) 

0 

18 

52 






152(166) 

0 

20 

40 






153 (167) 

0 

45 

20 





<rll4ql 

876/1 

0 

00 

40 


fmfaFfa;- arjr^fr 7 qkqr?w, dr<y4,i omr %f^^6’jfSr^f^^rF. r^^fir^tris tt. mftcfrmFTli 
frt^r tt. *?. #tt% mgr griff of 1 1 ffiftti Si fog tt^t 6 % sr^ni: 153 (167) ^F^fir^T 

153 ?T. 167^1 


[HT. TT. 3TR-31015/24/97-3T) 3TRT. II] 
%. Trff. cfcilrt, 3T3T tffrlcl 
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New Delhi, the 14th July, 1998 

S.O. 1457.— Whertas by the notification of the Government of India in the Ministry of Petroleum and 
Natural Gas No. S. O. 1091 dated 27th March 1997, issued under sub-section (1) of section 3 of the Petroleum 
and Minerals Pipelines (Aquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as 
the said Act), the Central Government declared its intention to acquire the right of user in the lands specified in 
the Schedule appended to that notification for the purpose of laying pipeline for the transport of petroleum; 

And whereas, the copies of the said gazette notification were made available to the public, on 26th April 
,1997; 

And whereas, the Competent authority in pursuance of sub-section (1) of section 6 of the said Act has 
made his report to the Central Government; 

And whereas, the Central Government after considering the said report is satisfied that the right of user in 
the lands specified in the Schedule appended to this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the 
Central Government hereby declares that the right of user in the land specified in the Schedule appended to this 
notification are hereby acquired; 

And further in exercise of the powers conferred by sub-section (4) of section (6) the said Act, the Central 
Government hereby directs that the right of user in the said lands shall instead of vesting in the Central 
Government, vest, free from all encumbrances, in the Bharat Oman Refinaries Limited; 

Schedule 


State : Gujarat 


Name of 
District 

Name of 
Taluka 

Reference to publication 
of Notification U/S 3(1) 
S.O. No. Date of 
Gazette 

Name of 
Village 

Survey No./ 
Block No. 

Area 

Hectare Are Centare 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

Kheda 

Matar 

1091 

26.04.97 

Palla 

20 (29/2) 

0 

63 

60 






21 (30/1) 

0 

32 

55 






21 (30/2) 

0 

02 

61 






21 (31/2) 

0 

05 

80 






23 (32) 

0 

44 

16 






24 (33) 

0 

32 

82 






27 (34) 

0 

02 

72 






151 (164) 

0 

01 

18 






152 (165) 

0 

18 

52 






152 (166) 

0 

20 

40 






153 (167) 

0 

45 

20 





Lawal 

876/1 

0 

00 

40 


N.B.:- In above schedule, for Village Palla, Taluka Matar column 6 shows Land Survey Nos. as well as Land 
Block Nos. Survey Nos. are shown out of brackets, while Block Nos. are shown in brackets, e.g. 
column 6 shows 153(167) which indicates Land bearing Survey No. 153 as well as Block No. 167. 


[File No. R-3 1015/24/97-OR.II] 
K. C. Katoch, Under Secy. 
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«*<$)Ri 1ft ^TR 

TTftSRn 

^fftwft,13 ^1^,1998 

^RT. 3tT. 1458.— 'HTTcT 7TRiR% ft^Rl fftMFT ( RTClftq TTftSRT) RTT aifftl^RTft. ^1. 3TT. 2892 TTTCftsJ 

29 3RR£5R, 1997 '5RT ftt W %TT^m, MFT 2, Tsfe 3, 7TO5 (ii) TTlfte 15.11.1997 ft wfftcT Rft aft, Rftfttft 3T3^ft ft' 
fafftfifte ftRII/fi Rft TP?fa fttftRT RRft % arqft 3TT7TR ^ft lift -qra ^ft *£331 aft; 

ftft amupni Rft ftft RTftftl RftHR4i <wr -Jirac^k RRT ftft 3TR?ft aftftfftlR 1958 (1958 ^T 24) Rft RTO 4 ■Sfft 
3RRRI (1 ) Rft Slft^RR '3R3 ftRR°F> % WHlM R^5T 7[7R RTH "TT cRTT tft ®ft I 

ftfc WRf Rfftft 26-3-1998 Rft ^H<TT aft) ^ReTSR tft R*ft qf ; 

fth wt Rft ^mi 'ft w fttw % Rft ft srrcfa rtrt fan 11 

3TcT;, 3R ftv=5fftT RR1R, 3TP#1 RRK4. cTSTT RIcT ftft 3R?ftt? 3?Mwi, 1958 (1958 24) RTt RR74 ^ft ^WTT 

3 5TCT 3RR Tlfftpft' IfftftT RRft 7R3 Rlftftl ft'WRafi “ft <1^1^ RfR RiT ftftlT fttfftlT RRcft ft I 


31^t 


TFR 

fftdi 

wftter 

3Rfftftft 

YRIR RI'W 

ftwRRftfti 


■Mlfftc^l 

ftlRlft 





RTcT '^IT RR 

fcrlH ^flft 









7r3Rq-cftfe 

ft 








^T ft®ft41 











STTRlft) 


^KHI^ll 

=r><'1icri 

3TRR 

3TRR 

-jkigR R 1T r=ti<ni 

137TO 

3560.65 

^37R <3<rKl ft. 537 RTR 




(GM4H) 

% ft ?n71 

ft. 537 HFT 

Rft ftfel 

(^fftTIRT 

^-WTT ft. 537 RFT 





g>qr j i RJR 


RT 0.356 

7RR7R) 

^fftR-TRTRT ft. 537 RR 







%R^TC 


lfNH-T37TR ft. 537 RTR 


ftRTwf) 


[ T fiT. ft. 2/23/92—"^-RT. ] 

grhm, Pi^ra (yuiRn) 


1882 GI/98—6 







2676 


THE GAZETTE OF INDIA : JULY 25, 1998/SHRAVANA 3, 1920 


[Part II —Sec. 3( ii)] 



2677 


[Part II— Sec. 3( ii)] 


THE GAZETTE OF INDIA JUIA 2:>, 1998/SHRAVANA 3 1920 


DEPAR1 (WENT OE CULTURE 
Archaeological Survey of India 
New Delhi, the 13th July, 1998 
(Archaeology) 

S. O. 1458. —Whereas by notification of the Government of India in the Department of Culture (Archaeological 
Survey of India) number S O. 2892, dated the 29 October, 1997 published in Part II, Section 3, Sub-section (ii) of the Gazette 
of India dated the 15-11-1997, the Central Government gave two month’s notice of its intention to declare the monument 
specified in the Schedule below to be of national importance: 

And whereas copy of the said notification was affixed in a conspicuous place near the said monument as required by 
Sub-section (i) of Section 4 of the Ancient Monuments and Archaeological Sites and Remains Act, 1958 (24 of 1958); 

And whereas copies of the said Gazette notification were made available to the public on the 26-03-1998; 

And whereas no objection have been received to the making of such declaration from any person by the Central 
Government; 

Now, therefore, in exercise of the powers conferred by sub-section (3) of Section 4 of the Ancient Monuments and 
Archaeological Sites and Remains Act, 1958 (24 of 1958), the Central Government hereby declares the said ancient monument 
to be of national importance. 


SCHEDULE 


State District Tehsil Locality Name of ancient Revenue plot Area in Ownership Boundaries 

Monument/Site numbers to hectares 
by included 
under 
protection 


Haryana Kamal 


Asandh 


Asandh 

Kushana 

Kliasra 

3560.65 

Abadi Deh 

North-Kliasra 

(Salwan) 

known as 

number 537 

Sq.M or 

(Government) 

number 537 


Jarasandhka 

part 

0 356 

of Haryana) 

Part 


Quila 


hectare 


East-Khasra 


number 537 
Part 

South-Khasra 
number 537 
Part 

West-Khasra 
number 537 
Part 


(SITE PLAN REPRODUCED BELOW) 


[F. No. 2/23/92-M.] 
SATYA PAL, Director (Admn.) 
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SITF PLAN OF KUSHANA STUPA, ASANDH (SALWAN) 

DISTT KARNAL (HARYANA) 


5 0 5 15 2&MTS 
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1947 ( 1947 TT 1 4 ) P?T STTPT 1 7 % tTd qrq t 
%?St.!T TRSfrpr iTTff^T q4T Th'i'hD. .- 

qqvfirq qfarszt fer., % qspqera forfarf 

qrr ^r% sfTtr^TTT % qrq qmrj q fn \<'z. qferifw 
fqqT4 It qWqq qferqrq, TraT^'TT % 7^9^ TT ^lOtld 
apTTTt |, ql %qfrq TD^E; ^ 1-7-98 TIVT gqT TT I 

[TT. uq.— 2901 1/28/78—^t.-lll(?t)] 

;ft. rnr. tfer, irr qfqTrf) 

MINISTRY OF LABOUR 
New Delhi, the 1st July, 1998 

S.O. 1459.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Industrial Tribunal, Rourkela as shown in the 
Annexure, in the industrial dispute between the emp¬ 
loyers in relation to the management of Sundergarh 
Mining Labour Contractor Co-operative Society Ltd., 
and their workman, which was received by the Cen¬ 
tral Government on the 9-7-1998. 

[No. L-29011 /28/78-D. III (B)l 
B M. DAVrD, Desk Officer 

ANNEXURE 

IN THE COURT OF THE PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL ROURKELA. 

Industrial Dispute Case No. 1/97(C) 

Dated, the 6th April, 1998. 

PRESENT : 

Shri R. N. Biswal, LL.M., 

(O.S.J.S. Sr. Branch), 

Presiding Officer, 

Industrial Tribunal, 

Rourkela. 

BETWEEN : 

The Administrator, 

Sundergarh Mining Labour, 

Contractor Co-operative Society, 

Ltd. of Pnrnapari Limestone rail, 

Dolomite Quarry of SAIL, 

P. O. Pumapani, 

Distt : Sundergarh .1st Party. 

AND 

Their Workmen through 
The Vice President, 

North Orissa Workers Union, 

P. O. : Rourkela-12, 

Dist. : Sundergarh. . .Ilnd Party. 

1882 GI/98—7 


rrsrrf 25 , 1998/arm 3 , 1920 

APPEARANCE : 

For the 1st Party : Shri M. R. Nayak Secretary. 

For the Ilnd Party : Shri B. S- Pati General 
Secretary. 

AWARD 

The Government of India in Ministry of Labour, 
Labour Department in exercise of that power confer¬ 
red under section 7-A, and clause (D) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 
1947 have referred the following dispute vide refe¬ 
rence dated 15-05-1980, for adjudication. 

“Whether the suspension/refusal of employment 
to 189 workers as mentioned below of 
Sundergarh Mining Labour Contract Co¬ 
operative Society Limited without paying 
any subsistence allowance with effect from 
8-1-1972 is justified ? If not, what relief 
they are entitled to ?” 

2. As per the case of the 2nd party workman, 
represented by Shri B. S. Pati, Vice President, North 
Orissa Workers Union, the administrator of the l&t 
party society placed them, under suspension w.e.f. 
8-1-1972- Neither any charge was framed nor any 
departmental enquiry was conducted against them. 
They were not paid subsistence: allowance also. 
Under such circumstances, they prayed for their re¬ 
instatement with full back wages. 

3. As against this, the 1st party management con¬ 
tended that the society was formed and registered in 
the year 1967 with Shri D. Amath, the then M. P. 
as its President, Shri B. S. Pati, Vive President and 
Shri A- P. Das as Managing Director. Subsequently 
Shri D. Amath resigned from presidentship. Due to 
mis-management and financial irregularities com¬ 
mitted by Shri B. S. Pati and A- P. Das on enquiry 
u/s. 65 of the Orissa Co-operative Societies Act was 
conducted. On the basis of the statutory audit re¬ 
port disputes u/s. 68 of the Orissa Co-operative 
Societies Act, were filed for recovery of 
Rs- 1,88,006.57 from' Shri A. P. Das and 
Rs. 1,55,268.19 from Shri B. S. Pati which were 
allowed. So the board of management in which Shri 
B. S. Pati and A. P. Das were Vice-President and 
Managing Director respectively was superseded and 
Shri H. M. Padhi, the Sub-Assistant Registrar, Coop. 
Society was r.pp-li led as administrate to run the 
administration of the Society. Shri Padhi assumed 
die charge as administrator of the Society on 
8-1-1972. 

4 Shri A. P. Das and B. S. Pati the? having com¬ 
mand over the labourers instigated them not to join 
the work under the administration of Shri Padhi. 
Shri Padhi on assuming the charge of administration 
issued general notice intimating all the workers to 
join in work- In response to it about 600 workers 
joined in their work at Pumapani. Shri Padhi never 
refused work to any worker who wanted to join 
work. 

5. The 1st party management also contended ,that 
no suspension order was issued to any workmen who 
joined work in response to the notice issued by the 
administrator. Bu,t notice of suspension order was 
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issued against 23 persons, out of whom only 13 work¬ 
men received tire notice. These 23 workmen joined 
hands with A. P. Das and B. S. Pad and deliberately 
absented themselves from joining in their work- The 
list of workers furnished in the present case appears 
to be a fictitious. Since A. P. Das and B. S. Pati 
were frustrated in their design to take up manage¬ 
ment of the society they came out with this baseless 
and false claim of suspension of workers. 

6. It is the further case of the 1st party manage¬ 
ment that the society is constituted by individuals 
who contt ibufe their labour to the society. The per¬ 
sons agpinst whom the order of suspension was 
passed were removed by the general body of the 
society in the meeting held on l;5-6-1972 and as 
such they ceased to be members of the society. 
Since they were no more members of the society, 
they cannot claim work under it- Under all these 
grounds the 1st party management prayed to pass 
the award in its favour. 

7. On the basis of the above pleadings of the 
parties the Learned Tribunal framed 5 issues. Evi¬ 
dence was led from both sides to prove their respec¬ 
tive cases. After assessing the evidence on record 
the learned tribunal was pleased to order for reinsta¬ 
tement of ten 2nd party workmen in service vide his 
award dated 27-9-1982. The tribunal was further 
pleased to award back wages to Gajendra Singh 
from the date of his suspension till his reinstatement 
in .the firm of S-hri R. C. Sahu. But back wages was 
not paid to any of the rest 9 workmen who were 
ordered to be reinstated. 

8- Being uis-satisfied with this award the 2nd 
party union filed a writ petition before the Hon’ble 
High Court vide O.J.C. No. 2432 of 1982. After 
hearing both parties, the Hon’ble court was pleased 
to remand the dispute to the tribunal to dispose of 
the matter afresh on the existing materials on record 
vide order dated 16-11-1989. Again after hearing 
both parties the learned tribunal vide his award dt. 
19-1-1990 held that 19 workmen would be entitled 
to reinstatement. With regard to back wages the 
learned tribunal held that “all except R. C- Pillai, 
W.W.-2 and Gajendra Singh, W.W.-3 would be 
entitled to back wages at the rate of 50% of wages 
they had last drawn from the date of reference i.e. 
15-5-1980 till they are reinstatel. R. C. Pillai is 
not entitled to any back wages. But Gajendra 
Singh would be entitled to back wages at the rate of 
50 % of the wages he had last drawn for the period 
from 8-1-1972 till the end of December, 1972.” 

. 9. Being dis-satisfied with this award the 1st 
party management preferred a writ petition bearing 
No. O.J.C. No- 2411 of 92 before the Hon’ble High 
Court of Orissa. As appears from order dated 
8-6-1995 of the Hon’ble Court in O.J.C. No. 2411/ 
92 the main basis on which the petitioner assailed 
the award in question is that O- P. No. 3 and 4 
were in fact serving elsewhere and having been gain¬ 
fully employed during the relevant period were not 
entitled to any back wages for the period in ques¬ 
tion, the period being from 15-6-1980 till the date 
of their reinstatement in pursuance of the award the 
question. Some documents were filed before the 
Hon’ble Court by the petitioner (1st party manage¬ 


ment) in support of its claim. Since these docu¬ 
ments were not filed before the Industrial Tribunal 
the Hon’ble High Court remanded the reference to 
tht tribunal with a direction to give chance to the 
petitioner (1st party management) to adduce those 
documents as addl. evidence and the 2nd party union 
O. P. to rebut the same and to determine the ques¬ 
tion of payment of back wages, so far as it relates 
to O. P. Nos. 3 and 4 for the period 15-5-1980 till 
the date of their reinstatement. It is how the tribu¬ 
nal is seized with this case now- 

10. The 1st party management was given chance 
to adduce documentary addl. evidence before this 
Tribunal. Accordingly it proved 4 document (Ext. 
W. to AA.) through M.W.-3. The 2nd party union 
was given chance to rebut the evidence adduced by 
the 1st party management- Accordingly it examin¬ 
ed only one witness (W.W.-8). It transpires from 
Ext. W. that on 20-7-1990 Haidar gave a letter to 
the secretary of the 1st party stating that he was 
working under contractor M/s. R. C. Sahu, from 
May, 1980 to July, 1983 under contract M/s, A-T.C. 
from August, 1983 to September, 1985 and under 
contractor M/s- Ores India from October, 1985 to 

2- 9-1.990 at PL and DO, Pumapani. There is no 
rebutal evidence to this. The order of reinstatement 
having been passed on 19-1-1990, it is established 
that Shri Haldai was in employment from 15-5-1980 
till the order of his re-employment. As such he is 
not entitled to get any back wages. 

11. Furthermore, on t arusa of Ext. ‘AA’ a letter 
dated 21-3-1992 sent by the conlraelor M/s. Ores 
India to the Secretary o f the 1 r party it is found 
that Shri K- Tbankappau wa 5 working under con¬ 
tractor M/s. Raina Chandra Sahu from 1-5-1980 to 

25- 7-1983 and 4-10-1985 to 13-10 199C and under 
contractor M's ATC from August. 1 983 to Septem¬ 
ber, 1985. In his cross examination Shri Thankap- 
pan (W.W. No- 8) admitted the same. In his exa¬ 
mination in chief W.W. iv* 8 deprseo that from 
1980 till the date of his re employment under the 
1st party he worked under dilferent contractors. 
Again he deposed that he did not work for same 
period under any contractor in betv.eer 1980 till 
his rc-iomiug under the 1st party. The management 
fad "i to piovc that this workmen was employed from 

26- 7-1983 to 31-7-198J and from 1-10-1985 to 

3- 10-1985 i.e. for 9 days- As such he is entitled 
to get wag. s for 9 days 

12. Therefore, it is held that while Shri Thankap- 
pan is entitled to get back wages for the period from 
26-7-1983 to 33-7-198? and from 1-10-1985 to 
3-10-19S5 from the 1st party, Shri Haidar is not 
entitled to get any such wages- Accordingly the 
award is passed. Parties to bear their own cost. 
Dictated and corrected by me. 

R. N. B1SWAL, Presiding Officer 
rrf forat, 9 3r?TT#, 199 8 

sfrr. m. lino:—mhTrfhr Tran? 

1947 ( 1 947 14 )*:TOTTr 17 % 'TUT?T7 r, T if, 

rmpTT -iTPTyq' rre? frrrffey rfm inegrr jfjr 

trara rrnair % srscsr era' fazf radii *rk 



[tftft II—■nrt 3 (iL)] 'itvt THcra 

q-jfTTTT ^ aT^sfET 4 5Tf?ftfw fWT 
if tpzsfrT ptttt sTfbEt.cJi, *r ■ 2, 

nrw Tt smfSTcT %, %^td *ITW TT 

9-7-98 tifr jrrtfT fsimi 

[#. tTf^r— 27012/44/85—^#r-nr(^ir)] 

. TT5T . tfsrs, tFK ?rftmfT 

Netv Delhi, the 9th July, 1998 

SO I4b0—In pursuance of Section 17 of the Industrial 
Disputes Act- 1947 (14 of 1947), the Central Government 
hereby publishes, the Awaid of the Central Government 
Industrial Tribunal, No. 2, Mumbai as shown in the Annex- 
ure, in the industrial dispute between the employers m 
relation to the management of Iron & Manganese Ore 
Welfare Oipaltisution and llieir workmen, which was receiv¬ 
ed by the Central Government on 9-7-98, 

[No. L-27012/44/85-DTII (B)l 
B. M. DAVID, Desk Officer 
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service and at the time of termination i.e. on 15th October, 
1980 his salary was Rs. 768. It is averred that he was termi¬ 
nated illegally, arbitarily and without following anv process 
ot law. rie was not served with the ebargesheet nor any 
departmental inquiry was conducted against him. (t is plead¬ 
ed tnat the management did not comply with the provisions 
of the retrenchment under the Industrial Disputes Act of 
1947. Under such circumstances it is averred that the termi¬ 
nation is illegal and void. He therefore prayed that he may 
be reinstated in service with back wages and continuity of 
service. 

4. The management i existed the claim by the written 
statement (Exhibit-6), It is averred that the workman was' 
otiered a temporary post of laboratory technician by a: 
memo dated 12th March, 1974. He .accepted it as per the 
terms of the memorandum. It is averred that thereafter 
Newton was appointed temporarily to the post of laboratory 
technician in the office of the Vice Chairman Iron Ore Mines 
Labour Welfare Fund Advisory Committee and was posted 
in the Central Hospital Tisca, Darbandora. 

j. Tiie management pleadtd that in view of the appoint¬ 
ment ms service conditions me governed by suen rules re- 
latuig to m; terms and conditions ot tne service applicable 
to the «_enriai Government servants. 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. II, MUMBAI 


PRESENT ; 


u. Dunne the iotul service rendered by Newton frequent 
complaints weie received against him. I here were irregulari¬ 
ties in pci touuaiice oi the duties or tnc medical oltlccr- 
in-charge and ihe Central Hospital, Tisca had complained 
in; same. 1 he management detailed about 14 complaints 
m paragraph-b oi ihe written statement. 


Shri S. B. Panso, Presiding Officer , 

Reference No. CGIf-2/39 of 1986 

Employers in relation to the Management of Welfare 
Commissioner. Iron A: Manganese Ore Welfare 
Organisation, Panaii. 

AND 

Their Workmen 

APPEARANCES : 

For the Employer—Mr. P. G. Narulkar, Advocate. 


7. The management a veiled that in most of the CR 
Dossiers or Net/ton lor the aoove period has been graded 
lair and the CR contains such adverse remarks as “not en> 
cient, quality ») work-average, requires repeated instruc¬ 
tions, just manage to won., not fit for promotion, not in¬ 
terested in accepting any responsibility, does not have stamina 
at work. and lacks discipline and gets annoyed! with pressure 
of work". It is submitted that the adverse remarks of 1977. 
1978 and 1979 were communicated tp Newton by letter 
dated 17th June, 1980. 

b. The management averred that instances of dereliction 
of duly ol Newton were also pointed out by medical officers- 
in-cnarge of the Hospual to the Welfare Commissioner in 
his letter dated 1 Ith October, 1980. About four instances 
are narrated in paragraph-6 of the Written Statement. 


For the Workmen—Mr S, T. Mascarenhas, Advocate. 

Mumbai, the 16lh June, 1993 
AWARD 

Tire Government of India, Ministry of Labour by its order 
No. 1.-270I2/44/85-D.1IKB), dated 11th August, 1986, had 
referred to the following Industrial Dispute for adjudica¬ 
tion. 

‘Whether the action of the management of Welfare 
Commissioner, Iron <L Manganese Ore Welfare 
Organisation, Panaii in respect of Central Hospital 
Tiska in terminating (he services of Shri Now ton 
Mazarelo Laboratory Technician with effect from 
15th October. 198(1 is justified 7 If not, to what 
relief Ihe workman is entitled 7” 

2, The workman Newton Mazarelo in his Statement of 
Claim (Exhibit-1) contended that he was offered a perma¬ 
nent post temporarily of laboratory technician by the Vice 
Chairman Iron Ore Mines Labout Welfare Funds Advisory 
Committee by his letter dated 12th March, 1974. He ac¬ 
cepted Ihe terms and the conditions and was posted. He 
joined the duties on 25th April, 1974, 

3, The workman contended that he was appointed as a 
laboratory technician in a Central Hospital. Tisca, Ponda, 
Goa. under the office of the Vice Chairman Lon Ore Mines 
Welfare Fund Advi.-.ory Committee for Goa, Daman and 
Din. His puv .scale was Rs 130-5-160-200-EB-8-280-10-350 
plus usual allowances admissible to the Central Government 
employees from time to time. He put about seven years of 


9, It is averred that after satisfying bimsglf about serious 
inegularities committed by Newton the Welfare Commis¬ 
sioner in his capacity as appointing authority terminated his 
service as he could not allord to take the risk of putting 
the lives ol the patients in jeopardy. It is asserted that the 
action was taken in exercise of the powers conferred by 
sub-rule (1) ol Rule 5 of the Central Service (Temporary 
Service) rules 1965 which were applicable to him as a tempo¬ 
ral y Government tenant w.c.t. 15th October, 1980 without 
assigning reasons for the termination, It is therefore con¬ 
tended tiiat the action which is taken by the management 
is perfectly legal and proper. It is avorred that the Tribunal 
had not jurisdiction of decide the reference. It is therefore 
submitted that the reference may be answered accordingly. 

10. The issues that fall for my consideration are at Exhi¬ 
bit-H and my findings thereon are as follows: 

Issues Findings 

1. Whether the termination of the Yes. 

services of the workman Shri Newton 
■ Mazarelo bv the management 

amounted to his retrenchment from 
the service 7 

2. If so. whether it was in contravsntion Yes, 

of the provisions of Section 25-F of the 
Industrial Disputes Act 7 

3. Whether the said workman is entitled No, in view 

to the lefrenchment compensation of the 

from the management 7 findings of 

issue No. 5- 
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3A. Whether the present Central Government Yes. 
Industrial Tribunal has jurisdiction to 
entertain and trv the present reference ? 

4. Whether the action of the management of No. 

Welfare Commissioner, Iron & Manganese 
Ore Welfare Organisation, Panaji in 
respect of Central Hospital, Tisca in 
terminating the services of Shri Newton 
Mazarelo, Laboratory technician w.e.f. 

15th October, 1980 is justified 

5. If not, to what relief the workman As per order. 

is entitled ? 

6. What award ? As per order. 

REASONS 

11. Newton Mazarelo (Exlnbit-8), the workman examined 
himself and relied on the documents which he filed along- 
with the affidavit. As against that the management exa¬ 
mined Aziz Ahmed (Exhibit-15) Welfare Administrator and 
A. Siddeshi (Exhibit-19) Assistant Welfare Commissioner. 
They also relied upon the documents which they filed at 
Exhibits-7 & 14. It may be mentioned here that initially 
the management filed an affidavit by way of Examination- 
in-Chief of one Mr. Mohite the Cess Commissioner but later 
on they withdrew the same. In other words there is no 
evidence of Mr. Mohite. 

12. From the oral and documentary evidence on record 
and from the pleadings following facts can be said to 
be not in dispute. Newton Mazarelo was appointed as a 
Laboratory technician. He was appointed on 25th April, 
1974 and continued to serve as laboratory technician till 
his termination on 15-10-8(1. He was drawing total emolu¬ 
ments of Rs. 768/- per month in the revised pay scale when 
his services were terminated. He was not served with a 
chargesheet nor a domestic inquiry was held against him. 
According to the management his services were terminated 
under Rule-5(I) of the Central Civil Service (Temporary 
Rules) Rules 1965. 

13. After the workman was terminated he filed a writ 
petition in the High Court of Bombay, Bench Panaji being 
Writ Petition No. Ill of 19y2. When the matter came up 
for hearing the workman submitted an application for amend¬ 
ment contending that , his case may be brought under the 
Industrial Disputes Act of 1947. Their Lordships allowed 
an application and thereafter the workman moved the con¬ 
cerned parties. 

14. Here in this reference at Exhibit-12 an application 
was moved by the management contending that the tribunal 
had no jurisdiction as the employer is not an Industry 
contemplated under the Industrial Disputes Act of 1947 
While making such a submission and in the written argu 
ments (Exhibit-37) it is tried to submit that the definition 
of the Industry defined in Section 2(j) of the Industrial 
Disputes Act of 1947 stand's substituted by the parliament 
by Act of 46 of 1982. The subsituted. definition is substan¬ 
tially passed on the interpretation given to the term bv 
the Supreme Court in its Judgment. In Bangalore Water 
Works Supply and Sewerage Board Vs. A. Hajappa 1978 
T LLJ 349. But this amendment has not yet been brought 
into force. The amended definition speaks that hospital 
is not an Industry. But as that defintion is not in force it 
has to be said that hospital is an industry and in the 
present case the employer an industry. 

15. Now it is to be seen whether Newton is a workman. 
He was holding the post of a Laboratory Technician. It 
is nowhere pleaded nor proved that his job was supervisory 
or that of administrative. At the time of termination his 
salary was Rs. 768/. Under such circumstances there is no 
reason for not holding him as a workman. 

16. Aziz Ahmed and A Siddeshi tried to bring on the 
record that there were series ol complaints against the 
workmen and they have produced necessary documents to 
substantiate there case alongwith Exhibits-7 & 14. It is 
admitted position that there was no departmental inquiry 
against the workman he had no opportunity to meet out 
those allegations. Siddeshi in categorical term admits the 


position tha when the worker was terminated he was not 
paid retrenchment compensation, ft can be seen from the 
record that he was given one months notice but at the same 
time he was not paid the salary but later on was asked 
to collect it. Non payment of retrenchment gpmpensation 
as contemplated under section 25F of the Industrial Dis¬ 
putes Act clearly goes to show that his termination is void. 

17. fhe workman in his affidavit had taken different con¬ 
tentions in respect of interest of the management of ap¬ 
pointing some lady and his harrassment. All these matters 
have no merit to decide tills case. As observed above as 
the workman is in continuous seivice from 1974 to 1980 
and as his termination is without following the provisions 
of Section 25F of (he lndusmal Disputes Act of 1947 the 
action is to be declared void. 

18. There is no evidence that the workman is gainfully 
employed after his termination till today. As the workman 
is to be reinstated in service alongwifh back wages there 
is no question of granting any retrenchment compensation. 
For all these reasons I record my findings on the issues ac¬ 
cordingly and pass the following order :— 

ORDER 

The action of the management of Welfare Commissioner 
Iron & Manganese Die Welfare Organisation, Panaji 
in respect of Central Hospital, Tiska in terminating 
the service of Shri Newton Mazarelo Laboratory 
Technician w.e.f. 15th October, 1980 is not justified. 

The management is directed to reinstate him in service 
in continuity alongwith full back wages from the 
date of the termination til] reinstatement. 

S. B. PANSE, Presiding Officer 
fff fevft, 14 iffsTTf, 1998 

ffiT. ffT. 1461-—ffTfflfffC ffftrfffffff, 

1947 ( 1947 ffiT 14) ETTO 1 7 % ffffffTffT if, 
^3Tff BTSfilT ff. TfimfT ffffTCffT ffiTffftSTff fid. 

dd %ffd5 fdBDT+T ffk 7d% % did, 

ffddU irfdf^T ifNfrfffT fddTd ff if^nfffT fffsT- 

■o 

<6<vi, fqiqliaiqd'iB dd ffffiTfffd + <rf| 

ffTffiTC 14-7-98 ffffd fffT stt | 

[ff. t/ff .-290 12/8 6/9 5-?ITf .3TTT. (fafaff)] 

4r. off, tfffff, ffd; fffaffdfr 

New Delhi, the 14th July, 1998 

S.O. 1461.— In pursuance of Secion 17 of the Industrial 
Disputes Act, 1947 '14 of 1947). the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Visakhapatnam as shown in the Annexure in the industrial 
dispute between the employers in relation to the manage¬ 
ment of M/s. Ferro Allows Corporation Ltd. and their work¬ 
man, which was received by the Central Government on the 
14-7-1998. 

[No. L-29012/86/95-IR (Misc.)l 
B. M. DAVID, Desk Officer 

ANNEXURE 

IN THE COURT OF INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT VISAKHAPATNAM 

PRESENT : 

Sri K. Satyanand, B Sc., LL.M., Chairman and Presiding 
Officer. 

Thursday, the 21st day of May, 1998 
I.T.I.D, No. 18/95 (C) 
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BETWEEN 

T. Narannaidu, 

E.vdarwan (Watchman), 

M/s. Facor, 

C/o B. Appala Naidu, Budharayavalasa, 

Garbbam, Vizianagaram Dist. A.P. . .Workman 

AND 

Senior Manager (Mining Division), 

M/s. Ferr 0 Alleys Corporation Limite4, 

P.O. Sreeramanagar, 

Vizianagaram, Distt. A.P. ..Management 

This dispute coming on lor final hearing before me in 
the presence of Sri K. V. J. L. N. Sastry, advocate for work¬ 
man and in the meanwhile both sides filed memo of compro¬ 
mise the court passed the following : 

AWARD 

1. This is an industrial dispute that came to this labour 
court for adjudication on a reference made by the Central 
Government formulating the schedule of reference as under : 

“Whether the action of management of M/s. Ferro 
Alloys Corporation Limited, Sreeramanagar in termi¬ 
nating the Services of Sri T. Narannaidu, Ex-Darwan 
(Watchman) without following the procedure laid 
down in Industrial Dispute Act, 1947 is justified ? 
If not, to what relief the concerned workman is 
entitled to ?” 

2. Both sides tiled a joint memo emboding a compromise 
in the following term® : 

(1) “The management agreed to take back the workman 
into service as Da; wan with continuity of service 
and to treat the said period only for reckoning 
gratuity and not for increments, promotion or other 
benefits if any.” 

(2) “The management agreed to post the workman at 
Aguru mine of Srikakulam District and the work¬ 
man has given his consent. His date of rejoining 
shall be reckoned for the future benefits and incre¬ 
ments.” 

(3) “It is categorically and specifically agreed by the 
management and the workman that a lumpsum 
amount of Rs. 10,000 (Rupees ten thousand only) 
will be paid by the management to the workman 
towards settlement of wages and other monetary 
benefits/claim etc. in the above I. D. Further the 
workman agreed not to raise'or claim any amount 
for the said period in lieu of this settlement before 
any forum, court on authorities. In view of the 
above, the management has paid Rs. 10,000 in 
ca?h to the workman.” 

3. An award is therefore passed in terms of the above 
compromise. Reference in answered accordingly. 

Dictated to steno transcribed by her given under my hand 
and seal of the court this the 21st day of JJay, 1998. 

K. SATYANAND, Presiding Officer 

APPENDIX OF EVIDENCE IN I.T.I.D. NO. 18/95 (C) 
WITNESSES EXAMINED 

For Workman : 

Nope. 

For Management • 

None, 

DOCUMENTS MARKED 

For Workman : 

NIL. 

For Managwrfat : 

NIL. 
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New Delhi, the 2nd July, 1998 

S.O. 1462.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 19 J 7), the Central Government 

hereby publishes the award of the Labour Court, Kozhikode 
as shown in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the management of 
Carrara Bank and their workman, which was received by the 
Central Government on 1-7-98. 

[No. L-12012/25/95-IR (B-II)] 
AJAY KUMAR, Section Officer 

ANNEXURE 

IN THE LABOUR COURT, KOZHIKODE, KERALA 
STATE 

Dated this the 30th day of April, 1998 

PRESENT : 

Shri P. Q. Barkath Ali B.Sc., LL.B., Presiding Officer 
I D. (C) No. 3/95 

BETWEEN : 

The Deputy General Manager. 

Canara Bank. 

C. O., Trivandrum Circle Office. 

Trivandrum. .. Management. 

AND 

Sri K. V. Francis, 

22/18, Pothathepadi. 

Tirur-1, 

Malappuram Dist. .. Workman. 

REPRESENTATIONS : 

Sri P. M. Padmannbhan, Advocate, Calicut—for Manage¬ 
ment. 

Sri P. Vmayachandran Nair, Advocate. Calicut—for 
Workman. 


AWARD 

This is an industrial dispute between M/s. Canara Bank, 
Trivandrum and its workman Sri K. V. Francis regarding 
the validity of the dismissal of the workman by the 
management and also the justifiability of the action of the 
management in denying subsistence allowance to him at 
the rate of full pay and allowance.which is referred for 
'adjudication to this court by Order No. L-12012/125/95- 
IR(B-II) dated May 30. 1995 of Ministry of Labour, Govern¬ 
ment of India. 

2. The worker in his claim statement contended thus._ 

The workman was employed as a Special Assistant in the 
Sultan Batter/ Branch of management bank. He was the 
Supervisor of the Savings Bank. Section during August, 1987. 
Alleging that the workman fradulently withdrew Rs. 80.000 
from the account of one Sri K. C. Balan. Charges were 
levelled against him and charge memo were issued on, 
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August 1, 1989. He was suspended from service on Decem¬ 
ber 11, 1987. Domestic enquiry was conducted into the 
charges.levelled against him by Mr. A. Rajan, an Officer 
of the bank. The Enquiry Officer found the workman guilty 
of the charges levelled against him, Accepting the 
report of the (inquiry Officer, Deputy General Manager of 
the management bank dismissed him from service by pro¬ 
ceeding dated March 18, (992. The appeal filed by the 
workman before the General Manager was also dismissed. 
The domestic enquiry conducted is not valid and proper. 
The Enquiry Officer has violated the principles of natural 
justice. Further, there was no evidence to prove the 
charges levelled against the workman. The Account holder 
was not examined as a witness before the Enquiry Officer. 
The evidence of the Enquiry Officer are perverse and not 
based on legally acceptable evidence. In any event the 
punishment awarded is disproportionate to the gravity of 
the misconduct proved and is vindictive in nature. Out 
of the provident fund contribution Rs. 30,000 was withheld 
by the management. The workman was not paid the full 
subsistence allowance due to him. Therefore, an award may 
be passed setting aside the older of dismissal of the work¬ 
man and directing the management to reinstate him in ser¬ 
vice with continuity of service, backwages and other atten¬ 
dant benefits. ■•V 

3. The management in its statement contended thus.— 
It is true that the workman was working as a Special Assis¬ 
tant in the Sultan Battery Branch pf management bank 
and was the Supervisor of the Savings Bank Section during 
the relevant period. One Sri K. C, Balan has a Savings 
Bank Account beating No. 14081. On August 17, 1982. 
the workman authorised issuance of a cheque book hearing 
Nos. 771491, to 771500 on the strength of a cheque book 
requisition letter dated August 16, 1987 purportedly written 
by the said account holder Sri K. C. Balan. On August 18, 
1987 the workman authorised the payment of the first leaf 
of the cheque book for Rs. 15000/- in the said Savings 
Bank Account. Again on October 3, 1987 he authorised 
the payment of second leaf of the above cheque book 
for Rs. 15,000/-. Sri K. C. Balan the' Account holder 
complained that he has not made any request for a cheque 
hook, that he was not issued with the said cheque book and) 
that he had not issued the above cheques and not received 
the amount. On a preliminary investigating conducted by 
Mr. L. Simon Doff Singh it was found that the workman 
has fraudulently withdrew Rs. 30000/- from the account of 
Sri K. C. Balan. Therefore, charges were framed against 
him and the management appointed Sri A, Rajan, an 
Officer of the hank to conduct a domestic enquiry into the 
charges levelled against the workman. The Enquiry Officer 
conducted the enquiry properly and has complied with the 
principles of natural justice. Sufficient opportunity was 
given to the workman to cross, examine the witnesses of the 
management and to adduce evidence qn his behalf. The 
workman paiticipatcd fully in the enquiry proceedings. The 
Enquiry Officer has properly considered the evidence adduced 
by both sides and came to the conclusion that the charges 
levelled against the workman are proved. The findings 
of the Enquiry Officer are based on legally acceptable evi¬ 
dence and arc not perverse. The evidence adduced by 
the management clearly proves the charges levelled against 
the workman. Accepting the report of the Enquiry Officer 
the workman was dismissed from service by proceedings 
dated March 18, 1992, The appeal filed by the workman 
before the General Manager was also rejected. The work¬ 
man was suspended pending enquiry and was paid subsis¬ 
tence allowance due to him. The delay in issuing the charge 
memo was due lo the delay in obtaining the report of the 
Police, The punishment of dismissal is proportionate to 
the gravity of the misconduct proved. If such persons are 
allowed to continue in service the customers will loose con 
fldence in hank which will adversely affect the reputation, 
and reliability of the bank. Therefore an award may be 
pussed rejecting the claim of the workman. 


4 The following points arise for consideration :—- 

(Ij Whether the domestic enquiry conducted against the 
workman is proper and valid ? 

(2) If so, whether the findings of the Enquiry Officer 

are perverse 7 

(3) Whether the punishment, of dismissal of the work¬ 
man i s disproportionate to the gravity of the mis¬ 
conducts proved ? 

(4) What are the reliefs to which the workman is entitled 
to? 

5. The file relating to domestic enquij-y was marked as 
Ext. Ml on the side of the management at the time of 
considering the preliminary point. No further evidence was 
adduced either by the management or by the workman. 

6. Point No, 1.—As the workman disputed the validity of 
the domestic enquiry conducted against him a preliminary 
point was raised on that aspect and by order dated Decem¬ 
ber 4, 1997 1 have toutld that the domestic enquiry conducted 
against the workman is valid and proper. 

7. t-oiui iNo. 2.—‘me next quesuon lor consideration is 
wueuitr an. imdiugs or tne tnquuy qffueer are perverse. In 
ooier words, me poun is vvnetner tne nnamgs or the Enquiry 
Unite, ,iic oascu on Jcgai evidence. TUe lollowing age the 
ctntiges levelled against me woixman.—‘On August 17, 198/ 
wniie working ns a Supervisor oi tne savings ounk AccounL 
iscCiiUii or Sultan dauciy muuciL 01 uic management bank 
me workman auHioasecl the issuance oi cheque book on tne 
sueugtn oi a cheque boon requisition tetter dated August 
to, n787 puiportcaiy written by tne account bolder Sri 
tv. t_. lialan who nas been maintaining: a Savings Bank 
Account bearing No. 14081. On August, 18, 1987 the 
v/oronan autndnsed tne payment of Erst leaf of tne cheque 
boog for Rs- 15000/- and on October 3, 1987 he authorised 
the payment ol second leaf of the cheque book for 
Rs, iJu(H)/- til tne said Savings Bang Account. On a com¬ 
plaint by the account holder, on vevihcation, it is found 
that the cheque book requisition letter was written by the 
workman and that the above mentioned cheques were 
written by the workman who encashed, the same, thus frau¬ 
dulently withdrawing Ks. 30000/- from, the Savings Bank 
Account of the account holder. By the above acts the work¬ 
man has committed a gross misconduct within the meaning 
oi Chapter 11, Regulation 3, Clause (m) and (j) of Canara 
Bamc Service Code. 

8. MW1 to MW8 were examined and Exts. MEfl) to 
ME(33) were produced by the management before the En¬ 
quiry Officer. No evidence was adduced by the workman 
before the Enquiry Officer, MW1 was Mr. C. R. Santhosh, 
T.C.EC. of the Mattancherry Branch of the management 
bank. MW2 was Mr. lames Joseph, a clerk of the Sastha- 
mangaltim Branch of the management bank. MW3 was 
Sri M. S. C. Nalr, Senior Manager of Chcrootty Road Branch. 
MW4 was Mr. T. J. Mathai, Clerk of Kakkodapoyil Branch 
of the Bank. MW5 was Sri M. K. Varghese, a clerk of 
Sultan Battery Branch of the management bank. MW6 was 
Sri E. P. Georgekutty, peon of Sultan Battery Branch of 
the management bank. MW7 was Sri Manomjiony Raian, 
a band-writing export. MW8 was Sri Simon Dod Sing, the 
officer of Ihe hank who conducted the preliminary investiga¬ 
tion. The evidence of MWs 1 to 8 and Exts. ME/l) to 
ME(3') proved beyond doubt that the worker fraudulently 
withdrew Rs. 30,000 from the account of Sri K. C. Balan 
by issuing 2 cheques Ext. ME(4) and ME/5) respectively. 

9. The main contention of the worker is that Sri K. C. 
Balan from whose account the worker withdrew the amount 
was not examined as a witness before the Enquiry Officer 
by the management and that therefore there is the possi¬ 
bility ot Sri K. C. Balan actually withdrawing the amount. 
There is no merit in the above contention. MW7. the 
hand-writing expert has testified before the Enquiry Officer 
and has also opined in his report Ext. ME/33) before the 
Enquiry Officer that the band-writing in ME/3.1 the cheque 
book requisition letter and the cheque leaves MR(4) and 
Mli(5) resfembles the specimen handwriting of the work¬ 
man. He has also found the specimen signature of the 
account holder in the specimen signature card (ME(7) 
differ from the alleged signatures of the account holder in 
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disputed cheques and cheque book requisition letter. 
|tu.Vj gone throufili the evidence of MW1 to MW8 before 
Enquiry Officer. Their c nee coupled with the 
oimems produced by the management prove that the 
brktnan has trudulenily wiihdiew Rs, 30.000 fro-m the- 
([count of Sri K, C. Balan. The Enquiry Officer has cor- 
fy and properly analysed (lie evidence of both sides and 
c lo the right conclusion that the charges levelled against 
worker are proved, It follows that the findings of the 
qpiry Officer ore not perverse and are warranted by the 
vidence on record . 
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10. Points 3 ant! 4.—Next poim is whether the punishment 
of dismissal of the workman Is disproportionate to the 
gravity of the proved misconducts and also whether it 
amounts to victimisation. The worker has committed serious 
sconduct of fraudulently withdrawing the amount of a 
customer of'the batik. In such circumstances punishment of 
dismissal cannot be considered as disproportionate to the 
gravity of the proved misconducts as held in D. Padma- 
nabhadu v. Bank of India and another (1995 I LLJ 1076). 

tereforo I hold the impugned punishment is just and 
proper in the facts and circumstances of the case. There 
also no proof to show that the punishment amount* to 
victimisation. That being so, the management is perfectly 
justified in imposing the punvhment of dismissal on the 
workman. 


ll. The workman contended that he was suspended from 
service by order dated December 11. 1987, that charge- 
sheet was issued on August 1. 1989 that he was dismissed 
from service by order dated March 18, 1992, that under 

the provisions of Bipartite Settlement dated 8-9-1983 he is 
entitled to subsistence allowance for the fi^st 3 months at 
the rats of 1 /3 of the pay and allowance, thereafter half of 
tHe pay and allowance and after one year full pay and 
allowances if the enquiry is not delayed from reasons 
attributable to the workman. According to the workman 
.he is entitled lo subsistence allowance at the rate of full 
pay ; and allowance one vear after suspension, but the 
management paid subsistence allowance at the rate of half 
Oj: (he pay and allowance. The management contended that 
there was a police case pending against the workman in 
which there was some delay in submitting the report and 
flat therefore the workman is entitled to subsistence allo- 
ance only at the rate of 1 of the pay and allowance. 
There is no torce in the above contention. No evidence is 
adduced by the management to show that there was any 
police case pending against the workman or to show that 
there was any delay in getting the report of police. That 
bfifift so. the workman is entitled to subsistence allowance 
a 1 the rate of full pay and allowance one vear after thi 
d he of suspension i,e from December 11. 19R8 ti’l the date 
p 1 order of dismissal i.e. March 18. 1992.. It is admitted 
that the management paid subsistence allowance at the rate 
o’ half of r?.v "nd allowance for the period 3 months 
aFter the d n*r of,>w pension. Therefore, .the workman is 
entitled to get the balance amount The management ■'hall 
pnv the.amount within-one month from ffi* d"tr of publica¬ 
tion of this award in the official gp-mt t- failing which he is 
entitled lo intercut at ffic rate of 12 per cent per annum 
from this date till realisation. 


25, 1998/'5nTT 3, 1920 

Documents marked on the side of the Management :— 
Ext. Ml.—Enquiry File. 

Documents marked on the side of the Workman :— 

NIL 
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New Delhi, the 2nd July, 1998 

S.O. 1463,.—tn pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Kan¬ 
pur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management, of Central Bank of India and their 
workman, which was received by the Central 
'Government on 1-7-98. 

[No. L-12012/86/96-IR (B-II)l 
AJAY KUMAR, Section Officer. 

ANNEXURE 

Before Sri B K Srivastava Presiding Officer, Cen¬ 
tral Government Industrial Tribunal cum Labour 
Court, Pandu Nagar, Kanpur. 

INDUSTRIAL DISPUTE NO. 83 OF 1997. 

In tlie matter of dispute between : 

Regional President Central Bank Employees Asso¬ 
ciation, 958, Kalyani Devi, Allahabad. 

AND 

Regional Manager, Central Bank of India, Lanka, 
Varanasi. 


12. In the result, an award is passed holdimr that the 
dismissal of the Workman from service by the management 
is justified 1 He is entitled to subsistence allowance at the 
rate of Tn 11 pfiv and allowance from Decemher Jl, 198V 
till March 18. 1992 pc found ahove. The management shall 
ray the bnHrre '’mount of subsistence allowance as found 
nbove withm one month from fhe. dat» of publication of this 
ward in the official "azclte fail'll", winch the workman is 
ntitlecl to interest m the rate of 17 per cent tvt annum from 
this (inter til! realisation. 


Dictated to the Confidential Assistant, transcribed bv 
him, r "-"cd corrected and passed by me on the 30th dav 
oT AP'-n, 1998. 

I’. 0 HARKATHATJ. Presiding Officer 

APPENDIX 

Wiinrc-er evirnncd on either side :— 


APPEARANCE : 

V. K- 'Gupta for the Management and None for 
the union. 


AWARD 

1, Central Government Ministry of Labour vide 
its Notification No, L-12012/86/96-IR(B-II), dated 
15-5-97, has referred the following dispute for 
adjudication to this Tribunal— 

Whether the action of the management of Cen¬ 
tral Bank of India R.O. Varanasi in 
awarding punishment of withdrawal of his 
special allowance to Sri Raja Rami their 
employee a* present at Chowk Branch 
Varanasi vide their order is justified ? If 


NIL 
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not to what relief the workman is en¬ 
titled ? 

2. Although this case was reserved for finding on 
preliminary issue regarding fairness and proprietory 
of domestic enquiry, final award is being gjven as 
domestic enquiry is being found fair and proper and 
punishment is less than dismissal or removal from 
service. 

3. The concerned workman Raja Ram is swee¬ 
per. He was posted Nagar Mahapalika Branch 
Varanasi of the opposite party Central Bank of 
India. A Charge-sheet dated 27-1-11994 was issued 
to him which runs as undei :— 

1. Sri Raja Ram fold Sri V B Singh, clerk, on 

4-8-93 in the Bank premises that Sharmaji 
and Upadhyayaji had taken bank’s sta¬ 
tionery to their residence. Before the 
above noted utterances, the CSE had 
insulted sharmaji by saying ‘Fauji 
Bhagorey’. These acts are gross miscon¬ 
duct as per para 19.5(c) of Bipartite 
Settlement. 

2. On 22-10-93, the CSE had ,told Sri L C Jain 

sub Accountant, that Sri Jain and Manager 
were getting commission in stationery, 
therefore, he had stated in the banking 
hall during working hours, Sale Kam 
Dham Kuchh Nahi Karate, Mufat ki 
Tankha lete hai,’. Further he termed as 
Ladabak and used abusive language. 

Thus he is charged under para 19 5(c) of the 
Bipartite Settlement. 

3. On 25-10-93, the branch manager asked him 

to receive a memo No. SHA PRA KAR- 
MIK 93 : 311 : 36 dated 25-10-93 but he 
did not accept the same intentionally. 
Thus he is charged under para 19.5(E) 
of the Bipartite Settlement. 

One P K Keshwani an officer of the Zonal Office 
was appointed enquiry officer. After completing 
enquiry he submitted his report daetd 24-10-94, and 
aggreeing with this report the disciplinary authority 
by order dated 24-10-94 has awarded punishment 
by way of stoppage of special allowance. Feeling 
aggrieved the concerned workman has raised the 
instant industrial dispute- In the claim statement it 
was denied that ffie concerned workman had com¬ 
mitted any misconduct. He has further alleged 
that enquiry was not fairly and properly held. 

4. In reply the managtment had maintained that 
enquiry was fairly and properly held and the con¬ 
cerned workman had actually committed the mis¬ 
conduct. On pleadings of the parties following 
preliminary issue was framed— 

Whether the domestic enquiry conducted by the 
management was fair and proper ? 

5. I have gone through the enquiry report as well 
as proceeding of enquiry. No one has turned up 
to point out any defect in the proceedings and the 
report. Any how after going through the report I 


find that during the enquiry proceeding the concer¬ 
ned workman had admitted his guilt. The admission 
is the best piece of admission- If ithe enquiry officer 
had acted upon it he had not committed any error. 
It is not the case of the concerned wrkman that this 
admission was obtained by the misrepresentation 
fraud or under duress. Thus as the enquiry report 
is based on the admission of the concerned work¬ 
man. It is held that enquiry was fairly and properly 
held and the finding of the enquiry is also correct. 

6. This tribunal in exercise of powers under sec. 
11-A of I.D- Act cannot interfere with the punish¬ 
ment which is less than dismissal/removal or dis¬ 
charge from service. As in the instant case this 
punishment is less than this punihment, this tribu¬ 
nal cannot go into the proportionality of the 
punishment awarded to the concerned workman. 

7. In view of the above discussion my award is 
that punishment awarded to the concerned work¬ 
man is justifitd and he is not entitled for any relief. 

B. K. SRIVASTAVA, Presiding Officer 
nt feTOt, 2 sprrf, 1998 
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New Delhi, the 2nd July, 1998 

S.O- 1464.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes tire award of the 
Central Government Industrial Tribunal, Kanpur as 
shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of Bank of Baroda and their workman, which was 
received by the Central Government on 1-7-98. 

fNo. L-12012/257/97-IR (B-II)l' 
AJAY KUMAR, Section Officer 

ANNEXURE 

BEFORE SHRI B. K. SRIVASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
DEOKI PALACE ROAD PANDU NAGAR. 

KANPUR 

Industrial Dispute No. 10 of 1998 

In the matter of dispute : 

BETWEEN 

U. P. Bank of Baroda Employees Union (WZ) 

The General Secretary, 




f'rPT II-—3{il)] UTCT TTT 

U.P. Bank of Baroda Employees Union (WZ), 
Central Office Bank of Baroda, 
valley B Meerut 

AND 

Bank of Baroda. 

The Regional Manager, BOB, 

Hefei Saurabh Building, 

Nainital Road, 

Haldwani 

AWARD 

1. Central G« J vernm r, nt Ministry of Labour New 
Delhi vide its Notification No. 1^112012/257/97 IR 
(B-II), dated 13/31-1-1998 has referred the follow¬ 
ing dispute for adjudication to this Tribunal : 

“Whether the action of the management of Bank 
of Baroda Haldwani in terminating their 
services of Shri Ram Chander w.e.f, 21-8-96 
and not giving him the preference (taring 
employ Trent of Peon cn existing post is le¬ 
gal and jus'ifind ? If "ot to wl.tt relief the 
said workman is entitled and from what 
date 7” 

2. It is unnecessary to give the details of the case 
as after sufficient service die concerned union has not 
filed the claim statement. Hence the reference is ans¬ 
wered against the workman for want of prosecution 
and proof and he is not entitled for any relief. 

B. K. SRIVASTAVA, Presiding Officer 

fesft, 2gp5nf, 1998 
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New Delhi, the 2nd July, 1998 

S.O. 1465.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947, i,14th of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal. Calcutta as shown in the Annexure. in 
the industrial dispu’e between the employers in relation to 
the management of LIC of India and their workman, which 
was received by the Cent :il Government on 1-7-1998. 

|No L-17012/24/83-IR (B-II)) 
AJAY KUMAR, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No, 5 of 1989 

1882 Gl/98—8 


Zi, 1398/snnr 3, 1320 2687 


PARTIES : 

Management of L.I.C., Assansol 
AND 

Shri Mihir Kumar Hazra Choudhury. 

PRESENT : 

Mr Justice A. K. Chakiavariy, Presiding Officer. 
APPEARANCES : 

On behalf of Management—Mr. Arijit Chowdhury. 
Counsel with Mr. S. Sengupta, Advocate and Miss 
S. Dutta Chowdhury, Advocate. 1 

On behalf of Workman—Mr. Madhusudhan Dutta. 

Advocate. 

STATE : West Bengal INDUSTRY : Life Ins. 

AWARD 

By Order No. L-17012/24/S3-D.IV-A/D.I (B) dated 
31-IT989 the Central Government in exercise cf its powers 
under Section 10(1 )(df and (2-A) of the Industrial Disputes 
Act, 1947 referred the following dispute to this Tribunal for 
adjudication : 

“Whether the action of the management of LIC in 
dismissing Shri Mihir Kumar Hazra Chowdhury, 
Assistant in LIC branch Burdwan under Assansol 
Division from service w.e.f. 7-12-81 wa s legal and 
iustified. If not. to what relief the workman is 
entitled for 7” 

2. The instant reference has arisen at the instance of one 
Mihir Kumar Hazra Chowdhury. a dismissed employee of 
the Life Insurance Corporation, Assansol (in short Corpo¬ 
ration) 

3. The workman’s case, in short, is that he was appointed 
as an Assistant in 1960 by the Corporation and was posted 
in the Burdwan Office of the Coipcration under Assansol 
Division. He was suddenly placed under suspension on 
1-9-1977 as he was found to have misappropriated Corpora¬ 
tion’s fund as ihat appeared from invoices of the months 
of June, 1977 to Tulv, 1977. On 7th November, 1977 
Corporation issued a chargesheet to Shri Hazra Chowdhury 
and the allegations made therein were duly replied by him 
through his reply dated 8-11-1977. An enquiry was there¬ 
after held against him and the Enquiry Officer having found 
him guilty of the cha-nes, he was dismissed from service 
by letter dated 28-9-1978. He prefeired an appeal against 
♦be said order and it was dismissed by the Zonal Manager 
by 'his order dated 22-3-1979. The concerned workman 
thereafter approached 'he Honffile Calcutta H : gb Court 
under Article 226 of the Constitution of Tndia and the 
matter w*s remanded oack tc the Fnauirv Officer for holding 
the enruiry afresh. 

After such remand order, the previous Enquiry Officer 
S. K Mukheriee issued notice of enquiry but he imposed 
conditions upon the concerned workman in respect of the 
nature of the evidence to be adduced by his w'inesses. Shri 
Hazra Chowdhury made representation bv his letter dateef 
23-8-1981 to the Divisional Manager. Assansol in re«nect 
of the aforesaid order of the Enouirv Officer and for allow¬ 
ing him to be represented bv a lawver on the ground that 
the charges were very completed in nature. The Enquiry 
Officer, however, without intimating the decision of that 
letter informen Shri Hazra Chowdhurv fixing the date of 
enquiry on 25-5-1981 bv his letter dated 12-5-1981. On 
receipt of «uch letter, be again intimated h's grievances 
to him. He also ‘ook some other points in his letter. 
But <he Corporation f«v .its Utter d-tted 4-6T98I informed 
Shri Harra Chowdhury that he will of be allowed to he 
rer.P“enterl bv a lawver on the ground that it was pot (he 
established pmct'ce. The Assansol Div : s' v nT Office ip *he 
meantime circulated tetter dated 19.17-1 PM tf) branch 
offices under A'sapco! Division expressing their ore-deter¬ 
mined oninion a "ain't Shri Hazra Chowdhurv and finding 
h ; m gui'tv. Tn the meantime on a chance meeting of the 
concerned workman with the Enquiry Officer S. K. Mukheriee. 
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the later informed him that he had no other alternative 
but to find him guilty of the charges levelled against him, 

The concerned workman accordingly requested the Corpora¬ 
tion to change die Enquiry Officer but the Divisional Manager 
staled that had no other alternative but to comply with the 
order of the High Court which has remanded back the 
case to the Enquiiy Office;-. Th; concerned workman accord¬ 
ingly had to take steps for defending himself in the enquiry 
proceeding. The concerned workman applied for inspection 
of certain documents and also for supply of copies of some 
relevant letters. The Corporation, produced only some of 
those documents for inejpetior. by the concerned workman 
but it refused to supply copies of the letters asked for, 

The concerned workman thereafter prayed for addresses of 
those Policy holders in respect of whose name the fraud 
was alleged to have been committed, but the Corporation 
refused to supply the addresses even though b was in 
possession of those addresses, The Enquiry Officer there¬ 
after examined the Prssecting Officer though he was not 
cited as a witness. Thus no legal evidence was adduced 
in the departmental enquiry. The Enquiry Officer found the 
workman guilty of all th- charges levelled against him even 
though there was absolutely no material for proving his 
guilt. The workman accordingly alleged that the enquiry 
proceeding was improper, irregular and against the principles 
rtf natural justice and based on no legal evidence and the 
report of the Enquiry Officer was mlsconcieved and per¬ 
verse. The concerned workman having thus been found 
guilty by the Enquiry Officer in his report and such report 
'n respect of his finding having been accepted by the disci¬ 
plinary authority, a show' cause notice was issued upon the 
concerned workman directing him to show cause why the 
penalty of dismissal from service shall not be imposed upon 
him. Shrl Hazra CJioudhnrv replied to ihe show cause 
notice on fi-t 1-1981 and 12-11-1981, but the Corporation 
without considering tlv points raised bv the concerned work¬ 
man in his replies, issued order cf dismissal from service 
bv its letter dated 7-12-1981. The concerned workman has 
(aliened that his dismissal bv way cf punishment is unjusti¬ 
fied and was imposed in a v’ndirtive manner. The con¬ 
cerned workman prefried an appeal to. the appellate authority 
Ihy his letters dated 28-12-1981. 5-3-1982 and 6-4-1982. 
but tile appellate authority also refected his anneal thereby 
(violating provisions of Regulation 46 of the Staff Regulations, 
(I960. 

The matter was ttaarer.lter referred to the Regional Labour 
Commissioner (Central), Asmnso! but it could not bn settled 
amicably. The concerned workman, thereafter was informed 
by the Ministry of Label r bv letter dated ?rd May A lth 
lune, 1984 that the Cen'ial Government ha? decided not to 
-efer the matter to the Industrial Tribunal for adjudication. 

The ccucerned workman moved the Hon "hie High Court 
it Calcutta agains* the «r : d order Said petition having 
teeii rejected by the Sing'c Judge of the Hon'ble High Court, 
te preferred an appeal a / hot the said orde- and the Divi¬ 
sion Bench set aside the o-u.r passed^ bv the teamed Single 
Judge and directed ; he Union of India t~ make n rtfercnce 
of the dispute to the Tribunal. The matter was thereafter 
rent to this Tribunal 'or adjudication bv wav of a reference. 

The concerned workman hrs prayed for reinstatement with 
lul| hack wanes. 

>1 The Corporation In its written statement has alleged 
that llv- concerned wo-km.in win placer! under suspension 
w : th rtleci from 1-9-1977 ar,; <r"hcr>r,u<;rt1v a chnrpc'beef 

I issu’d against him on 7-11-1977 containing serious 
;cs namely, il’u* he iv-urr! Compr.-x ln"'i \rp-prm 

its /special premium receipts in rrsnect of the — -"ium 
■ s+ certain rolicir-c rfe'ril-' of whi-h mv me’i'-r- 1 in 
eliam'sh-it In "pile pf tile far* that the rri'ini"”! 

he policies had not been actually received bv the 
oration by tampering with and by way of maniptila- 
of the branch officer records; namely, premium ledger, 
ns invoice, outstanding deposit schedule. The con- 
id workman in hi? explanation dated 28-11-1977 it is 
ed not only admitted the factual conten f ions of the 
lesheet but also implored the management for oxecusing 
by taking b linieiit view Into the matter. After the 
lirv Officer found the workman guilty of the chtrges 
ed against him *jid,.the High Court having remanded 
U Jitter -back fob W. fresb enquiry rn a writ application 
bv, tfi« -coooeme.d workman a second ennuirv was hejd. 
inspite of compfiance of all' formalities by the Enquiry 
t. Shrl Hazara -CTWudhviry did not fully cooperate with 
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the Corporation and in order lo fore A ail and delay the 
enquiry proceeding, faded and neglected to appear personally. 
Ho, lit wever, was given all reasonable opportunity to 
produce his witness, but he did not supply the names 
of ihe witnesses on the piea that if might prejudice his case. 
The Corporation has alleged that such tactics was adopted 
by the concerned worknt-in only lo delay the proceeding. 
According to the Corporation, the enquiry rtport was bused 
on evidence and documents. The Enquiry Officer after 
conclusion of his enquiry, found Shri Hazra Choudhurv 
to be guilty of all the charges levelled against him. The 
Corpcration has further alleged that the concerned workman 
having been found guilty of committing serious offences 
that the punishment of dismissal was properly imposed on 
him. The Corporation also prayed for giving opportunity 
to prove its case independently before the Tribunal, in case 
the enquiry proceeding is found to be invalid. The Corpo- 
lation accordingly prayed for dismissal of the case of the 
workman. 

5. Heard Mr. Dutta, learned Advocate appearing for the 
workman and Mr. Choudhury, learned Advocate appearing 
for the management. 

6. The facts, as alleged by the concerned workman in 
his written statement about how the reference was made 
and sent to this Tribunal for adjudication being all admitted, 
r.o further consideration in respect of those facts is necessary. 

7. It is however necsjsary to take note of. certain parti¬ 
cular facts for proper understanding of the case. Admittedly, 
the concerned workman was working under the Corporation 
as an Assistant and was suipended from service with effect 
from 1-9-1977 which was followed by a chargesheet dated 
7-11-1977 and ho was dismissed from service bv a letter 
of the Corporation dated 28-9-1978, The said enquiry 
proceeding in respect of this matter was found to be invalid 
by the Hon’ble High Court at Calcutta and in the second 
enquiry proceeding which was directed to be held afresh 
by the aforesaid order of the Hon’ble High Court, the 1 
vvetkman was found guilty of the charges and he was again 
dismissed from service with effect from 7-12-1981. This 
reference case follotvcd the dismissal of the concerned 
workman as a result of the report of the second enquiry 
proceeding. 

S. The legality and the validity of the enquity proceeding 
came up for consideration before this Tribunal and this 
Tribunal by its order jated 11-12-95 has held that "I accord¬ 
ingly bold that the enquiry was Inviolntion of the principle 
of natural justice, a defective one and cannot be deemed to 
be proper in the eye 'f law. I accordingly set aside the 
finding of the guilty returned by the Enquiry Officer in the 
disciplinary proceeding as well as any order passed by the 
disciplinary authority on the basis of such finding.” It was 
further held In the said order that “In view of the fact that 
I hold the enquiry to be defective and in view of the prayer 
of the management for opportunity to lead further evidences 
for justifying the legality of the order, I allow the manage¬ 
ment to lead evidence in justification of the bona-fid es of 
their action.” 

9. After the above order was passed, two witnesses were 
examined on behalf of_the management and the workman 
oxammed himself. Number of documents were produced 
by the management In support of its case. 

10. Since the Corporation is to prove independently the 
charges levelled against the concerned workman. It is 
Eecetsttrv to examine the evidence produced bv the manage¬ 
ment in support of its case. Of the two witnesses examined 
by the management, after the management was called upon 
to prove its case on merit, MW-2 is Ncmat Chandra Gonti 
who was working in the Corporation since 1967 as an Assis¬ 
tant. He stated that he produced connected premium ledgers., 
adremn invoice and outstanding deposit schedule which were 
marked Ext. M-2, M-3 and M-d respectively and collectively. 
Ho, however, stated in his evidence that he does not know 

whether the signature of the delinquent workman was appear¬ 
ing tn any of the documents He also expressed his inability 
to identify the signature of the concerned workman in any 
of ihesc documents. He also frankly conceeded that he has 
no personal knowledge in the matter of the alleged delin¬ 
quency of Shri Hazra Choudhurv and that he is net ncqtjen- 
(<*;! with hrt hand writing. He also admitted that he does 
not know whether at any noint of time, the delinquent work- . 
man either worked m the Cash Dept, or in the Police 
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Holders Servicing Dept. which deals wih the premiums and 
payment. ot policy amount on nxattuity or on lapses. He 
furihei stated positively m his evidence that he has seen 
all ihe records and there La nothing in these records to 
show that Mr. Hazra Cboudhury mid cvei 1 reused any 
umcunl from Ihe policy holders. On readmit the evidence 
of this witness, as slated by him before this Tribunal, it 
wul he clear that he has not only not implicated the con¬ 
cerned workman for commission of any offence in lespect of 
the alleged occurrence but also exonerated him of com¬ 
missioning of any oiience as aliened by the Corporation, 
against him. 

11. The other witness is MW-3. Shri Chuta Ranjan 
iViukhel'jce who has already retired from the service of 
the Corporation. He allirmed an affidavit. He admitted 
that he affirmed the aftidivu ns an ex-employee of the 
Corporation and he cannot say whether the management 
of the Coiporation is bound by the averments made in the 
same. In his affidavit he merely stated that the concerned 
workman was working in the Burdwan Branch of the Cor¬ 
poration as an Assistant in 1977 under him wherein he was 
posted as an Assistant Manager iAdministration). He 
further staled that he Mid to scrutinise and examine adiust- 
ments made by the concerned workman in the relevant 
books and registers. It will also appear from his (lflldavit 
that he was entrusted with the 10 b of deposit adjustment/ 
eltn.'tiDCe and other robed works rela ine to deposits and 
on scrutinising the adjustments he found some irregularities, 
details of which was stated in li s affidavit. 

12. The concerned wackman has examined himself and 
he lia-s denied all the chaises levelled against him. He 
staled that he had never worked in the pieirtium jtdger or 
handled Hdretne invoice or outstanding deposit schediile- 
He nl’-o denied that he ever issued any itceipt. Thus, in 
the instant case, the initial onus of the management to 
prove its case against the woikman had never shifted by 
any alleged admission on hi.» part, he having, on fhe other 
hand, denied all the allegations regarding the nature of his 
duties as alleged by ihe Corporation for handling of the 
alleged documents or performing any work in respect of the 
same, 

13. Mr. Chowdhury, learned counsel appearing lor the 
management wanted to Ijiy stress on tire affidavit of MW-3 
and submitted that it proves the case against the workman. 
Apart from Ihe fact that nowhere in his affidavit he has. 
stated positively that the concerned woikman made any 
false entry in any of these documents in his own hand 
writing by identifying Ihe same, he has never staled that 
he wus, fhe only Assistant who was entrusted to do the duty, 
it may be remembered in this connection that the woikman 
in his affidavit has totally denied that MW-3 was Assistant 
Branch Manager (Administration) at the relevant time. Ho 
paper was produced by the Corporation to show that he 
was the Assistant Branch Manager at that time. I have 
already stated that MW-3 having Telired from service, the 
mnncifteinent shall not be bound by the statement made 
by him- The workman in his affidavit has also denied 
that he was ever entrusted with the job of deposit adjust¬ 
ment/ clearance and other allied works relating to deposits. 
The management could have moduced (he documents in 
support of its contention that nt the relevant time MW-3 
Was the Assistant Branch Manager (Adminisration) and 
that tlu concerned workman was entrusted with the duties 
as alleged by MW-3. Non-production of those relevant 
documents by the Corporation raises serious doubt about 
the alleged commissions or omissions of the concerned 
workman in the documents of the Corporation. I have 
already stated that it wa? not specifically pointed out with 
reference to uny document whatsoever that the alleged com¬ 
mission or omission in respect of the offence alleged against 
the werkman was done by the concerned workman in his 
own hand-writing and signature. As a matter of fact, the 
hnnd-writing of the concerned workman in any of these 
documents produced by the management in this case having 
cot been proved, mere allegation hy MW-3 In his affidavit 
lint he found certain Irregularities in some documents, but 
the eutrustment of those documerfs upon the concerned 
workman also having not been proved by anv cogent evi¬ 
dence, the- Tribunal is not in o position io nhte anv im¬ 
portance upon this witness in respect of proving of the 
affections against the concerned workman in the charee- 
sheet. 
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Id. Mr. Chowdhury, learned Counsel for the Cotpoia- 
lion, also submitted with rcteience to Ext. W-3 which 
is the explanation of die workman in respect of the charge- 
died issued against I im that the woikman has virtually 
admitted his guilt and he only prayed for mercy in the 
said explanation. This mutter was also considered by this 
Tribunal while considering lire legality ond validity of the 
enquiry proceeding wherein it was held that ‘ By j eq nesting 
me management to treat him lightly loi commission of any 
inti,, larities, if at all did no 1 constitute an admission.” 
Apart float the Jau in at int said question cannot be raised 
once again for consideration ufter the specific finding of 
the Tribunal to the above effect, still then I find that by 
no stretch of imaginal on ihe explanation (Ext. W-3) can 
be read as an admu»on because if the said explanation is 
read as a whole it will leave no room for doubt that 
me concerned workman, after assumption of the truth of the 
charges levelled agaun, 1 . him suited hat if any such omission 
or irregularities were found to have been committed by 
him. he might be excused for the same. It is an established 
principle of law that in order to constitute an admission, 
the entire document is to be read as a whole wad picking 
up u particular portion from here and there shall never 
constitute an admission. In the said circumstances, it cannot 
be said to be an ndmi sion. 

13. The gist of Mr. Chowdhury’a argument seems to be 
that siuce the concerned had admitted bis guilt and took 
the plea of mistakes that the onus was upon the workman 
to prove the alleged mistakes as the commission of irre¬ 
gularities have been admitted. I am not in a position to 
agree with Mr. Chowdhury in this matter as I have stated 
earlier that Ext. W-3 does not form an admission on the 
part of the concerned workman and the onus always remained 
with the Corporation to prove the truth of the charges 
levelled against the workman by examining independent 
witnesses to prove the same. 1 have already scanned the 
evidence of the Corporation in this case and I have shown 
that there is absolutely no credible evidence on behalf of 
the Corporation to prove that the concerned workman com¬ 
mitted the offence alleged against him in the chargcsheet 

16. Management thus having hopelessly failed to prove 
any of the allegations made against the concerned woikman 
in the chargeshcet issued against him that I am to hold 
that the order of the disciplinary authority dismissing him 
from service 1 is illegal and invalid and he shall be deemed 
to be continuing in service despite the illegal order of his 
dismissal. The. woikman accordingly would have been 
entitled to reinstatement in service in the normal circnms- 
lances, but in the instant case it appear* from his evidence 
that his recorded dale of birth, as per- office record being 
2010-1937 and in terms of the provision of 19(1) of the 
TIC Staff Regulations, 1960 the age of superannuation being 
60 years he ha 3 retired from his service on 19-10-1997 
No question of his reinstatement accordingly can arise. 

17, There being do evidence on record that the concerned 
workman has worked elsewhere after his illegal dismissal 
from service, he shall be entitled to get all the benefits 
of his service, from the date of his dismissal till the date 
of his superannuation including his pay, bonus, promotion 
and other benefits that might have been due to him, had 
be remained in service. The Corporation shall also pay 
to the concerned workman all his retiral benefits. 

This is my Award. 

l>ated, Calcutta, 

the 15th Tune, 1992.. 

A. K. CHAKRAVARTY, Presiding Officer 
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New Delhi, the 3rd July, j998 

S.O. 1466.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 {14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, (No. 2), 
Dhanbad as shown in the Annexure hi the Industrial 
Dispute between the employers in relation to the 
management of Mjs. B.C.C.L. aud their workman, 
which was received by the Central Government on 
3-7-98. 

[No. I.-20012! 170|95 1R(C-I)] 
AJAY KUMAR, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT : 

Shri B. B. Chatterjee, Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(1)td) and sub-section 2(k) 
of the I.D. Act, 1947. 

REFERENCE NO. 82 OF 1996 

PARTIES : 

Employers in relation to the management of 
Bhowra O.C.F. of M|s. B.C.C L. and their 
workmen. 

APPEARANCES : 

On behalf of the workmen : None. 

On behalf of the employers : Shri R. N. 
Ganguly, Advocate. 

STATE : Bifiar INDUSTRY : Coal 

Dated, Dhanbad, the 24th June,' 1998 
AWARD 

Tile Govt, of India, Ministry of Labour, in exer¬ 
cise of the powers confeired on them under Section 
10(1) (d) and sub-section 2(k) of the l.D. Act 1947 
has referred the following dispute to this Tribunal 
for adjudication vide their Order No L-^f^O 12< 170( 
95-I.R. (Coal-I) dated, the 20th|21st" August. 1996. 

SCHEDULE 

Whether the demand by the Union that the son 
of Jmt. Chandrawati Devi, Wagon Loader 
Bhowra Colliery is elig-blc for employment 
by management under VRS(F) Scheme is 
justmed ? If so, to what reb'ef is Sun. 
Cli-iUidrawati Devi is entitled ?” 


2. The petition filed on the side of the manage¬ 
ment is put up to-day along with die connected papers 
shown as Annexure-A. The managemem has prayed 
for passing an Award in terms of the prayer without 
granting any relief to the concerned vorkman on the 
ground that the concerned workman has already been 
provided with employment by a letter No. GM-PER| 
AppointllllVRSfFjySUTCU-IO dated 618-6-95 and 
the said workman has been working since then. Per¬ 
used the petition and also the Annexure-A. The con¬ 
cerned workman has not turned up to oppose the 
claim of the management to the effect that he has 
been provided with employment. Under such cir¬ 
cumstances I co not find aUy reason to refuse the 
prayer. It is presumed that In fact at present there 
is no existence of any industrial dispute beivTen the 
parties and as such 1 do hereby pass a ‘No dispute' 
Award. The reference is disposed off accordingly. 

B. B- CHATTERJEE, Presiding Officer 
fff Lf'jj, 3 3 pTTi 1998 
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New Delhi, the 3rd July, 1998 

S.O. 1467.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Govt. Industrial Tribunal, Calcutta as shown 
in the Annexure in the Industrial Depute between 
the employers in relation to the manaecment of M[s. 
O.N.G.C. and their workman, which was received 
by the Central Government on 3-7-98. 

[No. L-20040i 10194-IR (C-I) ] 
AJAY KUMAR, Section Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No. 35 of 1996 

Parties : 

Employers in relation to the management of Oil 
and Natural Gas Corporation 

AND 

Their workmen 

Present ■ 

Mr. Justice A. K. Chakravvrty, Presiding 
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Ajpearan:? : 

On behalf of management.—-None. 

On behalf of Workmen : Mr. S. K. Das, General 
Secretary of ike Union- 

ST/' TP: : West Bengal INDUSTRY : Oil & Natural 


By Order No. L-20040,10,94-IR (Coal-I) dated 
21st November, 1996 the Central Government in exer¬ 
cise of its powers under section 10(1) (d) and (2-A) 
of the Industrial Disputes Act, 1947 referred the fol¬ 
lowing dispute to this Tribunal for adjudication : 

‘ Whether the demand of the ONGC Employees 
Association that the workmen are discrimina¬ 
ted by the management in reimbursement of 
cost of uniform, stitching charges, washing 
allowances and canteen subsidy is justified? 
If so, to what relief are the concerned work¬ 
men entitled?” 

2 When the case is called out today for hearing 

exparte evidence of the union none appears from either 
sides. Since the union which is to lead exparte evi¬ 
dence has not taken any steps, it may be presumed 
that the union is no longer interested in the matter. 

3. In the aforesaid circumstances, in the absence of 

any material tor any decision in respect of the sche¬ 
dule under reference, this Tribunal has no other alter¬ 
native but to pass a “No Dispute” Award. 

4 A ‘No Dispute” Award is accordingly passed 
and the reference is disposed of. 

This is my award. 

Dated : Calcutta, 

16th June, 1 QC >8. 

A. K. CHAKRAVARTY, Presiding Officer 
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New Delhi, the 7th July. 1998 

S.O. 1468.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), fee Central Government 
hereby publishes the award of the Arbitraors—Shri S. 
Krishna Moorthy and Haresh M. Jagtiani as shown in the 
Annexure in the industrial dispute between the employers 
in relation to the management of Pawan Hans Helicopter 
Ltd. and their workman, which was received by the Central 
Government on 6-7-1998. 

[No. L-l 1013/01/97-1R (C-I)l 
AJAY KUMAR, Section Officer 
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ANNEXURE 

BEFORE THE ARBITRATORS. AT MUMBAI 
Ref. No. L-11013/01/97-IR (C-I) 

in the matter of the ndustral disputes between the Manage¬ 
ment of Pawan Hans Helicopters Limited and it s workmen 
represented by the Pawan Hans Pilots Guild. 

PRESENT : 

1. Shri S. Krishna Moorthy, 

Former Joint Secretary and Financial Advisor. 
Ministry of Civil Aviation, 

Government of India. 

2. Shri Haresh M. Jagtiani, 

Senior Advocate. 


ARBITRATORS 


APPEARANCES : 

For the Employer—Mr. Uttekur, Advocate. 

For the Workmen—Mr. Mohan Bir Singh, Advocate. 

INTERIM AWARD 

This is an interim award upon a reference made by the 
Central Government u/s. 10-A of the Industrial Disputes 
Act. 

2- The appointment of ourselves as arbitrators was notified 
by the Central Government (Ministry of Labour) and pub¬ 
lished in the Gazette of India dated 19-61997. The schedule 
of the items in dispute is attached with the said reference. 
We were asked to decideo n the issue of interim and working 
hours on a priority basis. 

3. On the issue of interim relief both the parties have filed 
their written statements and pioduced both oral and docu¬ 
mentary evidence. After hearing the Learned Counsel fo 
both the parties, we make the following award. 

(i) In this context it was noted that the earlier agree 
ment between the management and the PHPC 
(Pawan Hans Pilos Guild) had expired ox 
31-12-1996. The PHPG had submitted their de 
mands for a new settlement on 11-12-1996 ani 
also communicated a corrigendum to the same o 
16-4-1997. The arbitration proceedings commei 
ced subsequent to the Labour Ministry Gazett 
notification dated 19-6-1997. 

(ii) The arbitrators have , already agreed that based c 

the unders*and ; ng given to them by the Couns 
for both PHPG and the management that tbev W 
compVe their presentations by 30-4-1998 and tb 
the arbitrators shall give their final award l 
31-5-1998. 

(iii) Subsequently sometime will also be taken to gi 
effect to the award after completing the formaliti 

(iv) Taking into account all the factors we have decidi 
that an interim relief of Rs. 1.90 lakhs CRupe 
One Lakh and ninety thousand only) be paid 
each-.pilot as a one time advance adjustable agaii 
the final award. 

(v) We advise that the interim relief amount may 
disbursed at the earliest without waiting for co 
pleting the formalities regarding publication a 
gazetting of the award. 

Mumbai, 

Dated this 16th day. of March, 1998. 

S. KRISHNA MOORTHY, Arbitra 
HARESH M. JAGTIANI, Arbitrf 
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New Delhi, the 9th July, 1998 

S.O. 1469.—in pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, (No. 2), Dhanbad as shown in the 
Annexure in the industrial dispute between the employers in 
relation to the management of M/s. E.C.L. and their work¬ 
man, which was received by the Central Government on 
9-7-1998. 

[No. L-20012/292/90-1R (C-I)l 
AJAY KUMAR, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. B. Chatterjee, Presiding Officer. 

In the matter of an industrial dispute under Section 10(l)(d> 
and 2(k) of the I. D. Act, 1947 
Reference No. 67 of 1991 

PARTIES : 

Employers in i elation to the management of Lakhi- 
mata Colliery of M/s. Eastern Coalfields Ltd. and 
their workmen. 

APPEARANCES : 

On behalf of the workmen : None. 

On behalf of the employers—None. 

STATE : Bihar INDUSTRY : Coal 

Dhanbad, the 22nd June, 1998 
AWARD 

The Government of India, Ministry of Labour, m exercise 
of the powers conferred on them under Section 10(1 )(d) 
and sub-section 2(k) of the 1. D. Act, 1947 has referred 
the following dispute to this Tribunal for adjudication vide 
their Order No. L-20012'292/901.R. (Coal-I), dated the 
21st March, 1991. 

SCHEDULE 

“Whether the demand of Bihar Colliery Kamgar Union 
for treating the date of birth of Shri Kali Singh. 
Hau’age Khalasi Lakhimata Colliery of M/s. Eastern 
Coalfields Ltd. as 1-7-40 is justified.? If so to 
what relief the workman is entitled ?” 

2. Soon after the receipt of the order of reference notices 
were dub -erved upon the parties. But neither of the 
parties turned up nor took any steps. Then again and again 
notices were issued to the parties. But inspite of the issuance 
of notices to them they abstained from appearing before 
this Tribunal. It therefore leads me to an inference that 
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presently there is no dispute exising beween the parties, 
in the circumstances, 1 have no other alternative but to 
pa-.s a ‘No dispute’ Award in this reference. 

B. B. CHATTERJEE, Presides Officer 
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New Delhi the 9th July, 1998 

S.O. 1470..—In pur. nance ut Secion 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes .lie ; war J of the Central Government 
Industrial Tribunal, (No. 2), Dhanbad as shown in the 
Annexure in the industrial disptue between the employers in 
relation to the management of M/s. B.C.C.L. and their 
workman, which was received by the Central Cbtivernment 
on 9-7-1998. 

I No. L-20012/495 /94-IR (C-l)l 
AJAY KUMAR, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. B. Chatterjee, Presiding Officei. 

in the matter of an industrial dispute under Section 10(1)(cl) 
and sub-section 2 (k) of the I. D. Act, 1947 

Reference No. 158 of 1995 

PARTIES : 

Employers in relation to the management of Lodna 
Area of M/s. B.C.C.L. and their workmen. 

APPEARANCES : 

On behalf of the workmen—Shri S. Bose, Treasurer, 
R.C.M.S. Union. 

On behalf of the employers—Shri H. Nath, Advocate. 
STATE • Bihar INDUSTRY : Coal. 

Dhanbad, the 23rd June, 1998 

AWARD 

The Government of India, Ministry of Labour, in exercise 
of the powers conferred cn them under Section 10(1 )(d) 
and sub-section 2(k) of the I. D. Act, 1947 has referred 
the following dispute to this Tribunal for adjudication vide 
their Order No. T 20012/405/94-I.R. (Coal-I), dated, the 
9th November, 1995. 

SCHEDULE 

“Whether the action of the management of Lodna Area 
of M/s. BCCL in dismissing Sri Sahajan Yadav. 
Winder from service is justified ? If not. to what 
relief the concerned workman is entitled ?” 

2. Iu this reference both the parties appeared and filed 
their respective W.S. documents etc. Thereafter the case 
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proceeded along its course. Subsequently when the case was 
fixed for hearing both the parties appeared and filed a settle¬ 
ment under their signature. I heard both the parties on 
the said settlement ant' c'o find that the teians contained therein 
ire fair and proper. Accordingly I accept the said settle¬ 
ment and pass an Award in terms thereof which forms part 
pf the Award as Annexure, 

B. B. CHATTERJEE. Presiding Officer 
ANNEXURE 
FORM H 

MEMORANDUM OF SETTLEMENT BETWEEN THE 
MANAGEMENT OF T.ODNA AREA WITH THE REP¬ 
RESENTATIVE OF DHANBAD COLLIERY KARAM- 
GFIARI SANOFI IN THE MANNER OF RE-INSTATE- 
MFNT OF SHRI SAHA TAN YADAV, EX-WINDER, NS 
WORK SHOP, 1 ODNA CHI FIERY HELD ON 10-2-1998 
PRESENT ; 

Management side 

1, Shri A, Kalam, 

General Manager, 

Lodna Area. 

2. Shri B. Singh, 

Dy. Chief Personnel Manager, 

Lodna Aren. 

Workmen/Union side 

1. Shri H, N. Tripathy, ■- 
President, DCKS. 

2. Shri Sahajan Yadav, 

Ex-Winder. NS Workshop 
Lodna Area. 

SHORT RECITAL OF THE CASE 

Shri H. N, Tripathy, Pres'dent of Dhanbad Colliery 
Karamchari Sangh ho g taken ip the case of Shri Sahajan 
Yadav, Ex-W ; nder NS, Lodna Workshop for rriustatement. 
Shri Sahajan Yadav was on duly on 24-4-97 in the 1st shift 
and cought by the CISF while stealing two of copper around 
his waste. Shri Sahajan Yadav managed to escape with 
the stolen material and therna'ter charge sheet was issued 
to Shri Sahajan Yadav and dismissed in the month of May, 
1993. 

The workman concerned ha s submitted his mercy petition 
on 11-7-97 for his reinstatement. The matter was placed 
before the competent authority ,ird discussed in the FD's 
meetme hrid on 19 12-97 and finally derided to resolve the 
issue by signing a memorandum of settlement on the terms 
and conditions as under. The decision of the FWa meeting 
was communicated to the General Manager. Lodna Area by 
the General Manager fP/IR), BCCL, Koyla Bhawan, 
Dhanbad vide hi s letter No. BCCL /IR /98l?62 dated 21! 
23-1-98. 

TERMS AND CONDITIONS 

1. Tt is agreed that the management of Lodna Area will 

reinstate Shri Sahajan Yadav, Ex, Winder, NS 
Lodna Workshop as a special case in consideration 
of his mercy appeal dated 11-7-97- 

2. That Shri Sahajan Yadav will not claim any payment 

or any wages for the Idle period i.e. from the date 
of dismrs"l till the r< sumption of duty. However, 
the said period will be treated as dies-non for the 
purpose of computation of gratuity. 

3. That the uorkman will lift the Reference case No. 

15879? pending before the Central Government 
Industrial Tribunal No. IT, Dhanbad. 

4. That, after signing this settlement management will 

a’low him on dtity in other units as per the require- 
ment/vacancv excepting NS Lodna Workshop. 

Sd/- 

CA. KALAM) 

General Manager, 

Lodna Area 


Tlf 25, 1999S/tsrm 3, 1920 

Sd/- 

(B. SINGH) 

Dy, Chief Personnel Manager, 

Lodna Area. 

Sd/- 

(H. N. TRIPATHY) 

V, President, 

Dhanbad Colliery Karamchari Sangh 
Sd/- 

(SAHAJAN YADAV) 

(Ex-Winder) 

NS Lodna Workshop. 

Witnesses : 

(1) Sd/- 

(2) Sd A 

7 1998 
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New Delhi, the 7th July, 1998 

S.O. 1471.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribiuial-cum- 
Labour Court, Chand'parh as shown in the Annexure, 
in the industrial dispute between the employers in 
relation to the management of Northern Rly., Ambala 
Cantt. arid their workman which was received by the 
Central Government on 6-7-1998. 

[No. L-41012;29|95-IR(B-I) | 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SHRI B. L. JATAV, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRTBUNAL-CUM LABOUR COURT, 
CHANDIGARH 

Case No. ID 42|96 

Des Raj, Ex.-gangman. Go District President 
Lok Mazdoor S3ngathan, 63-C, Kailash 
Nagar Model Town, Ambala City. . 

Vs. 

Divisional Railway Manager, No Ahern Rahway, 
Aipbala Cantt. 

For the workman : Sh. 3. R. Prabhakar, 

For the management : Sh. P. P, Khorana. 
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AWARD 


Central Govt, vide letter bearing No. L-410i2j29i 
95-I.R. (B-I) dated 29th March, 1996, has referred 
tile following dispute to this Tribunal for adjudica¬ 
tion : 

“Whether the action of the management in ter¬ 
minating the services of Shri Des Raj, 
ex-Gangmen w.e.f. 22-10-1989, is just, fair 
and legal '* If not, what relief he is ^entitled 
to and from what date ?” 

On receipt of the reference, notices were issued to 
the workman as well as to tire management. Today 
the case was fixed for filling the claim statement by 
the workman. The authorised representative of the 
workman has made the following statement : 

“The workman got re-employment in Railway 
and he did *not want to prosecute the pre¬ 
sent reference. Tire same may be returned 
as infractions.” 

In tow of the above statement of the workman's 
r-'p-' sentathe, tne reference is answucd nccmdmply 
Appropriate Govt, be informed. 

B, L. JATAV, Presiding Officer 

"handigarh 

18-5-1998. 
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New Delhi, the 7th July, 1998 

S.O. 1472.—In pursuance of Section 17 of the 
dustrial Disputes Act, 194-7 (14 of 1947), the 
ntral Government hereby publishes the Award of 
; Central Government Industrial Tiibural-cum- 
bour Court, Chandigarh as shown in the Anfie- 
re, in the industrial dispute between the employers 
relation to the management of Northern Rly., 
ubala Cantt. and then- workman, which was re- 
ved by the Central Government on the 6-7-1998. 

[No. L-4101?!?0'95-IR(BljB-Il 
P. J. MICHAEL, Desk Oilier 
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ANNEXURE 

BEFORE SHRI B. L. JATAV, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-I.ABOUR COURT. 
CHANDIGARH 

Case No. ID 44|96 

Lajja Ram Ex-gangman, C|o District President 
Lok Mazdoor Sangalhan, 63-C, Kailash 
Nagar Model Town, Ambala City. 

V/s. 

Divisional Railway Manager, Northern Railway, 
Ambala Cantt. 

For the workman : Sh. B R. Prabhakar. 

For the management : Sh. P. P. Khorana. 
AWARD 

Central Government vide letter bearing No. L- 
41012/30/95-IR. (B.). dated 29* March, 1996, 
has referred the following dispute to this Tribunal 
for adjudication : 

“Whether the action of the management in ter- 
ir> naOno the services of c bri Lajja Ram ex- 
Gangman w.e.f. 22-10-1989 is just, fair 
and legal ? If not, what relief he is enti- 
itled to and from what date ?” 

On receipt pi the reference, notices were issued to 
the workman as well as to the management. Today 
the case was fixed for filling the .claim statement by 
the workman. The authorised representative of the 
workman has made the following statement : 

. “The workman got re-employment in Railway 
and he did not want to prosecute the pre¬ 
sent reference. The same may be returned 
as infractions.” 

In view of the above statement of the workman’s 
ren'-espnfstivp the reference is answered accordingly, 

Appropriate Go'* be informed. 

B. L. JATAV, Presiding Officer 

fThandigarh 

18-5-1998. 
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New Delhi, the 7th Jul</, 1998 

S.O. 1473.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
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the Central Government Industrial Tribunal-cum-La- 
Labour Chcndisarh as shown in the Annexure, in the 
industrial depute between the employers in relation 
to the management of Northern Rly., Arnbala Cantt. 
ard their workman, vhich was received by the Cen¬ 
tral Government on the 6-7-98. 
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[No. L-41012;31|95-IR(B)!B-I] 
P. J. MICHAEL, Desk Officii 

ANNEXIJRE 

BF^ORE SHRI B. L. JATAV, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
CHANDIGARH 

Case No. IR 40|96 

Sham Lai Ex-gangman, C|o District President 
Lok Mazdoor Sangathan, 63-C, Kailash 
Nagar Model Town, Arnbala City. 


New Delhi, the 7th July, 1998 

S.O. 1474.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal-cum- 
Labour Chandigarh as shown in the Annexure, in the 
industrial cispvte betw -en the employers in relation 
to the management of or them Rly., Arnbala Cantt. 
and their workman, which was received by the Cen¬ 
tral Government on the 6-7-98. 

[No. L-410LI'32;95-IR(B-I)] 
P. J. MICHAEL, Desk Officer. 


Divisional Railway Manager, Northern Railway, 
Arnbala Cantt. 

For the workman : Sh. B. R. Prabhakar. 

For the management : Sh. P. P. Khorana. 


ANNEXURE 


BEFORE SHRI B. L. JATAV, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT. 
CHANDIGARH 


AWARD 

Central Govt, vide letter bearing No. L-41012j29| 
95-I.R. (B-I) dated 29th March, 1996, has referred 
v the following dispute to this Tribunal for adjudica¬ 
tion : 

“Whethei the action of the management in ter- 
mirating the services of Shri Sham Lai, ex- 
ganoman w.e.f. 22-10-1989 is just, fair and 
legal ? If not, what relief lie is entitled to 
and from what date ?” 

On receipt of the reference, notices were issued to 
the workman as well as to the management. Today 
the case Was fixed for filling the claim statement by 
the workman. The authorised representative of the 
workman has made the following statement : 

“The workman got re-employment in Railway 
and he did not want to prosecute the pre¬ 
sent reference. The same may be returned 
as infrauctous." 

ui view of t ie above statement of the workman’s 
renresentative, the reference is answered accordingly 
Appropriate Government be informed. 

B. L. JATAV, Presiding Officer 

Chandigarh 

18-5-1998. 
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Case No. ID 43(96 

Tamsem Lai Ex-gangman, C|o District Piesident 
Lok Mazdoor Sangathan, 63-C, Kailash 
Nagar Model Town, Arnbala City. 

Vs. 

Divisional Railway Manager, Northern Railway, 
Arnbala Cantt. 

For the workman : Sh. B. R. Ptabhakar. 

For the management : Sh. P. P. Khorana. 

AWARD 

Central Govt, vide letter bearing No. L-41012[29| 
95-I.R. (B-I) dated 29th March, 1996, has referred 
the following disc jte to this Tribunal for adjudica¬ 
tion : 

“Whether tie action of the management in ter¬ 
minating the services of Sh. Tarsem Lai, 
cx-Gangn.an w.e.f. 22-10-89 is just, fair 
a’d legal ? If not, what relief he is entitled 
to and from what date ?” 

On receipt of the reference, notices were issued to 
the workman as well as to the management. Today 
the case was fixed for filling the claim statement by 
the workman. The authorised representative of the 
workman has made the following statement : 

“The workman got re-employment in Railway 
and he did not want to prosecute the pre¬ 
sent reference. The same may be returned 
as infrauctous." 

In view of the above statement of the workman’s 
representative, the reference is answered accordimdv. 
Appropriate Government be informed- 

B. L. JATAV, Presiding Officer 

Chandigarh 

18-5-1998. 
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NevV Delhi, the 7th July, 1998 

S.O. 1475—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 114 of 1947), the 
Central Government hereby publishes the Award of 
the Cental Government Industrial Tribunal-cum- 
Labour Court, Chandigarh as shown in the Annexure, 
in the industrial dispute between the employers in 
relation to the management of Northern Rly., Ambala 
Cantt. and thoir workman which was received by the 
Central Government on 6-7-1998. 

[No. I-41012|33|95-IR (B-I)l 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SHRI B. L. JATAV, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 

CHANDIGARH 
Case No. ID 41|96 

Sucha Ram Ex-gangman, C|o District President, 
Lok Mazdoor Sangalhan, 63-C, Kailash 
Nagar Model Town, Ambala City. 

V/s. 

Divisional Railway Manager, Northern Railway, 
Ambala Cantt. 

For the workman : Sh. B. R. Prabhakar. 

For the management : Sh. P. P. Khoranu. 

AWARD 

Central Govt, vide letter bearing No. L-41012/33/ 
95-I.R. (B-Tl dated 29th March, 1996, has referred 
the following depute to this Tribunal for adjudica¬ 
tion : 

“Whether the action of the management in ter¬ 
minating the services of Sh. Sucha Ram, ex- 
gangman w.e.f. 22-10-89 is legal, just and 
fair? If not, what relief he is entitled to 
and from what date ?” 

/ 

On receipt of the reference, notices were issued to 
the workman ns well as to the maria,cement. Todav 
the case was fixed for filing the claim statement by 
the workman The authorised representative of the 
workman has made the following statement : 
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“'Hie workman got re-employment in Railway 
and he did not want to prosecute the pre- 
SciU reference. The same may be returned 
a; inlrnt lions.” 

In view of the above statement of the workman's 
representative, the reference is answered accordingly. 
Appropriate Govt, be informed. 

B. L. .TATAV, Presiding Officer 

Chandigarh 
18-5-98 

Ff fae?ft, 7 3R1T#, 1998 

^Tosrto t476:—faw srfgfwn, 1947 
( 1947 FT 14 ) Ft PRT 17 % sp|^pnii if, 

TR4TR diR4T fB° 3fprtfof for % 

a spot a % R*ra ftnfmf rtYt frfpt % 

B sBotftTF fWR 4 flTFTT 

3rfsPTRn-FR-Bwr-Fti, ho 2 , nnf % iw 

FT S+lfllld FTcft % oft BXFTT Ft 6-7-98 

4taRTg3tT«n I 

[htsrr nsr- 12012 / 77 / 9 fi-srrf(«fto I)] 
ft°Fi° ntfiRr, Iff si'fsrTPt 

New Delhi, the 7th July, 1998 

S.O. 1476.— In pursuance of Section, 17 of the Industrial 
Disputes Act, 1947 (14 of 19-17), the Centra] Government 
hereby publishes the award o 1 the Centra] Government 
Industrial Tribirntd-cnm-Liibour Court No. 2. Mumbai as 
shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of Saraswat 
Co-op, Bank Ltd., Mumbai and- their workman, which was 
received by the Central Government on 6-7-1998. 

fNo. 1.-121)12/77/96-TR 

P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. TI MUMBAI 

PRESENT : 

Shri S. B. Panse, Presiding Officer. 

Reference No. CGIT-2/24 of 1997 

Employers in relation to the marmcement of Saraswat 
Co-operative Bank Ltd. 

AND 

Their Workmen 

APPEARANCES : 

For the Employer—Mr. K. M. Naik and Mr. Dhulapkar 
Advocate. 

For the Work men—Mr. V. M. Avn-c, Representative. 
Mumbai, the 19th June, 1998 

AWARD 

Tfie Government cif India, Ministry of Labour bv its Order 
No 1 - 1 ?P'? F7 QA-TR (P-n 14 f h Tulv. 1977 had 

referred to the following industrial dispute for adjudication : 

“Whether the action of the management of Saraswat 
Bank T td in ’-ef-enchment the service of Smt. Santa 
Hari Smgh is legal and iustifled ? Tf not, to what 
relief the workman b entitled for ?” 
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RfTR ^ TtWIB : ^/rrf 25, 1998/«ft^T 3, 1920 


2. The union filed n Statement of Claim on behalf of 
the workman at Exhibit-2. As against that the management 
filed a written statement at Exhibit-4. The parties lead 
evidence in the matter. 


3. Today the matter was for cross-examination on the 
management witness. But the parties arrived at a settle¬ 
ment which they filed ai Txhibit-12. In the said settlement 
it is contended that the parties may be allowed to withdraw 
the present dispute due to amicable settlement amongst the 
parties. It is not necessary for me to give the details of 
the said settlement. In view of the settlement out side 
tiie court its requested by the parties the reference is to be 
disposed off. In the result I make the following order : 

ORDER 

The reference is disposed off as settled -out of the 
court. 

S. B. PANSE, Presiding Officer 


7^vTTf, 1998 

ffrr° 3 rr° 1477.—sfrarfffr irrsrftm, 1947 

(1947 bt 14) bTt am 17 % 

BBTfiTC BTOqcf Bd-XiffTfeB fffl farfffo 
^ TO fffqRffj 5K Eo% fffiRBTRT B7 BUT, F 

FtefrftFF fffBTff B BTTfiTT B'llltfffffi 

STnFffiCfi, ffiF-HBC-B-R Bo 2 , BB“t % BW Bd 
BBfffBRr Bmfr Bit BTBiR Bd 6-7-98 Bd 

3F<r§3-iTBI I 

[b®tt BBT-12011/21/97-^0o-.'tto («fr° anf.)] 

q\o^o BT^BiBf, sTBi a.'fcTBiTff 


New Delhi, the 7th July, 1998 

S.O 1477.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 19-17), the Central Government 
hereby publishes the awatd of the Central Government 
Industrial Tribunal-cum-Labour Co'jrt No. 2, Mumbai as 
shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of Saraswat 
Co-op. Bank Ltd., Mumbai and their workman, which was 
received by the Central Government on 6-7-1998. 

[No. L-12011/21/97-IR (B-I)l 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. II MUMBAI 


PRESENT : 

Shri S. B. Panse, Presiding Officer. 

Reference No. CGIT-2/23 of 1998 

Employers in relation to the management of Saraswat 
Co-operative Bank Ltd. 

AND 


"Whether the action of the Employer, Managing Director 
of the M/s. Saraswat Co-operative Bank Ltd. not 
offering employment to the widow of late Shri 
P. G. Pathak and Shri Hari Ram Singh i.e. Smt. 
Shanta Hari Singh and Smt. Ashalat Pathek on 
compassionate ground and violation of provision 
of settlement dated 6-7-1993 is justified ? If not, 
what relief should be granted ?’’ 

2. The parties were served with a notice of the said 
reference. 

3. Today the General Secretary of flic Union filed an 
application (Exhibit-5) contending that Smt. Shanta Hari 
Singh and Smt. Ashalat Pathak were Employed by the bank. 
Thereafter Shanta Hari Singh was removed from the service 
and the dispute is pending before the Tribunal and the bank 
had now agreed to give employment to her again. In view 
of the position the union requests to treat the dispute as 
settled. 


-1. The repiesentativc of the management made an endorse¬ 
ment on this application stating that it had no obiection 
to dispose off the matter to settle out of the court as the 
bank had already given employment to Smt. Pathak and 
it had given commitment that it will give a fresh employ¬ 
ment to Shauta Hari Singh. Under such circumstances I 
pass the following order : 

ORDER 

The reference is disposed off as settled out of the 
court. 


S. B. PANSE, Presiding Officer 


fff fffevff, 7 9UH|1998 
Bff.srr. 1478. — BIBTlOlffi' fsRTff ifffErfTm, 1947 
( 1947 Bff 14) Bit STRT 17 % SiBLRBT if, 

BXBTR BRWff BtT-BlMffdB' B'ffi f?iTB^, iFKrf % 
5RSJ citT % BK BiBBffff % BTff, 

butstst if BVrfffBi ffurrer if bt bik 

BfETBNNT, ffiBf-ttSR BdE ff. 2, % 

BBBB BFT ffB.Wff BT BBOff ffff 

6-7-98 BIT BTBT BT I 

[BBBT WT-1201 2/3 lG/9 7-BTf TTTC (Bt.-I)] 

• BT . if. BT^BkT, TTrSTBnxt 


New Delhi, the 7th July, 199S • 

S.O. 1478.—In pursuance of Section_ 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal-cum-Labour Court No. 2, Mumbai as 
shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of Saraswat 
Co-op. Bank Ltd., Mumbai and their workman, which was 
received by the Central Government on 6-7-1998. 

[No. L-12012/316/97-IR (B-I) ] 
P. J. MICHAEL, Desk Officer 


. Their Workmen. 

APPEARANCES : 

For the Employer—Mr. Sandeep Sadanand Punekar 
Representative. 

For the Workmen—Mr. V. M. Ayars Representative. 
Mumbai, the 24th June. 199S 
AWARD 

The Government of India, Ministry of Labour, by its Order 
No. L-12011 /21,97-lR (B-I), dated 11-3-98, had referred 
to the following industrial dispute for adjudication : 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. II MUMBAI 

PRESENT : 

Shri S. B. Panse, Presiding Officer. 

Reference No. CGIT-2 /93 of 1997 

Employers in relation to the management of Saraswat 
Co-operative Bank Ltd. 

AND 

Their Workmen. 
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APPEARANCES : 


AND 


For the Employer—Mr. S. P. Dhulapkar, Advocate. 


Their Workmen. 


For the Workmen—Mr. V. M. Ayare, Representative. 


APPEARANCES : 


Mumbai, the 19th June. 1993 
AWARD 

The Government of India, Ministry of Labour, by its Order 
No. L-12012/316/97TR (B-I), dated 10-11-97, had referred 
to the following industrial dispute for adjudication : 

“Whether the action of the management of Saraswat 
Co-operative Bank Ltd., Mumbai in dismissing Miss 
Alka V. Aradhye, clerk from services w.e.f. 4-8-95 
is legal and justified ? If not, to what relief the 
workmen is entitled ?” 

2. The Union filed a Statement of Claim at Exhibit-7 on 
behalf of the workman. 

3. The management resisted the claim by the Written 
Statement (Exhibit-8). The Union lead evidence of one 
witness and today the matter is for leading evidence of 
another witness. But instead of leading evidence the parties 
filed a purshis (Ex-15) contending that they have settled 
the matter out of the court and hence they do not want to 
proceed with the matter and wihdrew the same. It is prayed 
that the reference may be disposed off as settled out of 
the court 

4. The parties are present before me. The purshis was 
read over to them. They admitted the contents and their 
signature on it. It is read and recorded. In view of 
Exhibit-15 I pass the following order : 

ORDER 

The reference is disposed off as settled out of court. 

S. B. PANSE, Presiding Officer 

Tf fell, 1998 

TT°3jTo 1479.—RtetfrffP fcETF? NferfaTR, 1947 

(1947 tt 14) sira 17 % 3 u|*rai Jr, 

etttt fral It sfa % strip?) % b'ts 

frppRTT SR RET TRTRT % IH Sr) 5 )'ST if 

fTTR Ji %faW EV+I < 3iftT°h 

TN-vrrT-rU lo 2, vzi % q'w t! si '+>Tfyi d qraft 

Vr %7SW iRTE T> 9-7-98 T> STR §N1 I 

[BStlT ttvT-1 20 1 2 / 1 94/96-srrf oSTTCo (sfto I)] 

qY°3 o Rrfra, i?r arfsr^rrCr 

New Delhi, the 9th July, 1998 

S.O. 1479.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal-cum-Labour Court No. 2. Mumbai as 
shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of Reserve 
Bank of India, and their workman, which was received by 
the Central Government on 9-7-1998. 

[No. L-12012/194/96-IR (B-I)l 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO 11 MUMBAI 


PRESENT : 

Shri S. B. Panse, Presiding Officer. 

Reference No. CGIT-2/10 of 1998 

Employers in relation to the management of Reserve 
Bank of India 


For the Employer—Shri P. S. Bindra, Representative. 

For the Workmen—In Person. 

Mumbai, the 25th June, 1998 

AWARD 

The Government of India, Ministry of Labour, by its Order 
No. L-12012/194/96-IR (B-I), dated 6-2-98, had referred 
to tile following industrial dispute for adjudication : 

"Whether the action of the management of Reserve Bank 
of India of reducing the pay by four stages perma¬ 
nently w.e.f. 3rd May, 1995 by way of punishment 
of Shri S. P. Deodhar is justified ? If not, to 
what relief is the workman entitled to ?” 

2. The parties were served with the ncffice of the reference. 
They appeared. 

3. Thereafter nobody appeared on behalf of the Workers 
Organisation. 

4. Today the concerned workmen in the reference appeared 
personally. He submitted that the grievance which were 
raised before Assistant Labour Commissioner was different 
then referred by the Government for adjudication. 


5. He further submitted that the action of the manage¬ 
ment of reducing the pay by four stages permanently w.e.f. 
3rd May, 1995 by way of punishment to him that is S P. 
Deodhar, the workman was reduced by the Appellate autho¬ 
rity totally. He was given some other punishment. Jn 
•other words according to him so far as monetary part of 
the punishment was concerned the Appellate Authority set 
it aside. It is therefore he did not file the Statement of 
Claim. The Learned Representative of the management 
corrobofates this. Under such circumstances I pass, the 
following order : 


ORDER 


The reference is disposed off for waant of prosecu¬ 
tion. 


S. B. PANSE, Presiding Officer 


•Tf fevfr, 9 TRlf, 1998 

tto3,to 1480.—•sftatfar fan? 3,-fsrfffTff, 1947 
(1947 tt 14) tY ara 17 % ardfrai Jr, 

I'T 51TT TR° faffac TYcT % STRIcR % 

fjRNrrf sir totr't % Irr, stbIst Jr falrr 
^FvrfffT fatrrc Jr ?iWtfTT Nfarr'n, Tlrr (truth) 

% STST TT STrfTH TRY %rgk RTTTT Tt 

9-7-98 TT HTcT §3iT Tf I 

[p WT IR-1 2 01 2 /1 6/95-Nit 0 NTTo (jft)/aJ-J] 

TTo^) O RlfTT, ITT 3if9TRt 


New Delhi, the 9th July, 1998 

SO. 1480.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Kota (Raj) as shown in the Annexure, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Bank of Rajasthan Ltd., Kota and their workman, 
which was received by the Central Government on 9-7-1998. 

[No. L-12012/16/95-IR (B)/(B-D1 
P. J. MICHAEL, Desk Officer 
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3TTOUJ 

tmmdYTr, 5iWrfw toto i ^/^toRt/toRt/tmo j 

fa%STOTO WTO TlYoTOTo (%??TO)-6/96 
fcTOEFPTOfTO: 11-3-96 

STO : ?TTO TOTOR, «|*r TOTTO, TO fewfY % 3TITOT W-T 
TOTo 1 20 1 2/1 6/95/3?rf oSTRTo (sfT) feo 1-3-96 
sffaYfTOP fTOK StfSTfaTOT, 1947 

W 

f-TTORET sirt rto^tttNto, ?f to anii <m o tijxro qf^r^nr/ 

RrRo/qfteT —DPlf qfaTO 

JiirjfT, fa SfFB RPTO fao, %i=aVq- TOqfTO, ?lYo 3 , 

totor 'raw tob, bY-toto, tojt i 

—sf?mir fmYTO 

TOf*TO 

sJY TO^YST TOT? TOT, 
srrco^o^o^o 

-qpqf ^fro to srYr tt BTTrfrfa :— 

sfY p?io%o ProtO tro '4 t fommRr (^fro troq) 

sfaroY fmrro ¥Y Rtc tt afcrfafsr:— 

«5Y tor rtor wq wt m.fir§ tott 
sifsrfmro Petto 15 - 4-98 

srfofmro 

thTRrT 4K+K, R9TOTO, ?f fe^ft §IRT fm? 

Prr sfln"Yf»ro fw? srfsrfamr, 1947 qfY am 
10 ( 1 ) (a) % torto w tototPtoto q>Y srfsrfmfmq 
TOsfTO fw w | :— 

“tot aTOFT, ?Y aqi tito RrroqT'T fvr° 
rttot TOramro (toTto q,4 stotot) 

sttt tortor =4Y 3 a m iihw rtoY, 

YfTO 4 rT TORT ^t4rtTY *Y iRKf 24-7-93 
*T TOTTOT WT ^Y TOTOlfT a ST 6,3 RfRcT | ? 
Ilk RlCt eft WP‘TO TOTTOR fTOT 3 TTO >1 TO 
^WRt ?” 

2 . frovT RFnfa^n if sett iet to toi rPttrr 

fspUT *FTT W TO^Rf TO TORf TO toY fTOT TO 

RRr w qCY 4 r ir wY-tofY sttototo sfjt Pro 

TO I 

3 . sttjt totrrY s»i<f ¥Y sftmrar Pm 4r, 
17?3 ^ * Fff PfmRrR JR 3,-fafR qPrPrfsT >4Y 
n^o%o fmrr<Y w sPmft PtoTtot tY tor H gfro 
«ft RRfYR rt 3,-faw aR-Rfu «!Yg^r 


: ^Rnt 25, 1 99 s/«rra^r 3, 1920 

^ YRR Yr ’FTsYriT-'ra 

4T7 aqi? f^RT fqr ^3F% FRT R|"RT RTaTRPT 4Y - ^T^TT 
ft afcr Rrr simr if *FTsfRr ytrti |Y w | ?»R 
31 R RR f^T? 3 )a rR Rfr |, 3R: ?rs'R % srraTC 
rt arfaRrnir 91^71 fon ttr i 

4. 4 RY t^Y R a^^ iFraYY-a^ Rt asaR 

7JTRT ^ ytjturt m\ Rpt it R4Y tsR Y ttR |Rt 

Rl'til < fqRT d^l < -l r R 'H-hSRT 7ItCR> f+A| I J I4T I 

rrrpt §rt Rr fR^YY-'ra aR src^RR fw w 
Rr Yrt tot % ffci if aaR |Rr | trt vRY to 
sr a?gcP?Kr f'toR-’to ir ttrs r|fi 1 btt aTfrra o R 
TTTO'RRa % ?RRI 3,R 4RY TOT % TOT RRY 
aanr m Rf fTOR w tr |, 3r: tt^Ytt % 
srran: to aqro arfafrofir TTfror frorr strtt | 1 

3 ,-fsrRn-R to Fafror totot to fFron^TTK: 

STOTOTR f'TOTq-RT TOa I 

torTr am? tott, TOTOrraYro 

TO f?TOr, 6 3 T 5 TO, 199 8 

> ' S3 ' 

too to 1481.—totoPto faro? ^Mronr, 1947 

( 1947 TO 14 ) R iTTTT 17 % 5RTO0T if, %75Yqr 

totot Rtor to 3ifaf; ifron % amroR % 

frofRTO 3 TR TOTOTOTOT % efY^, TOTOST if Prf'?R 

stYtoYRtto faro? if %RY? TrmR sTOfiPro TrfTOror-2 , 
toTO % mnz to jttoRitt tottT |, to %RR totot 

R 3-7-98 TO STTO |TO TO I 

[TTo TOT-1 2 0 1 2/2 81 j 9 6-TOf oTOR (srt-ll) ] 
TORT?, f?5fr TTfaTORf 

New Delhi, the Oth July, 1998 

S.Q. 148!.—In pursuance oi Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, II, Mumbai as shown in the Annexure 
in the Industrial Dispute between the employers in relation, 
to the management of Union Bank of India and their work¬ 
man, which was received by the Central Government on 
3-7-98. 

[No. L-12012/281/96-IR (B-II)] 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. II, MUMBAI 

PRESENT : 

Shri S. B. Panse, Presiding Officer- 

Reference No. CG1T-2/29 of 1997 

Employers in relation tc the Management of Union 
Bank of India. 

AND 

Their Workmen 


RETT TO TOTOT 
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4PPHARANCES : 

For the Employer.—Mr. P. K. Rele, Advocate. 

For the Workmen,—Mr. M. B. Anehan, Advocate. 
Mumbai, dated 15th Jiipe, 1928 
AWARD 

The Government ol India, Ministry of Labour by its 
Onler No, T-t2Ul2|2iil|9o|iK tu-Uh dtd. 05|i4-ua-9/, had 
relerred to the lodowing Andusttnd Dispute lor adjuuication: 


Issues - Findings. 

1. Whether the action of the management 

treating Mr, P. S, Ramble voluntarily 
retired is against the Principles of Natural 

Justice No 

2. Whether the banks action to treat him as 

voluntarily retired w.e.f, 27-7-93 is legal and 
justified Yes 

3. If not. to what relief the said workman is Does not 

entitled to 7 survive. 


"Whether the action ol tiie management of Union Bank 
ot mum m ueutiug me services ot Shn P. i>. Ramble 
fcx-pcon|i-lamal as voluniarny retired w.e.t. 27-7-93 
is legal and lusrmed / ir not. to what renef tnc 
said workman is entitled 

2. P. S. Ramble, the woikman in his statement of claim 
(Exmbit-aJ pieaacu inal lie was wonting as a peon/Hamai 
in rhe Union burnt ot Lidiu. He fell sict from 10-3-93. 
Me was 5uttering from lmcciive Bepauds. Vertigo. Arthritis 
and Anemia. He took the treatment from family doctor, 
the doctor Dinesnchandra C. Shukia certified that he was 
side till August 13th, 1993. 

3 . 'ihe workman pleaded that meanwhile he was tcrmi- 
hated from service by a letter did. 2nd August, 1993 w.e.f■ 
2Vuv Juiy, 1993. nr preferred an appeal against that order and 
produced the medical certificate issued by the doctor. But 
ihe appellate authority did not consider the grounds for 
appeal and the medical certificate but simply rejected the 
tame on 20-10-93. 

4. The workman averred that his termination treating 
him as voluntarily retired from the service is malafide, 
Illegal and unjustified. It is averred that he was not served 
with any notice before terminating hi* service. It is there¬ 
fore pleaded that it Is against the Principles of Natural 
Justice, It is averred thai ho was absent from duty due 
to the sickness and Ihe reason for his absentism is genuine. 
Under such circumstances it is submitted that the action 
which is taken by the management without holding any 
inqdivy is illegal. I< is further pleaded that he had not 
committed any major misconducts lor getting such a severe 
punishment. He therefore prayed that the action taken 
by the management bo treated as illegal and he may be 
reinstated in service in continuity alongwith full back wages. 

5. The management resisted the claim by the written state¬ 
ment Exhibit-6. It is averred that the bank had taken the 
action against the workman as per the Fifth Bipartite 
Settlement dtd. 10-4-89. it is submitted that the bank had 
complied with the provisions of Clause-17 of the said settle¬ 
ment before taking the action. It is submitted that the 
workman has chequered history in regard to his attendance. 

6. It is pleaded that once again the workman remained 
absent from 10th March 1993 without prior intimation or a - 
Sanction. He was asked to resume the duties but he did 
hot. Thereafter a letter was issued to him on last known, 
address by registeied post, acknowledgement due and under 
certificate of posting as contemplated under clause-17 of 
the Bipartite Settlement. It is submitted that as the workman 
did not comply with the said letter the management treated 
him as voluntarily retired from the service. It is therefore 
submitted that the action which is taken by the management 
Is pcifectly legal and justified and he is not entitled to any 
of the reliefs as claimed. 

7. The workman filed a rejoinder at Ex-7. He reiterated 
the contention taken by him in the statement of claim. It 
is averred that the bank was aware of the sickness of the 
workmen since no medical certificate was called from the 
workman, he did not produce the medical certificate from 

is family doctor. But when he was called for personal 
oaring in the appeal he produced the same before the 
Appellate authority but not cognisance was taken by the 
authority. It is submitted that be does not know English 
find all memos addressed to him were in English, _ It is 
pleaded lhat be was terminated without any inquiry and 
under such circumstances he is entitled to reliefs a* claimed. 

8. The issues are framed at Exhiblt-9. The Issues and 
my findings there on arc as follows :— 


REASONS 

9. It is not in dispute that P. S. Ramble was working 
as a peon/Hamal wilh the Union Bank of India. He was 
absent irom duty lrom 10-3-93 to 13-8-93., It is admitted 
position that for remaining absent for this much period 
tie did not inform the management nor thie leave was sanc¬ 
tioned to him lor that much period. He remained absent 
without any intimation. 

10. Ramble (Exhibit-11) affirms that he fell sick on 10th 
March ’93 and was suffering from infective Hepatitis, 
Vertigo, Arthritis and Anemia. He was treated by a family 
doctor Shukia. He was sick till August 13th, 1993. He 
attrmed that he only received the termination letter dtd. 
August 2nd, 1993. According to him he did not receive 
any show cause notice. 

11. It is the case of the bank that the action which is 
taken against the workman is as per the Clause-17 of 
the Bipartite settlement. It is not in dispute that the 
workman is governed by the Bipartite BeUlenjent. Ramble 
in his cross examination admits that the envelopes (Exhibit- 
Mi & 8)5) bears the addiess where he resides. These 
Memorandums were send to the workman on the last known 
address which is admittedly whore ho was residing, bv 
registered post, acknowledgment due and also under certi¬ 
ficate of postings. These envelopes were returned to the 
bank as not known. It is tried to argue on behalf of the 
bank that as they were send by registered post., acknowledg¬ 
ment duo and under certificate of posting on the correct 
address it has to be presumed with the said endorsement 
lhat the worker refused to accept it. 

12. In Dunlop India, Ltd, and State of West Bengal 1990 
II LLN 715 Their Lordships observed that when a notice 
is sent by registered post, coming back with an postal 
endorsement refused presumption is that addressee refused 
to accept the same. Mere denial of service unaccompanied 
bv any other evidence is not sufficient to rebut the presump¬ 
tion relating lo service of registered caver. Burden tol 
rebut the presumption lies on the party challenging the 
factum of service. Relying on the ratio given in the said 
authority I find that the notice which was sent to the work¬ 
man which found in the envelope Exhibit-8‘4 dated 17th 
June, 1993 must have been treated to be served on him. 

13. Now it is to be seen whether the Memorandum-cum- 
nntice dtd. 17th June, 1993 is m compliance with Clause-17 
of the Fifth Bipartite settlement did. 10-4-89. After perusal 
of the said notice it is very dear that it is in strict com¬ 
pliance with Clause-17 of the Bipartite Settlement. 

14. Now it is to be seen whether the workman had 
Complied with the requirement in the saidl clause. 
Ho had to report to the duty within thirty days from the 
receipt of the notice which be did not. Naturally as per 
clause 17 of he Bipartite settlement the management treated 
that he voluntarily retired from the service. 

15. There is another contention taken bv the workman 
that after netting the notice of termination he> preferred an 
appeal before the management. It was not considered 
properly. After going through Clause 17 of the Bipartite 
settlement it can be seen that there is no provision for 
preferring an appeal when the action is taken under the 
said clause. I therefore find that there is no merit in the 
contention of the workman that his appeal was not properly 
considered. 

16. For the sake of argumeu' if It is said that if any action 
is taken under Clause 17 of the. Bipartite serlcEent an 
appeal can be preferred to the. management Then in this 
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:ase it is ter be seen whether the management considered 
m appeal or not. The workman pleaded that in a personal 
■tearing he produced a medical certificate bel'ose the authori¬ 
ses for consideration, Exhibit-8/6 is an appeal filed by the 
workman dated 18-8-93. In this appeal memo cum letter 
te is mentioned that he is absent from duty from 10-3-93 
I'ne doctor Ijas advised him minimum thiec months rest. 
He had also mentioned that he did not inform the authori¬ 
ties regarding his sickness. He had small children and his 
vife being jllitcroate could not come-to the office for giving 
information. The doctor allowed him to join duties on 
14-8-93. But he did pot try to join on that date. He had 
lend a letter dated 18th August, 1993, He was given a 
personal hearing and the minutes of the pefsonal hearing 
ire at Exhibit-22|l. The Appellate Authority considered 
thfc grounds mentioned in the appeal and passed an order 
dated 26-10-93 (Fx-10/4). 'Toe order is well reasoned. 

17. It is pertinent to note that the claim of the workman 
that he did not receive any other letters but only received 
the termination letter appears to be not acceptable. It is 
because the notice contemplated under Clause 17 was sent 
by RPAD and also by under certificate of posting. Atleast 
the notice under certificate of posting must have been 
received by him. But he decided to keep mum. Tills is 
in accordance with his usual habit of remaining absent 
without permission. It can be seen that paragraph-3 of the 

S tten statement the management: had narrated eight inci- 
ts of his remaining absent since 1980. On for three 
occasions he was censured for remaining ab'ent for R2 
days in 1985, 83 davs in 1986 and again 54 days in 1986. 
Again he remained 51 davs absent In 1986. At that time 
his one Increment wa s stopped. Thereafter he remained 
absent from 29-9-86 to 27-12-86. A departmental inqihrv 
was held against him and his two increments were stopped 
with cumulative effec* Again he remained absent un. 
nuthorbedly from 18-2-87 to 18-3-87 The inquiry was 
conducted Bnd there was a p’mishmeut of stopnage of two 
increments with currui'at-ve effect. . Thereafter he remained 
absent unftuthorisedjy from 18-6-99 to 5-9-90. Then his 
one increment was stormed It can be further seen that 
bb remained absent from 27-12-91 to 23-3-97 and from 
6-5-92 to 4-6-92 and there was a proposal for dismissal 
from service but be was reinstated in service purelv on 
humanitarian ground® and punishment of stopnate of ihree 
mnri-mrn's war award'd. That clearly sneaks the habit of 
the wort-man T therefore fled tb ni even though he received 
the notice rontemoM'd under C'anse 17 of the Bipartite 
r'tttem'nt he rhocp no- to rorprlv with th» same within 
tbi-tv dav«, and hid raised this industrial disnitte which is 
without anv merit. 


18. Mr, Anchnn. the T earned Advocate for the work¬ 
man placed reliance on Untron India Ltd. Vs. Shemmi 
Tttv,n wi Aur Sueri®! T W'VC TVtitiou No 10 of 1998, 
The facts of that c'se are ouite different than the fact® 
before me. To that case as oer mrn If cl of the certified 
standing orders tfi* action sm taken nwimst the employee 
who resorted to 1--vr without permission for more than 
U" cari ivh’ctl W*W f'-'O-1 - ]lf F- -n :i ’ i[''‘U v toripmatorl 

fropr the pprv : pr Their T '"i-d"h'n® f" 1 TSr to the COPctlls-on 
th-t ap onportnnitv h-s t-, he wi"-> to the emniov«c hefo-e 
reVf-f* cuv "cticr cpd " r>o* wC opportunity ivas riven 
the action v^r illeeal T-te-u in th : ® rose as c-ti! rp-io!■'t“d 
pnHcr r'lapr- 17 of Wportifc settlement the manaa"- 

rpept h-d CO' -- cn epp-T-Owitlf the wcd'eiHtl tO 'V'T',] 

the du'i"- thlrt.r hot ho ft!d do SO. T there, 

fl- flnf- *hct the rct ; o dlf-" *-» tUTp cpflwi'' h-" TV' gT-oll- 
cetion to the prr.-w-t cpf ® fact- TTurih'r more Mr. Ancb-n 
the T earned Advnen f e for 'he ncrl'e-n tr-ed to ar.rpe that 
it iu the case of rotreprhmen+ nod a® the hank d’d n-f eornnlv 
p,i'h the r-rv-’ror. ef retreuc ten' c c r-n'ordcTl ppder 
the Todpstr-’al n : -CMtpp Ac* n F tOtT he c--t d->.T to rein- 

r I „.te,-,nr+ I „ r-i— '7 - 'n ‘ ’ m 1 " J ', -'nr-rifi 1—t V ac*0 

tj>,t fer the r ■ tie p-'.-pri the apth-’-it V ' 1 fo he 

1 t h e t 'hh Fe o.'t e „ n ee pt -c J i-e r eh— 1 'p t h,,t r> o the actiop 
i,C tcl-eu Cr — - - ml., -re It of th r PFrcrlh- cc, tie ,c ept i + 7 - 

C, Oer 'he ' e. — - — ' +t-e -r'-irt rci’rriee. -j r rt It (C-fpl 

1, , r--',T F - ., - r .|, J r-,^ r e|7 * F. .. T —,‘(,r I 

re,. g-rfFre eo Fr-'i-c ..precFFmjlv --id P'**- tfie folloW’na 

order : 


: TT-rrf 35, 1 998jWr>r 3, 1920 


ORDER 

* 

The action of the management of Union Bank of India 
in treating the services of Shri P. S. Kamble, ex- 
peon/Hamal as voluntarily retired w.e.f. 27-7-93 
is legal and justified. 

S. B. PANSE, Presiding Officer 

, 6^rr<, 1998 

ffTc^rr 1482.—^fa-form, 1947 
(1947 tfiT 14 ) Td arnr 17 %■ swrcff it, 
nimT vrrTcftir fffmr % swm % iro 

fd-Ttwf aftr ir 

if ?TTT7TT STVeftrW (TfaffTTOT- 2, 

PTfff % 9Tf STd/lfiffiT tffTTft t, 5Tt TT37PTT 

5TT 3-7-98 ffit SffcT ^Ff W I 

[B . (TIT—17012/9/9 7—FtTfoWTTo (^t-II)] 
Brim, ttrfta^FTTr 

New Delhi, the 6th July, 1998 

S.O. 1482.--In pursuance of Section 17 of the Industrial 
Disputes Act, 194T (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, •JET- MunWJai a* shown in the Annetrure 
in the industrial dispute between the employers jnrelation 
to the management of LTC of India' and their workman, 
which was received bv the Central Government on 3-7-1998, 

[No. L-17012/9/97-IR (B-II)l 
SANATAN. Desk Officer 

ANNEXURE 

BEFORE THE CENTRA I, GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. II. MUMBAI 

PRESENT : 

Shri S. B. Panse. Presiding Officer. 

Reference No. CGIT-2/56 of 1998 

Employers in relation to the management of Life 

Insurance Corporation of India 

AND 

Their Workmen. 

APPEARANCES : 

For the Employer—Mr. Dinesh Sharma, Representative. 

For the Workmen—Mr. A. S. Deo, Representative. 
Mumbai, the 17th June. 1998 

AWARD 

The Government of India, Ministry of Labour by its Order 
No. L-1012/9/97-IR (B-1I), dated 21-4-98, had- referred 
to the following industrial dispute for adjudication : 

“Whether the action of the management of LIC of 
India in not absorbing Smt. Madhu N. Waghela, 
Part-time Sweeper on the ground that she has 
joined after' 20-5-1985 is legal and justified? If 
not, to what relief the workman is entitled ?” 

2. The parties were served with the notices. Today the 
General Secretary of the Association filed a prushis (Exhibit- 
51 con'enffine lhat th' ; s®ur which was raised by tbe Asso¬ 
ciation was ab-cdv referred to Ibis Tribunal and it is being 
numbered as Reference No, 55 of 1998. Again the issue 
ri sent for adjudication. Both the schedule are the same, 
Unddr such circumstances the present reference may be 
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allowed t 0 be withdrawn as it is superfluous. The manage¬ 
ment had no objection to do so. In the result I pass the 
following order : 

ORDER 

The reference is disposed off as superfluous. 

S. B. PANSE, Presiding Officer 

fmft, 7 FFTf, 1998 

tt.?it. 148 3 .—frm srfsrfFFT 1947 

( 1 947 TT 1 4) TT NITl 1 7 % SFFTUff F, %r#FT FVbl t 
tT FTT ?feir ('FTTT ffypfcT RF) % SFRr cTF % FRF 
famULM WIT TFffiRT % sflF, FFRRf 

ifl 4)Plffi Ptd 14 if FTTTT sffFtfFT ^rfsi'di < u l N-sPlffi 
TT TTlfsicr TTcff 3ft TRiF FFTTT mt 6-7-9 8 
Sfff RTFT gFT F( 1 

[f, ift- 12012/75/9 4 -FTf-FTC (Rf-ll) ] 

FTL7F tffT ?rfsrTRV 

New Delhi, the 7th July, 1998 

S.O. 1483.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Chandi¬ 
garh as shown in the Annexure in |the Industrial 
Dispute between the employers in relation to the 
management of New Bank of India (Punjab National 
Bank) and their workman, which was received 
by the Central Government on 6-7-1998- 

[No- L-12012/75/94-IR (B-II)l 

SANATAN, Desk Officer 


ANNEXURE 

Before Shri B.L. Jatav, Presiding Officer, Central 
Govt. Industrial Tribunal-cum-Labour Court, 
Chandigarh. 

Case No. ID 117|94 

Ashok Kumar Sharma clerk-cum-cashier, Punjab 
National Bank Begowal C|o Chairman New Bank 
of India Employees Association, Bharat Nagar 
Ludhiana, 

Vs. 

General Manager, New Bank of India (Punjab 
National Bank) 1, Tolstoy Marg, New Delhi. 

For the workman ; Shri Vijay Rana 


"Whether the action of the management of the 
erstwhile New Bank of India (now PNB), 
New Delhi in withdrawing Special allow¬ 
ance and stopping one graded increment 
in respect of Shri Ashok Kumar Sharma, 
clerk-cum-cashier as a measure of penalty 
vide order dated 15-1-92, is justified ? If 
not, what relief is the said workman 
entitled to?” 

2. During the pendancy of the reference, work¬ 
man Ashok Kumar Sharma died and his LRs were 
brought on record Smt. Renu Sharma wife of the 
deceased represented the minor as natural guardian. 
She moved an application for withdrawing the 
reference without any condition. The representative 
of the management has no objection for the with¬ 
drawal of the reference. 

In view of the above Smt. Renu Sharma is permit¬ 
ted to withdraw the reference without any condition. 
The reference is disposed off and returned accord¬ 
ingly. Ministry of labour be informed. 

Chandigarh. 

15-5-98. 

B. L. JATAV, Presiding Officer 
lO^FTlf, 1998 

TT ■ FT. 1484.—FfeftfFffi fmc FrflrfFRF, 1947 

(1947 tt 14 ) mrr 17 % fhb t» i f, 

TTsflff ERffiTT Wfl'lli RT % RsptFra' % FRF 

frrUrTT +4 tut % tit, ffrst 

ffrfce FWI 1 P 1 + firm f f l t u f 13)Ph> 
trftFFryr ffmFrr % mm mf tr+rfyiv-r t, 

Ft FTffTT Ft 9—7—98 Tt RIFT S|FT FT I 

[f. tTpf— 12011 / 35 / 9 7—FTf.FTT. (Ft.-II)] 

ffetf, <=Ft> trftmrt 

New Delhi, the 10th July, J 998 

S.O. 1484.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 19471, the Central Government 
hereby publishes the award of the Centra! Government 
Industrial Tribunal, Calcutta as shown in the Annexure. in 
the industrial dispute between the employers in relation to 
the management of Allahabad Bank and their workman, 
vhich was received by the Central Gu'vnmicnt on 9-7-1998. 

[No. L-12011/35/97-IR (B 11)1 
SANATAN Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 39 cl 1994 


For the management : Shri Manjit Singh. 

AWARD : 

The Central Govt, vide latter bearing No. 
L-i201 ! 2!75i94.IR(B-2) dated 6th September, 1994, 
has referred the following dispute to this Tribunal 
for adjudication : 


PARTIES : 

Employers in relation to the ni mcgcment of Allahabad 
Bank 


AND 


Their workmen. 


PRFSENT : 

Mr. Justice 4. K, Chakravarty, Presiding Officer. 
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APPEARANCES : 

On behalf of Workmen—Shri R. Chattopadhayay, Exe¬ 
cutive Committee member of Bank Employees’ 
Federation (West Bengal). 

On behalf of Management—Shri S. U. Ghosh, Senior 
Manager (Law) of the Bank. 

STATE : West Bengal INDUSTRY : Banking 

AWARD 

By Order No. L-12011/35/94-1R (B If) dated lOth/ilth 
November, 1994 the Central Government in exercise of its 
powers under Sections 10(lXd) and (2-A) of the Industrial 
Disputes Act, 1947 referred the following dispute to this 
Tribunal for adjudication : 

“Whether the action of the management of Allahabad 
Bank, Calcutta in discontinuing the payment of 
special allowance of Rs. 350 p.m. for telex-cum- 
P.E. Operator to Shri Sudip Kumar Ghosh and 
Shri T. K. Sarkar working at International Branch, 
Calcutta is justified ? If not, what relief are the 
said workmen entitled to ?” 

2 . " r he present reference has arisen at the instance of 
the Allahabad Bank Employees" Union. Calcutta for deter¬ 
mination of the question whether the discontinuance of the 
question whether the discontinuance of the 
special allowance for Telex-cum-P.C. Operator to the con¬ 
cerned workmen S. K. Ghosh and T. K. Sarkar working at 
international branch, Calcutta of the Allahabad Bank was 
justified. 

3. Union’s case, in short, is that the concerned workmen, 

namely. Shri S. K.Ghosh and Shri T. K. Sarkar joined the 
Allahabad Bank on 1-1-1979 and 11-7-1981 respectively in 
the clerical cadre. Shri Ghosh and Shri Sarkar were subse¬ 
quently assigned the additional duties of Telex Operators 
with effect from 8-9-1985 and 2-1-1984 resnectively and they 
were redesignated as Typing-cum-Telex Operators which also 
belong to the clerical cadre. As per subsisting Award and 
Settlement workman performing additional duties are entitled 
to receive special allowance. The concerned workmen accord¬ 
ingly were petting snecial a’lowance for Telex Operation 1 
known as Telex Operator’s allowance since their assignment 
in the said job. Further case of the union is that Shri Ghosh 
and Shri Sarkar were verbally a-ke<t to operate Personal Com¬ 
puter fP.C.) with effect from 3-2-1989 and 1-3-1993 respectively 
in addition to the duties of Telex Operator and con'eauently 
they had to operate advanced am] sophisticated 5 unit ma¬ 
chine comnrising (1) a monitor, 12) a central processing unit, 
(3) a kev-board. (4) a printer and (5) a telex link. Union’s 
case is that the iob specification of operator of personal 
compute- (P.C t requires hioher special aPowance compared 
to that of the Telex Operators or operator for Advance Led- 
-gcr Posting Machine 1ALMP). The concerned workmen ac¬ 
cordingly applied for higher special allowance of Rs. 350 per 
month payable to the operator of personal computer and the 
appropriate authority sanctioned theii prayer with effect from 
3-7-1989 and 1-3-1993 respectively. The authority concerned 
suddenly discontinued the said higher special allowance with 
effect from 21-8-1993 and asked both of them to refund the 
excess amount paid to them as personal computer operator 
as they were entitled to get only Rs. 145 as special allowance 
as Telex Operators. The Union accordingly grayed for res¬ 
toration of the special allowance of Rs. 350 to the concerned 
workmen with effect from the date of discontinuance and 
preventing the management from recovery of the alleged 
excess amount. ' | 

4. Case of the union is resisted by the Bank by filing a 
written, statement wherein certain preliminary points regarding 
maintainability of the reference were taken. It was alleged 
that the claim of the union being based on the alleged sub¬ 
sisting settlement/award, its claim ought to have been adjudi¬ 
cated by the Labour Court under Section 3302) of the 
Industrial Disputes Act, 1947 and if there is any doubt or 
difference in interpretation of the provision of the settlement/ 
award, it should have been referred under section 36A of 
the Industrial Disputes Act, 1947. The Bank has further 
alleged that the concerned workmen were working as Typist- 
cum-Telex Operator and the Telex machine operated by them 
'cannot be used Tor performing functions of the Advance 
1882 Gl/98—10 


ledger Posting Machine. The Bank has further alleged that 
at no point of time they were appointed as Personal Computer 
Operators and that the sum of Rs. 350 as special allowance 
was paid to them out of indavertancy. It’s further case is 
that the operation of PCAT/PCT Mini Computers require 
higher skill/expartise in running such machines and these 
are operated by the officers of the Bank. It is further alleged 
by the Bank that in spite of the Bank’s invitation to its 
employees to appear in a aptitude test the concerned work¬ 
men did not appear in the said test. The Bank accordingly 
prayed for dismissal of the claim of the union. 

5. The union examined three witnesses including the two 

concerned workmen. The Bank also examined two witnesses. 
Certain documents were also produced by the parties in this 
case. _ 

6. Heard the representative of the parties. They also filed 
written notes of argument which are kept with the record- 

7 . There is hardly any dispute regarding the facts of the 
case. WW-l, S. K. Ghosh stated in his evidence that fie is 
making the claim of Rs. 350 as special allowance Since in 
the personal computer he handles, he is to work with the 
same components required in the ALPM. He however ad¬ 
mitted that he has no special training in the personal com¬ 
puter or in the ALPM. He dso admitted that no letter was 
issued from the office appointing him as Telex-cum-P.C. Ope¬ 
rator. WW-2, T. K. Sarkar also stated categorically that 
while in the Advance Ledger Posting Machine there are four 
components, namely, monitor, central processing unit, key 
board and printer, his personal computer machine is fitted 
with an additional component, namely, telex link. He further 
stated that the work in his machine is comparatively more 
difficult than the ALPM. He ; Iso admitted that no letter was 
issued upon him designating him as P.C. Operator and that 
he does not posses any certificate in respect of handling of 
personal computer machine. He also stated that since he 
is provided with the machine of Telex-cum-Personal Computer, 
he is bound to operate the machine thou ah he is not getting 
special allowance for such operation. WW-3, Aloke Das is 
h Computer Operator. He was an ALPM Operator and he 
had not obtained anv certificate from anv institution for 
WO-V >n rr ;p the /\ T ax < Tf- of rour-e. pn-nitted tbpf prior 
to his posting as ALPM Operator, ho had to undergo 8 
test held by the bank. 

8. Of the two witnesses examined by the Bank. MW-1, 
Somnath Adhikary is a Senior Manager of Operations. He 
admitted that he had no occasion to supervise the work of 
the concerned workmen at any point of time directly. His 
evidence that the duties of the concerned workman were 
merely that of the Telex Operator, namely, sending and 
receiving telex messages cannot be accepted as he has no 
knowledge about the work of the concerned workmen. MW-2, 
Samir Kumar Ghosh is an Assistant Manager of the Admi¬ 
nistrative Department of the Bank. He said that the five 
posts of Computer Operator was granted for the first time 
in December, 1996 in terms of the memorandum of settle¬ 
ment dated 29-10-1993 ; He also stated that the concerned 
workmen participated in the test for appointment as Com¬ 
puter Operator but they failed to qualify themselves in the 
said test. He also could not say whether the Telex Machines 
of the concerned workmen were replaced on 3-2-1989 and 
1-3-1993. He, however, admitted that the telex machines 
have four parts, namely, moniter, printer, key-board and 
central processing unit 

9. The workman S. K. Ghosh has produced one letter 
dated 1-6-1992 (Ext, W-l) from which it will appear that 
he claimed higher special allowance of Rs. 350 per month 
as he was operating personal computer since 3-2-1989. It 
appears from Ext. W-2 which is a letter written bv the Chief 
Manaeer to him that the pavment of special allowance of 
Rs. 350 was not payable to him as the matter was subjudice 
and he was directed to refund the money he received @ 
Rs. 350 per month from 3-2-1989 to 31-7-1993. 

10. These are all the oral and documentary evidence pro¬ 
duced by the parties in this case. 

11..On the analysis of the evidence adduced by the parties 
in this case, it i s clear that Shri Ghosh and Shri Sarkar 
were initially appointed as Telex Operators since 8-9-1985 
'and 2-1-1984 respectively. It has also not been disputed 
that the conventional snde unit telex machine, then ope- 
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rated by tlie concerned workmen, were replaced by advanced 
and sophisticated five unit machine which contained a moniter, 
a printer, a key-board and a telex link and Shri Ghosh 
and Shri Sarkar were operating such five unit telex machine 
with effect from 3-2-1989 and 1-3-1993 tespectively. In 
this connection the uncontroverted evidence of VVW-2 that 
an Advance Ledger Posting Machine (ALPM) consists of 
four unit, namely, moniter, printer, key-board and central 
processing should also be lemembered. It is an admitted 
fact that Rs. 350 was paid as special allowance per month 
to Shri S. K. Ghosh from 3-2-1989 and to Shri T. K. Saikar 
from 1-3-1993 and such payment of special allowance was 
withdrawn by a letter dated 21-8-1993 (Ext. W-2). 

12. It is true that the concerned workmen have admitted 
that they have not undergone any aptitude test, nor any test 
for qualifying themselves to be appointed in the ALPM 
or in the personal computer. The question of appointment 
as operator of personal computer does not arise because 
admittedly the said posts came into existence only in 1996. 
In so far as appointment in ALPM is concerned, the work¬ 
men stated that they had not passed the said test. It is also 
admitted that as per settlement operator of ALPM is entitled 
to receive Rs. 350 and Telex Operator Rs. 145 per month 
as special allowance. 

13. The moot point for consideration in this case accordingly 
will be whether the concerned workmen shall be entitled 
to get the special allowance of Rs. 350 per month even 
though they were not formally appointed as operator of 
personal computer of Advance Ledger Posting Machine 
(ALPM). I have already shown that it was not denied 
that the concerned workmen had operated five unit machine 
as claimed by them. The evidence of the concerned work¬ 
men regarding nature of the work performed by them in 
the advanced and sophisticated five unit machines was not 
also challenged in their cross examination. There is also 
no evidence on the part of the management to controvert 
them that they had not worked in the said five unit advanced 
and sophisticated machine. It may be that the management 
after consideration of the nature of the work performed bv 
the concerned workmen granted special allowance of Rs. 350 
per month to these workmen even though tbev were not 
formally appointed to the said post, nor had the training 
for operating these machines on the analogy that operators 
of ALPMs who operate only four unit machnes are entitled 
to receive such allowance on the basis of the settlement. 

14. Mr. Chattopadhyay, the representative of the union 
challenged the order of withdrawal of special allowance 
of Rs. 350 per month to the concerned workmen on the 
grounds, namely, that it is the nature of the work and 
not the nomenclature of the post occupied by an employee 
shall be the criterion for fixation of pay and allowance 
of an employee and that the management having granted 
Rs. 350 as special allowance for the said post, payment of 
such allowance becomes part of the service condition and it 
cannot be changed unilaterally by the management at its 
own sweetwill even though it may find subsequently that 
it was allowed mistakenly. Regarding payment of allowance 
in accordance with the nature of the work performed bv 
the workmen, he drew my attention to paragraph 5.8 . of 
the general rules of the bipartite settlement \4here it is 
stated that the workmen will get special allowapce if he is 
required to perform duty/duties and/or undertake the 
responsibility listed against the categories irrespective of the 
designation/nomenclature or any general authority vested 
in him. 

15. In sunport of his contention Mr. Chattopadhyay 
further referred the case of Central Bank of India v. 
Sirir Kumar Shaw, reported in 1976 (T) LLJ 90 wherein 
it was held by the Hon’ble Supreme Court that the work¬ 
men performing additional duty shall be entitled to special 
allowance which will be irrespective of the nomenclature 
of the post. Regarding his second contention that conces¬ 
sion or allowance once given cannot be withdrawn unilate¬ 
rally to the prejudice of the concerned workmen, Mr. 
Chattopadhyay referred to the case of Indian Oil Corpora¬ 
tion v. its workmen, reported in 1975 II LLI 319 wherein 
it is held that unilateral withdrawal of allowance by the 
employer adversly effects the interest of the workers. In 
that case the management having suddenly withdrawn the 
compensatory allowance. It was held by the HonTslc 
Supreme Court that grant of that allowance is an impKed 
condition of service and uniletural withdrawal of such 


allowance was not permissible under Section 9-A of the 
Industrial Disputes Act, 1947. In the present case also 
the management having allowed the workmen to enjoy the 
said allowance for a considerable period of time that the 
right to receive such allowance became part of service 
condition and unilateral withdrawal of such allowance bv 
the management without showing any reason whatsoever for 
such withdrawal not only amounts to high-handedness on 
the part of the management but also amounts to violation 
of Secion 9-A of the Industrial Disputes Act, 1947. 


16. It is therefore, clear that Mr. Chattopadhyay’s con¬ 
tention that the workman shall be entiled to receive his 
pay and allowances in accordance with the work performed 
by him and not according to the nomenclature of the post 
he holds finds support not only from the bipartite settlement 
but also from the reported decision referred to above. This 
contention, therefore, must be accepted. Regarding his 
other contention that withdrawal of anv allowance of ihe 
workman uniterally by the management amounts to viola¬ 
tion of service condition being supported by case laws, as 
mentioned above by me, the conclusion is inescapable that 
the management acted illegally in discontinuing such pay¬ 
ment and directing the workmen to refund the excess amount. 

17. In view of what goes above, I am to hold that the 
management of Allahabad Bank was not justified in dis¬ 
continuing the payment of special allowance, of Rs. 350 
per month for Telex-cum-P.C. Operator to the concerned 
workmen. The management is accordingly directed to resume 
payment of such special allowance to these workmen with 
immediate effect and to pay the balance of the said amount 
after, deducting the amount already paid to them from the 
date of discontinuance thereof. 

This is my Award. 

Dated, Calcutta, 

The 25th June. 1998. 

A. K. CHAKRAVARTY, Presiding Officer 
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New Delhi, the lOtli July, 1998 

SO. 1485.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, II. Dhan- 
bad as shown in the Annexure in the Industrial Dis¬ 
pute between the employers in relation to the man¬ 
agement of UCO Bank and their workman, which was 
received by the Central Government on 9-7-98. 

|No. L-12012.il6i94-IR(B-II)l 
SANATAN. Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 

PRESENT : 

Shri B. B. Chatterjee, Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(1) (d) of the I.D. Act, 1947. 
REFERENCE NO. 77 OF 1994 (Old) 
REFERENCE NO. 4 OF 1998 (New) 

PARTIES : 

Employers in relation to the management of 
UCO Bank, Patna and their workmen. 

APPEARANCES : 

On behalf of the workmen : Sbri B. Prasad, 
State Secretary, UCO Bank Employees 
Association, Patna. 

On behalf of the employer : Shri M. Maniklie 
Dy. Chief Officer, Law. 

STATE Bihar INDUSTRY : Banking . 

Dated, Dhanbad, the 30th June, 1998 
AWARD 

The Govt, of India, Ministry of Labour, in exer¬ 
cise of the powers conferred on them under Section 
10(1) (d) of the I.D. Act, 1947 referred the fol¬ 
lowing dispute to the Central Govt. Industrial Tribu¬ 
nal No. 1, Dhanbad vide Ministry’s Order No. L- 
12012|16|94-IR. B-2 dt. 25th March, 1994. Subse¬ 
quently vide Ministry’s Order No. L-12012|016|94j 
JR(B-II), dated, the 31-12-97 the said dispute has 
been transferred to this Tribunal. 

SCHEDULE 

“Whether the action of the management of UCO 
Bank, Patna in dismissing Shri Shambhu 
Sharan Singh, Clerk-cum-Typist. from ser¬ 
vice w.e.f. 9-8-86 is justified ? If not, what 
relief, is the workman entitled to ?” 

2. The concerned workman Shri Shambhu Sharan 
Singh, a dismissed employees of UCO Bank has pray¬ 
ed for reinstatement with full back wages etc- by 
making out a case in the W. S. through the union 
which may be stated as follows :—(a) The concer¬ 
ned workman was appointed as Clerk-cirm-Typist in 
the UCO Bank on being selected in an interview in 
the year 1978 and he joined at Bermo branch of the 
Bank in the District of Giridih on 17-10-78. Since 
then the concerned workman was discharging his 
duties faithfully to the utter satisfaction of the supe¬ 
rior and thereby exhibiting a brillant service career in 
the Bank by performing duties in all most all the 
department of the Bank including saving department. 
While the concerned workman was so serving in the 
Bank one of the customer named Meghraj Singh de¬ 
veloped a grudge against him. Thereafter the said 
Meghraj Singh arrived at Bermo branch of the Bank 
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on 26-4-84 with a view to deposit a sum of Rs. 1000 
in his account and also for the purpose of getting 
entries in the Pass Book uptodate when on perusal 
of the entries in the Pass Book he found that a sum 
of Rs. 5000 was withdrawn and an entry to that 
enact was made in his F’ass Book. He lodged a com¬ 
plaint with the Manager of the Bank in writing for 
such withdrawal and also lodged FIR with the Bermo 
Police alleging fraudulent withdrawal of the amount 
from Iris account. On receiving complaint from the 
customer the Bank management issued a ehargesheet 
against the concerned workman and also placed him 
under suspension on 12-6-1984 asking him to show 
cause for the act of omission and commission men¬ 
tioned in the ehargesheet. The management also pre¬ 
pared a supplementary ehargesheet and thereafter 
lodged a FIR on 2-1-85. The supplementary eharge¬ 
sheet in. fact was issued on 29-5-85 alleging bogus 
credit entry of Savings Bank Account of Gendra Lai 
with direction to the concerned workman to show 
cause as against the charges mentioned in the sup¬ 
plementary ehargesheet within 7 days from the date 
of receipt of the said communication. The concerned 
workman submitted his reply to those chargesheets 
denying charges levelled against him. While the con¬ 
cerned workman was under suspension. Criminal 
Trials were started against him in the Court of 
S.D.J.M. Bermo at Tenugliat Camp being Bermo 
Police Case No. 51|84 and 4|85. The Bank man¬ 
agement having full knowledge o', beginning of such 
criminal trial ordered to hold the domestic enquiry 
against the concerned workman for identical charges 
levelled against the concerned workman in the cri¬ 
minal proceeding|trials. For that purpose the man¬ 
agement appointed Shri K. N. Kariharon and P. B. 
Lai as Enquiry and Presenting Officer respectively 
by their letter dt. 30-8-85. The Enquiry Officer by 
letter dt. 2-11-85 asked the concerned workman to 
attend the domestic enquiry on 22-11-85 at Bermo 
branch of the Bank. The concerned workman op¬ 
posed of holding of the domestic enquiry by raising 
preliminary point of objection and requested the En¬ 
quiry Officer to keep the domestic enquiry in abey¬ 
ance pending conclusion of Criminal Trial on identi¬ 
cal charges but the Enquiry Officer ignored such pre¬ 
liminary point of objection raised by the workman 
concerned and also abstained from passing any speak¬ 
ing order and thereby proceeded to hold the domes¬ 
tic enquiry exparte. The Enquiiy Officer after hold¬ 
ing exparte domestic enquiry and conclusion the same 
submitted his report to the management. The Divi¬ 
sional Manager of the Bank on receipt of the domes¬ 
tic enquiry report issued a letter dt. 28-6-86 to the 
concerned workman proposing punishment of dismis¬ 
sal from service by service of notice calling upon the 
workman to show cause within 15 days although he 
was the Appellate Authority as declared by order 
dt. 26-6-85 issued by the Chairman-cum-Managing 
Director. Tire Divisional Manager being not the dis¬ 
ciplinary authority and yet while issuing letter for the 
proposed punishment of dismissal from service to the 
concerned workman did not supply the copy of the 
enquiry report and papers relating to the domestic 
enquiry held against him eypattc. The concerned 
workman was thus not given fair opportunity to de¬ 
fend his case as against the proposed punishment of 
dismissal from service yet the concerned workman 
submitted his veply to the show cause on 24-7-86 to 
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the Divisional Manager of the Bank, Ranchi Division 
Ciiiuieiigiiig me pioposea oraei oi dismissal ot ilie 
sex v^e ucuig not uiseipnnary auuionty ratner the Ap¬ 
pellate A.wmoaiy. me Divisional Manager inspue 
ox sucn spcernc oojecuon oi tne concemeu workman 
pasbcu me nnai oiuer ot dismissal nom service and 
conveyea me same to the Manager, neimo oiancn ot 
tne Ddinr oy ms tetter ino. misc. (180(50 dt. lu-y-86 
ana me concerned workman tnus stood dismissed 
Witn enect irom y-s-tso as per oraer or me Appouate 
aumoruy ana not ot me aiscipnnaiy aumorily. xnere- 
aiter me criminal trial wmcn ccinuienceu against the 
concerned wonunan hnauy concluded ana me con¬ 
cerned workman was tonnd not guuty ot tne cnatges 
levened ag ains t mm m me crnmnax trial tor wmch 
he was acquitted ot those charges by tne judgement 
dt. 9 r P-tsy and 31-5-89. 

(b) Following the order of acquittal from the Cri¬ 
minal case tne concerned workman su omitted a re¬ 
presentation to me Alternate umcer-cnm-ueneral 
Manager, personnel in me Dead otnee at Calcutta in 
Noveinoer, lysy praymg tor tus reinstatement m the 
service ot tne uank ana also tot granung turn conse¬ 
quential benems. In reply to me representation of 
tne concerned workman ms D -visional Manager of 
kancm Division by his letter dt. 11-1-1990 intimated 
the concerned workman that the matter was under 
consideration at tne Dead Otnee and that the final 
decision would be communicated to h.m m due 
course. The Zonal Manager of the Uco Bank at 
Patna finally inlormed the concerned workman on 
28-1-1992 mat the decision already taken about dis¬ 
missal and conveyed to the concerned workman would 
stand. Thereafter the concerned workman approa¬ 
ched the Bank management personally and through 
the union for his reinstatement in the service but all 
in vain. Finding no other alternative an industrial 
dispute was raised before the AcC (C ) Patna on 
4-8-93. The ALC (C) intervened in the matter and 
held conciliation proceeding on different dates but 
because of the uncompromising attitude of the man¬ 
agement of the Bank the attempt for conciliation en¬ 
ded in failure on 18-11-93 for which the ALC (C) 
submitted a failure of conciliation report to the Govt, 
of India, Ministry of Labour, New Delhi on 12-1-94 
as required under the provision of the I.D. Act. rhe 
Govt, of India on consideration of the failure of con¬ 
ciliation report submitted by the ALC(C) Patna for¬ 
med an opinion about the existence of an industrial 
dispute and as such referred the same on framing 
a schedule as mentioned earlier for adjudication by 
the Tribunal. Hence the reference. The union for 
the concerned workman has claimed relief by way of 
reinstatement with full back wages and other conse¬ 
quential benefits to the concerned workman on the 
ground that the order of dismissal is illegal, unjusti¬ 
fied and bad in law because of the fact that the do¬ 
mestic enquiry conducted by the Bank management 
was not at all fair and proper which violates the prin¬ 
ciples of natural justice. The domestic enquiry should 
have lower stayed when criminal trial commenced for 
identical charges against the concerned workman, the 
departmental enquiry was unfair on the part of the 
management for non-supply of the copies of the state¬ 
ment investigation report etc. which were the basis 
of the domestic enquiry. The domestic enquiry also 


vitiated for non-supply of the, list of documeuts, fiat 
oi witnesses reneo upon m support ot tne cnarges 
to tne concerned workman along wnn tne cnaigesncet 
ana sucn domestic enquiry was conducted wunout 
any speaking older against tne prcluunary point oi 
objection raised on tne siue of tne workman. The 
umon also cnaliengcd the fairness ot tne domestic 
enquiry on tne ground of violation of the principles 
ot natural justice tor deciding Uie same exparte with¬ 
out any order on the prelim tuary point ot objection 
and also tne validity ot the oider ot oistrussai passed 
by the Appellate auinonty and not by the Discip¬ 
linary auinoiiiy and that too without supplying copy 
oi tne enquiry report etc. to the concerned workman 
anr) on ail these grounds it has been prayed tor that, 
a direction may be issued upon the Bank manage¬ 
ment to reinstate the concerned workman in service 
with full back wages and consequential benefits with 
interest from the date of the suspension of the con¬ 
cerned workman to the date of dismissal an onwards, 
and for granting relief or reliefs as may be deemed 
fit and proper by this Tribunal 

3. The management through- the Zonal Mana¬ 
ger Uco Bank submitted a W. 8. as against the W.S. 
subnutted on the side of the workman wherein the 
management substated comments and also mad„ 
admission etc- of the contents of each and every 
para of the W. S. and in doing so the management 
lias admitted the contents of para 1 to 4, contents 
of para 34 to 37 and contents of para 10 as cor¬ 
rect. But in respect of para-15 of the W.S. it has 
been stated that the criminal trial against the con¬ 
cerned workman were started on the basis of the 
FiRs lodged by Meghxaj Singh and Uenda Lai 
and those management brought those facts 
to the notice of the Police on receiving 
complaints fiom said Meghraj Singh and 
Genda Lai but at the same time the claim of the 
management is that the charges in the criminal trial 
and ih the departmental proceeding being not iden¬ 
tical, there was no scope to say further proceeding of 
departmental proceeding pending disposal of the cri¬ 
minal trial as claimed on the side of the workman by 
way of preliminary objection. The management has 
also challenged the satisfactory services of the con¬ 
cerned workman and has claimed in para-3 of the 
W.S. that on several occasions the action and activi¬ 
ties of the concerned workman were found to be 
against the interest of the Bank. The management 
admitted the correctness etc. of the contents of para 
13 of the W.S. filed on the side of the workman and 
at the same time the management has claimed in 
para-15 of their W.S. that inspite of the opportuni¬ 
ties given to the workman he did not participate in 
the departmental proceeding for which the same was 
decided exparte and in respect of the claim of the 
concerned workman about service of notice propos¬ 
ing dismissal from service and asking him to show 
cause issued by the Divisional Manager, Ranchi ort 
28-6-86 the same is correct but the claim of the con¬ 
cerned workman that the Divisional Manager of the 
Bank of Ranchi division was the appellate autho¬ 
rity as per order of the Chairman-cum-Manaaing 
Director and yet he issued show cause as the discip¬ 
linary authority, it has been submitted by the manage¬ 
ment *at originally the Manager of the Divisional 
Office Shri A. K. Chatterjee was appointed as discip- 
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Unary authority and as Shri Chatterjee was on sick 
leave from 10-2-86 and tnere was no likelihood of 
his immediate return to duty there was restructuring 
in the office of the Bank but while Shri Chatterjee 
was proceeding on sick leave he could make no ar¬ 
rangement for any officiating officer in his place for 
which as per guideline issued by the Head Office of 
the Bank in such peculiar situation the next higher 
authority to which the disciplinary authority reported 
and m the instant case the Divisional Manager be¬ 
came the disciplinary authority and the next higher 
authority became the appellate authority and the Di¬ 
visional Manager in his capacity as disciplinary autho¬ 
rity and not as an appellate authority rightly directed 
the concerned workman to show cause against the 
proposal of dismissal from service. The allegation 
of the concerned workman about illegal sudden 
change of the disciplinary authority in this case is 
thus without any basis, because of the circumstances 
mentioned above i.e. the absence of Shri A. K. Chat- 
ferjce on sick leave. The management has claimed 
that the decision of the hobble Supreme Court relied 
upon by the concerned workman in the W. S. has no 
application in the instant case. The allegations of 
tion .supply of the enquiry report etc. are miscon¬ 
ceived and erroneous. Similarly the management has 
also denied the irregularity in the matter- of non-sup- 
ply of investigation papers on the basis of domestic 
enquiry was started as those papers were not relied 
upon the course of domestic enquiry and for the pur¬ 
pose of disposal of the proceeding. The manage¬ 
ment, however, admitted the contents of para-29 of 
the W. S. filed on the side of the workman that so far 
his claim of acquittal in ihe criminal trial is concer¬ 
ned but at the same time the management has claimed 
that the order of acquittal was passed as there was no 
appropriate prosecution| representation of the case on 
the side of the prosecution and with a view to justify 
the action of the management it has been claimed by 
the management that the management is not prohibited 
from initiating|continuing or concluding the discip¬ 
linary proceeding and thereby inflicting appropriate 
punishment to the concerned workman even after ac¬ 
quittal of such workman and in the instant case of 
the concerned workman in the criminal trial. The 
management has admitted the fact of claim of repre¬ 
sentation of the workman for reinstatement and also 
the content of para 31 and 32 of the W. S. filed on 
the side of the concerned workman. But according 
to the management such representation on the side of 
the workman was made at a belated stage. The man¬ 
agement abstained from making any comments in les- 
pect of other paras and para 34 to 37 etc. and reitera¬ 
ted the claim that the nature of the charges of the 
cnminal trial and the domestic enquiry against the 
concerned workman being not identical the manage¬ 
ment committed no wrong in proceeding with the 
domestic enquiry even at a stage when criminal trial 
against the concerned workman were going on. The 
management denied the allegations of intentional pre¬ 
paration of supplementary chargesheet against the 
concerned workman rather the management has clai¬ 
med that the subsequent chargesheet is the second 
charges which has wrongly been interpreted as sup¬ 
plementary and ultimately the management has clai¬ 
med that as the concerned workman did not partici¬ 
pate in the domestic enquiry the papers relating to 
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the same could mot be handed over to him although 
those were ready for delivery to the concerned work¬ 
man. The management has claimed that the concer¬ 
ned workman made a confession in respect of the 
allegations of withdrawal of certain sums from the 
account of one of the customer Meghraj Singh which 
has been established as because the concerned work¬ 
man subsequently deposited the amount in the Bank. 
The allegations of biasness etc. of the Enquiry Officer 
are all false and the same has been denied. Naturally 
the management has prayed for a finding and order 
to the ettect that the order of dismissal against the 
concerned workman by the management were legal, 
valid and proper and the claim of the concerned 
workman for reinstatement with back wages etc. are 
not justified for- which he should not be granted any 
relief and an Award should be passed accordingly. 

4. The union on the side of the workman submitted 
a rejoinder as against the W. S. filed on the side of 
i he management in which the union has prayed for 
rejecting the W. S. of the management for improper 
verification etc. of the same. In addition the union 
also submitted the comments as against the contents 
of different paras of the W. S. except in respect of 
para-1, 2, 4, 13, 20, 21, 22 and 24 on the ground 
that the contents of those p^ras required no com¬ 
ments. The union has claimed that the contents of 
para-3 of the W. S. of the management is not correct 
on the ground of vagueness etc. and claimed that 
the concerned workman had a brilliant service career 
and that he discharges his duties satisfactorily. In 
respect of para-5 the contention of the union is that 
the statement made therein are not only incorrect 
but far from truth. The claim of the union in res¬ 
pect of para-7 of the W. S. is that the same is mis¬ 
leading and falsa as the concerned workman never 
withdrew a sum of Rs. 5000,!- from the account of 
Meghraj Singh as alleged by the management. Hand 
writing appearing in the relevant paper used for the 
purpose of withdrawal was compared and examined 
by the Police Laboratory, CID Bihar, Patna in con¬ 
nection with Bermo P. S. Case No. 51j84 dt. 28-4-84 
and the experts gave their opinion against the man¬ 
agement and the compl.ruant of that case. The con¬ 
cerned workman has been acquitted in the Criminal 
case by the learned S.D J.M., Bermo at Tenughat. 
The charges levelled against the workman by the 
management do not constitute any misconduct. The 
management had the scope of retcuing the matter to 
the out side agency for enquiry but for the reasons 
test known to them they failed to do so which is an 
instance of biased attitude of the management as 
against the concerned workman. Similarly the state¬ 
ment made in para-8 by the management is not cor¬ 
rect. Second chargesheet by the management against 
the concerned workman w r as in fact a supplementary 
chargesheet prepared in motivated wav. The first 
chargesheet w T as dt. 29-5-1995 in respect of certain 
events which took place on 3-10-83 whereas the sup¬ 
plementary or the second chargesheet was dt. 12-6-84 
n connect’on with ceit'cu incidents which took place 
on 29-10-83 which could have been included in the 
lust chargesheet. The charge sheet issued subsequen¬ 
tly was with a view to implicate the concerned work¬ 
man in a criminal case for which the management 
also filed FIR before issuing the chargesheet 




2708 THE GAZETTE OF INDIA : JULY 25, 1998/SHRAVANA 3, 1920 [Pari II— Sec. 3(iijJ 


dt. 29-5-85 in respect of bogus entries in the ac¬ 
count of one Shri Ganda Ram in his SjB Account 
No. 9051141 the allegation of fake credit etc. are all 
baseless. The entries made therein though mistaken 
the same was due to inadvertance for which criminal 
case was instituted against the concerned workman 
was dismissed by the Court of S.D.J.M. Bermo, Tenu- 
ghat which is another circumstances to show that in 
tact the concerned workman never misused his posi¬ 
tion in the Bank and that the management never 
suffered any financial loss due to the activities of the 
concerned workman. The contents of para-9 of the 
W. S. is not relevant and is also incorrect. The Union 
has claimed that the contents of para-11 of the W.S. 
is also not correct. The charges in the criminal trial 
and in the department proceeding were in fact identi¬ 
cal and that the statement made in para-12 is misleading 
and false in as much it has no where been mentioned 
m the W.S. that the Bank management appointed 
Banks representative as Enouiry and Presiding Offi¬ 
cer. The management should have stayed the domes¬ 
tic enquiry pending disposal of the criminal trial for 
identical charges pending against the concerned work¬ 
man. The statement made in para-15 of the W.S. filed 
on the side of the management the claim of the union 
is that the Enquiry Officer never met the objection 
raised by the workman and failed to give reasonable 
opportunities to the workman to participate in the 
enquiry. Similarly according to the union i n respect 
of the statement of para-16 the appointment of the 
disciplinary and appellate authority is misconceived in 
as much as order dt. 25-6-85 issued by the Chairman- 
cum-Managing Director that the Chief Executive-Offi¬ 
cer UCO Bank i.e. the Manager of the Divisional 
Office was appointed as disciplinary authority and the 
Divisional head as appellate authority in case of a 
workman, the Manager of the Divisional Office was 
in fact the disciplinary authority and not the Divisional 
Head of the Divisional Office. The appellate autho¬ 
rity cannot assume the charge of disciplinary authority 
and thereby functioned as such and also as the 
Appellate authority simultaneously which has 
been done in the case of the concerned 
workman. It is no part of the business 
of the officer of the Bank and in the insfant 
case Shri A. K. Chatterjee to arrange for his substitute 
but in fact it was the duty of the next higher authority 
to arrange for substitute of Shri A. K. Chatterjee who 
went on sick leave but without doing so the Appellate 
authority assumed the jurisdiction of the d'sciplinary 
authority and inspite of preliminary objection raised 
on the side of the concerned workman praying for stay 
of the domestic enquiry proceeding pending d : sposal 
of the criminal trials going on against him for identical 
charges concluded the domestic enquiry and (here¬ 
after inflicted punishment in utter violation of the rules 
and against the principles of natural justice. The con¬ 
cerned workman was not provided with papers l : ke 
enquiry report etc. decided exparte against Ihe con¬ 
cerned workman while serving notice upon 
him for the proposed punishment of re¬ 
moval from service by wav of dismissal 
which is another irregularity. Then against it 
is also the claim of the union in the rejoinder that 
there was investigation in connection with the incident 
of so-called bogus entries and withdrawal of some of 
Rs, 5000 from the account of one Megliraj Singh and 


the papers relating to that investigation were not 
furnished to the concerned workman before starting 
ot even after starting domestic enquiry. It is immate- 
nal whether the papers relating to the investigation 
of the matter was used for the purpose of deciding the 
enquiry or not. those should have been supplied lo 
the concerned workman. Similarly list of 
witnesses examined ir the domestic enquiry, list 
of documents used in the domestic enquiry 
etc. were also r. ot supplied to the concerned 
workman and the en jviry officer without giving 
any speaking order on lie application of the concerned 
workman in respec o stay of further proceeding of 
the domestic enquiry t uring the pendency of the cri¬ 
minal trial against him for identical, charges decided 
to proceed with the domestic enquiry exparte in the 
absence of the concert ed workman. Non-supply of 
ihe papersjdocume: ts, list of the witnesses papers re¬ 
lating to the enquiry before awardingjinfficting 
punishment etc. anon'it to an act of depriving the 
concerned workman of reasonable opportunity to 
defend his case and cn all these grounds the union 
once again has prayed for granting relief to the 
concerned workman for reinstatement with full back 
wages. 

DECISIONS AND REASONS 

5. Both the parties adduced oral as well as docu¬ 
mentary evidence in support of their respective case. 
The union on the side of the workman has examined 
the concerned workman only whereas the management 
has examined as many as 5 witnesses. They are Sunil 
Krishna Sarkar, an employee of the Bank who was 
attached to Bermo Branch of UCO Bank in 1988. He 
is MW-1, MW-2 Mahesh Prasad Pathak is another 
employee of the Bank who was also attached to Bermo 
Branch. So also MVV-5 Kamleshwar Tiwary. MW-4 
is the concerned customer Meghraj Singh who lodged 
FIR and lastly MVV-5 Shri Chandra Mohan Singh is 
another employee of the Bank who joined at Bermo 
branch on 5-3-81. In addition to the oral evidence by 
examining above mentioned witnesses both parties 
have also produced a number of documents admitted 
in the evidence and marked as Ext. W-! to W-14 on 
the side of the workman and Ext. M-l to M-27 on the 
side cf the management. 

6. Before I enter into file discussion of the eviden- 
ciary value of the oral statement of the witnesses exa¬ 
mined on each side it may be stated that there was 
hearing on preliminary point relating to the fairness 
etc. of the domestic enquiry started against the con¬ 
cerned workman and an order over the same was 
passed in which it lias been held that the domestic 
enquiry against the concerned workman was not at all 
fair and proper vide oder dt. 15-3-95. Perusal of the 
order will show that even after passing the order no 
application on the side of the management was filed 
seeking permission fiom the Tribunal to adduce addi¬ 
tional evidence in connection with the domestic en¬ 
quiry or for the purpose of proving charges levelled 
against the concerned workman. Be that as it may, 
the concerned workman, ns I have already stated has 
posed himself as WW-1. His evidence is that he joined 
in the Bank’s service as Clerk-cum-Typist in 1973 and 
was attached to Bermo Branch. On 29-10-83 while 
officiating as Special Assistant and was ocrloiniing the 
duties of passing cheque and verifying signature of the 




account holders. He has denied the correctness of 
withdrawal of a sum of fts. 5000 from the account of 
Meghraj Singh. He came to know about a FIR by the 
said Meghraj Singh raid thereafter the Police arrived in 
the Bank and the members of the staff were intro¬ 
duced to the Police Officers including the witness. 
The witness has stated that writing in the withdrawal 
form the account of Meghraj Singh was of his 
own hand writing. It is also his evidence that the with¬ 
drawal form of the account of Meghraj Singh was scV 
by the Police to the Forensic Department Patna for 
verification of the signature but in the meantime the 
development which took place is that the Branch 
Manager threatened this witness and directed him to 
deposit the sum of Rs. 5000 in the account of Me eh-" 
Singh for which on being threatened with dire conse¬ 
quences by the Branch Manager the witness had to 
deposit such sum but under compulsion. Thereafter 
the witness had deposed how he was placed under 
suspension without service of anv show cause notice 
etc. and how the 2 Nos. of charnesheets were issued bv 
the management. How the aor>eila!e authority assumed 
the jurisdiction of the disciplinary authority and the 
manner etc. in which he was dismissed and thereby 
removed from service. The witness has also sta f ed 
that after disposal of the criminal trials started against 
him with an order for acquittal he requited *he 
management for h ; s reinstatement but the management 
turned down his ttraver for wh : ch he had no alternative 
but to raise an industrial dispute before the AIT<C t 
Patna. This is the sum and substance of the evidence 
adduced bv this witness. So many questions were nut 
to this w'tness about certain wrong entries in the Pass 
Book of Me°h Rai Sin»h e?:. and als<~> abont the 
narticulars of the disciplinary authority as well as 
the aooellate authority but without anv suggestion or 
SDecific question for the nurnose of proving that 
the aooellate authority did not assume the jurisdic¬ 
tion of the discinlinary authority. Careful considera¬ 
tion of the statement of the witness during his cross- 
examination thus civilly shows that in fact nothing 
came out from his lips to justify the action of the 
mangement taken against him or even for the pur¬ 
pose of proving that these wee proof lemd and valid 
The management as I have already s'aied hf ad¬ 
duce oral evidence bv examining as many as five 
witnesses out of whom four witnesses were are Bank 
employees while another named Meghraj Singh is 
the complainant of the Criminal case alleging for¬ 
gery against the concerned workman. Out of those 
witnesses MW-1 Sunil Krishna Sarkar has stated 
nothing as against the concerned workman but what 
he has stated is that he knew the concerned work¬ 
man who was workmg at Bcrmo Branch and that 
the management issued a charge-sheet against him 
for which a departmental enquiry took place against 
the concerned workman over which in fact there is 
no dispute. During cross-examination it was sug¬ 
gested to this witness that in fact he made to depose 
in this case in favour of the management under pres¬ 
sure though the witness denied the same and had to 
admit that he was directed to depose in the case as 
witness on the side of the management and that 
before his arrival in the Tribunal for the purpose of 
his examination be was shown some papers in con¬ 
nection with the reference. The evideneve of this wit¬ 
ness thus does not help the management in any 
way. The next witness is Mabesh Prasad Pathak, 


another employee of the Bank attached to the Bermo 
branch. His evidence is that the concerned work¬ 
man Shambhu Sharan Singh w’as also attached to 
Bermo Branch of the Bank as a Clerk in the year 
1984 and that once he was officiating as a Special 
Assistant in the year 1984. He has proved photo copy 
of the original withdrawal slip which was passed 
by the concerned workman Shri Shambhu Sharan 
Singh under his signature and as per the claim of 
the witness the concerned workman Sambhu Sharma 
Singh also verified the signature of the drawer 
which was of one Meghraj Singh the holder of the 
S, B. Account. During cross-examination the wit¬ 
ness has staled that of the material time the concern¬ 
ed workman was the President of the Union (B.S.U. 
eo. E.B.A.) at Bermo branch and that as President 
ho used to take up the matters in connection with 
the members of the staff with the Manager of the 
branch for which sometimes altercations between 
him and the Branch Manager took place and that 
when Meghraj Singh complained against the con¬ 
cerned workman of alleged withdrawal of Rs. 
5000/- from his account an official team from out¬ 


side agency arrived and investigated the matter. 
The witness also stated during cross-examination 
that sometimes certain wrong entries were made by 
the concerned workman m the ledger by mistake 
which was subsequently corrected and in the con¬ 
cluding part of the cross-examination the witness has 
categorically stated that as a servivng employee of 14 
years in the Bank what he found is that in case if 
any officer goes on leave arrangement for somebody 
for the purpose cf officiating in that post is done like 
that of MW-1, This witness has also denied the 
suggestion that he posed himself as MW under 
pressure but at the same time he admitted that on 
the very day of the examination in the morning he 
met the Law Officer of the Bank who told him the 
questions which would be put to him during exami¬ 
nation as well as the answers which he would be 
required to give. This statement of the witness is 
another circumstance to show the attitude of the 


management against tne concerned workman. The 
next witness is Karolashwar Tewary, MW-3 another 
employees of the Bank attached to Bermo branch. 
He has proved a letter marked Ext. M-12/1 and 
nothing more. During cross-examination the wit¬ 
ness has admitted that he knew that a Police case 
was started against the concerned workman and the 
Police visited the brunch of the Bank for the pur¬ 
pose of investigation. A question was put to the 
witness as to whether one Shri Mishra told him and 
other that the name of this witness as well as others 
should also be dragged in the Police case if they 
refuse to give in writing something as per direction 
of the Manager to which the witness answered that 
after arrival of the Police in connection with the 
investigation of the Pence case against the concern¬ 
ed workman the Manager of the Branch of the Bank 
told him as well as others to give writing what thev 
knew about the incident which the witness as well 
as other did and the same is Ext. M-12/1. The 
next witness is Shri Meghraj S : ngh, MW-1 who is an 
Account Holder from whose account a sum of 
Rs. 5000[- was allegedly withdrawn by forgery. His 
evidence is that he loaned a complaint against 

ri 16 s , of ths BanK for wtbdrawal of 

Rs 5.000/- from his account which he came to 
Know on 27-4-1984- The witness has proved the 



2710 


THE. GAZETTE OF INDIA : JULY 25, 


the photocopy of the withdrawal slip with the help of 
which the said sum of Rs. 5,000/- was withdrawn 
from his account slip that he denied the handwriting of 
the said withdrawal slip that of his own including 
the signature. What the wutness deposed is that 
after making complaint to the Manager for such 
withdrawal of sum of Rs. 5,000/- he lodged com¬ 
plaint with Police but under advice or saying of 
the Manager as the Manager told him that the said 
sum of Rs. 5,000/- was entered in his account. 
During subsequent stage of his examination-in¬ 
chief the witness has claimed that he had grievance 
against the Bank and not against any particular staff. 
The evidence of this witness during examination-in- 
chief is sufficient to show the background of lodg¬ 
ing information with Police levelling specific allega¬ 
tions against the Branch and not against the con¬ 
cerned workman yet the concerned workman was 
implicated in a criminal case. During cross-exami¬ 
nation also the witness has stated that he lodged 
FIR against the Bank and not against any member 
staff and that, he was given Rs. 5,000/- just after 
lodging FIR which was credited in his account. He 
also expressed his inability to say if the concerned 
workman was incharge of Saving Bank when the 
alleged withdrawal took place but the witness stated 
during cross-examination he had no doubt against 
any member staff for such withdrawal of Rs. 5,000/- 
from his account. Careful consideration of the evi¬ 
dence of this witness shows that in fact he lodged 
information with the Police alleging forgery in con¬ 
nection with certain amount of withdrawal from his 
S/B account not against the concerned workman but 
against the Branch of the Bank at Bermo yet for 
the reasons best known to the management the con¬ 
cerned workman was not only implicated in criminal 
cases but was also placed under suspension after ser¬ 
vice of chargesheets and the last witness is Chandra 
Mohan Singh MW-5. He is in fact a formal witness 
and as proved certain documents such as Ext. M-12| 

3, M-13 etc. But during his cross-examination the 
witness has categorically stated that he did not wit¬ 
ness the concerned workman making withdrawal of 
a sum of Rs. 5,000/- from ,the account of Meghraj 
Singh or that the concerned workman was making 
any entry in the SjB account of Genda Lai. Lastly 
he has stated that in fact he reported to the Tribunal 
for the purpose of giving evidence undef direction 
from the management in writing in the form of a 
letter and like that of other witness the evidence of 
this witness is also of no help to the management 
denying the action taken against the concerned work¬ 
man right from the time of initiation of the domes¬ 
tic enquiry till the time of refusal for reinstatement 
after his acquittal in the Criminal Trials. 

7. Learned Advocate on the side of the manage¬ 
ment submitted much about success in the matter of 
proving the case as against the concerned workman 
and thereby it was submitted that the order passed 
against the concerned workman dismissing him from 
service is quite justified in view of the conduct of 
the concerned workman in practising fraud and by 
doing forgery for the purpose of misappropriation 
of a sum of Rs. 500®/- from the account of one of 
the customer and of making bogus entry? in the ac-, 
count of another customer resulting not only is any 
financial loss but it fold adversen upon the interest 
of the Bank resulting in loss and faith upon the 
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management by the customers like account holders 
of the Bank. It was also submitted by learned Ad¬ 
vocate that since the concerned workman confessed 
the commission of the offence like forgery and prac¬ 
tice of fraud by deposing the sum of Rs. 5000 in 
the account of Meghraj Singh is a circumstance 
which goes against the concerned workman and on 
that ground also the action taken on the part of the 
management s quite justified. I, however, on due 
consideration of the submissions made on behalf of 
the respective parties as well as the evidence on re¬ 
cord and facts and circumstances of the case, find 
myself unable to do one with learned Advocate in 
as much as WW-1 the concerned workman categori¬ 
cally and unequivocally stated during his examina¬ 
tion in the Court that the deposited the amount of 
Rs. 5000/- with a view to credit the same in the 
S/B account of Meghrai Singh, the defacto comp¬ 
lainant in one of the criminal case at the point of 
threatening of the Branch Manager of the Bank. The 
management through their lawyer during cross-exa¬ 
mination made much effort to belie or to contradic 
the same but such attempt of the learned Advocate 
during cross-examination ended in failure- The evi¬ 
dence of all other witnesses examined on the side of 
the management also is of no help to the manage¬ 
ment for the purpose of proving that in fact the con¬ 
cerned workman as the employee of the Bank fradu- 
lentlv and by making forgery withdraw the sum of 
Rs. 5000from the S/B account of one of the cus¬ 
tomer Meghraj Singh. The management remained 
silent about the fate of comparison of the handwrit¬ 
ing in the withdrawal slip by which the amount was 
withdrawn from the account of Meghraj Singh with 
that of the concerned workman by the Handwritmg 
expert of the Police department but the report of 
such comparison of the handwriting expert went 
against the management. In addition, the manage¬ 
ment also made no attempt to adduce oral evidence 
to disprove the allegation of WW-1 about the so- 
called threatening of the Branch Manager at the 
point of which he was compelled to deposit the said 
sum of Rs. 5000/- in the account of Maghraj Singh 
by producing and examining the then Branch Mana¬ 
ger in which he was posted. All these facts and 
circumstances and the evidence lead to the onlv con¬ 
clusion that in fact the deposit of sum of Rs. 5000/- 
though made by the concerned workman but the 
same was done at te point of thretening. It is true 
that as per evidence of WW-1 there was' some mis¬ 
taken entriet in the account of another customer nam¬ 
ed Genda Lai but the same as r>er evidence of W. 
W-1I was a mistaken one through inadvertanctJ. 
There is nothing on record to show that such entries 
describing as bogus entires on the side of the mana¬ 
gement bv the concerned workman in the account of 
the customer named Genda Lai was intentional. 
Then again since the concerned workman has been 
relieved of the charges in the criminal trial in two 
numbers of criminal cases finding him to he not 
?mltv followed bv the order of acquittal though des¬ 
cribed as discharge because of non-prod action of 
material witness on the side of thp, prosecution in the 
Court the management should have considered the 
case of the concerned workman svmoatbe*icallv by 
giving due consideration whether any punishment other 
than dismissal should have been sufficient with a 
view to meet the ends of justice. The papers pro¬ 
duced on the side of the management are not swffi- 
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cient to reflect that there was an such conclit ration 
on the side of the management. 

8. The departmental enquiry started against the 
concerned workman was proceeding simultaneously 
when the criminal case started against the concerned 
workman at the instance of Meghiaj Singh and ano¬ 
ther on the basis of the information lodged with 
Police by the management and since it has not been 
denied that ihe concerned workman prayed before 
the Enquiry Officer for stay of further proceeding of 
the domestic enquiry pending disposal of the crimi¬ 
nal cases against him. the Enquiry Officer abstained 
from passing any speaking order on the prayer of the 
concerned workman. It is true that as per decision 
of the Hon’bfe Rajasthan High Court reported in 
1994 Lab. I. C. Page 596 that there is no bar in 
continuation of simultaneous departmental enquiry 
proceeding and criminal trial unless the delinquent 
does not make efforts to get either proceeding stay¬ 
ed. I fall to understand how this decision helps the 
management in any way in as much as it has not 
been disputed that the concerned workman prayed 
before the Enquiry Officer for stay of further pro¬ 
ceeding of the domestic enquiry pending the conclu¬ 
sion of the criminal trial which was in fact not allow¬ 
ed. Then again the question of inflicting punishment 
by an authority come to the picture and here also it 
has not been disputed that in fact the punishment 
of dismissal was inflicted upon the concerned work¬ 
man by the Appellate authority by assuing the juris¬ 
diction of the disciplinary authority depriving the 
delinquent of his right to appeal against the order of 
dismissal. Even in this case if I ignore all these 
defects in that case also when (the concerned work¬ 
man has been acquitted of the charges levelled 
against him in the criminal case I am unable to hold 
that the action of the management in dismissing the 
concerned workman on the basis of the report of the 
enquiry officer in exparte form was at all justified. 
Another decision relied upon by the learned Advo¬ 
cate for the management which is of Hon’ble Sup¬ 
reme Court reported in 1996 Lab. I. C. page 1056 
having no similie with the facts and circumstances 
of the case has no application in the instant case. 
So many other matters were included in the written 
argument submitted by the respective parties and I 
do not find any justification to re-open discussion in 
respect of those again and again. 

9. Thus on consideration of the written argument, 
submitted on the side of the respective parities, the 
verbal submissions made on each side the evidence 
both oral and documentary etc. I cannot but come 
,to the only conclusion that the order of dismissal 
passed by the management against the concerned 
workman in view of the order of acquittal in the 
criminal case was not justified. The concerned 
workman is, therefore, entitled to an order for re¬ 
instatement with effect from 9-8-1986 but since 
there was some delay in raising the dispute though 
not inordinate without any order for back wages 
but with continuation of service and' with further 
benefit of acquiring annual increment etc. The con¬ 
cerned workman is thus entitled to the relief in the 
manner and in the form as mentioned above. I 
direct the management to reinstate the concerned 
workman in service within 60 days from the date of 
1882 GI/98—11 
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publication of this Award in the Official Gazette 
with the benefit of continuation of service for the 
■ purpose of granting/allowing annual increment and 
other benefits as admissible under the rules. 

10. This is my Award, 

8- B. CHATTERJEE, Presiding Officer. 


lO^pnf, 1998 

TT.ttT. 1486.—sfafrfipfr fw? ipfsrfiriw, 1947 

( 1 9 4 7 4iT 1 4 ) Tt 8TPT 1 7 % SEFH'Jf if, TOK 

iTPxffa fwt % sRtsrfN’% rN-g faxfum 

% sffar, spupsr Jr sfrsfffiw 

Jr SrteftfJRT trfa^rov % cpqyj spj SRrrfriicT 

TTcft t, sft imrR Tt 9-7-98^ttrr<rgwT*n 1 

[*r. tpr-17012/3i/ 9 i/ 5 nrf.?TR.(^-IT)] 

tPTPPT, srfsHfffY 

New Delhi, the 10th July, 1998 

S.O. 1486.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 614 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Kollam as shown in the 
Annexurc in ,the Industrial Dispute between the 
employers in relation to the management of LIC of 
India and their workman, which was received by 
the Central Government on 9-7-98. 

[ No. L-l 70) 2! 31191 |1R (B-l I) ] 
SANATAN, Desk Officer. 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL TRI¬ 
BUNAL, KOLLAM 

(Dated, this the 23rd day of June. 1998) 
PRESENT 

SRI. C. N. SASIDHARAN 
INDUSTRIAL TRIBUNAL 
IN 

INDUSTRIAL DISPUTE NO. 35(97 
BETWEEN 

The Senior Divisional Manager, Life Insurance 
Corporation of India, Divisional Office, Jecvan Pra- 
kasn, Pattam, Trivand: sun-69 5004. 

(By Sri. R. S. Kafcura, Advocate, Trivandrum) 

AND 

Sri. B Sreedharan Pillai, General Secretary, 

- Insurance Employees Union, 

Cio L.I.C. Divisional Office, 

Pattam, Trivandrum 695005 

(By M S. Vijayachandra Babu, Advocate, Trivan¬ 
drum) 
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AWARD 

The Government of India by order No. L-17012J 
31191-IRB-II dated 28-10-1997 have referred this 
Industrial dispute for adjudication. 

The issue for adjudication is the following :— 

“Whether the proposal of the management of 
Life Insurance Corporation of India to 
refix the salary of Sh. K. R. R. Nair, 
Assistant as well as to vvithdiaw the gradua¬ 
tion increment granted to him is legal and 
justifiable'’ If not, to what relief the work¬ 
man is entiled to ?” 

2. This Tribunal has not received the above said 
reference order. Subsequently the High Court has 
directed this Tribunal to consider the question in¬ 
volved in this dispute and also fixed a time limit. 
The High Court has made such a direction sltating 
in the judgement that this dispute is pending before 
this Tribunal. But this dispute was not pending here. 
Hence this Tribunal waited for the reference order. 
But that was not received- Finally the workman 
involved in this case has filed a copy of the reference 
order and on the basis of which this Tribunal has 
registered the present case. That is one of the 
reason for the delay in disposing this case. 

3. Though the High Court has fixed a time limit 
the parties failed to Co-operate in disposing the case 
in right time. Due to oversight and due to the fact 
that this Tribunal has not received the reference 
order this Tribunal also could not dispose this case 
within the time limit. The workman took 5 months 
to file his statement. Thereafter the management has 
filed their counter statement only today though (he 
case was taken up for hearing on (he preliminary 
as directed by the High Court. Today, when the 
case was taken up for hearing on the preliminary 
point as directed by the High Court, the workman 
prayed for adjournment without stating any suffi¬ 
cient reason. That prayer was rejected since the 
time limit fixed by the High Court was already over 
and the parties failed to get the time extended from 
the High Court. 

4. Since both sides failed to Cooperate with this 
Tribunal in disposing the case in time, the Tribunal 
is compelled to pass this award. As the workman 
failed to establish his case no relief can be granted. 

5. In ithe result, an award is passed holding that 
the workman is not entitled to get any relief in this 
reference 

C. N. SASIDHARAN, Industrial Tribunal 
sfffafat, 7 TOTtf, 19 98 

TO . TO . 148 7-TOSPT TOTOfa rofamrt fatw ffafa 

xfri SrfaTfa TOTOT fafafam, 19 5 2 ( 1957 TO 19) 

faT STri 17 faT TOTOTT ( 3 ) fa TOTO (s) 3TTOT 

sffarfa TO tnfrir TOS frr far SfTO JTPfrpr % TOT 

wtot tt TOfasroTr faro to. to 937 fefas 

27 RFC 199 7 TO fafafTOT TOfa fU, Tf fats fafT 

| ffa tos fafafaron far srt 17 faT tosto (1) % 


TOT (ro) TOSTO tfaro ( J 3’) % TOffa "Sc 5ri c sffaTO 
PTTTTI fa TOSTO TOTTOff fatTO ffas TOSTO, 19 52 
% STT 27, TO TOT 2 7~S SSTO Sfa fa fffas ST 

fa xrsfPT Tse snro rst foro TOTTOpff to tottotVti 
fa far % faj?J fa TOSS fsfaTSSr up 7 TOSTO TOSTO 
q-anfprfcf TO sfaTOTt ip sfaTOrfafa TOT fa TOSfSS 
Tflfes faTOP ffafe faTTOSt ST TOPS TO 414 " fa 
TOTPT faffa fa 15 fTOT fa faTs ;r "TO TSFSTO % STOJ 
if prSS TO fa SffaT TOpfT faT? ST TOST sV 
TOTS TOTST TOTO ffiTOTOS fa TOT sfuTOTO TO TOrffa 

far srfas fa stTOTTf to ssfsr fa tost fsttott 

TOTTO msrfrisfs TOTTOTT TO TOTTOfT TOT fa StfsTO 
vrfsTO fsffa faross tosTs roffaros, roro faT 3 : tot 
STlffafar TO ffafafa TOSTS 3 " tSTOftTO TO sfacfT 
TOrf % TO? OPS TOTOTOT % TOTTF fx ffa fifa 
STOIT TTsTtT .— 

fatsr STOT fats fafa TOfa TOTO 

TTf?r TO TOSSTSTS 

( 1 ) fafap totot sfcrofsfa sir ttoto rofass 
fro TOT TO TtfafaTOT, 1944 

5ft EfTTT 2fa faTOFTOftsf-PTO 
TOST | I 

(2) (ft) fsfat TTTO STSK TFT TOST? STfSSTS 
fafar fafa TOTt St Sf *R- 

STtT fafafafafa W ffa STS 

TOT fafafSTOfa 1944 ( 1944 
TO 1 8) St cTTTO 2 fa qfTOTOfas 
frorr ron 

(g-) fafr RTO TOTOTO qfamfTOTT 
farrort ss rofar tot 
TOTS Si troffa TOTOT TOTO 

fafaT TOTO tRTOS STB 
trfr rorf s frorr tot totoT 
ttros TO TOST t, TOTOf faro- 
faf-'TO 3(s) % TOTOTS trfs- 

sfrorr TOfrov toT %, 

( 3 ) (s) srofT rofcrfaro sT otto smTh sfass 
4 (s) % TOTSS TOTTfafafaTO 
“qitrifas faros ssswv, 

TOTOTfas STTO % STO Tlfa; 

TO1TRTOT StTO fTOTOT fTOT 

srofT farfats faros totot 

fa'fasror, i96i far spt 2 

( 3 6-T) t SST-qfTOTTfaS 

mrosfas sro rt snLfar fa 
faro fasfasfa, fas sr 
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(’j) qriNfqqr ¥f?r % qqfr sra 
'3TKT W VTfqpft % STHl'-'l 

(4) wnfqq) §:m wr-frcrffer sfm srfqw 
31TFKT rft^T irf'JPTT q ?ffwt 
q fWT felT ^imT | 

(5) srq;) ^frfeir-srRnwr qf) qqTqqpqT qrr 
q?qTqtq qTXT % ^TcT 3WRT ( 4 ) q h 10 
q%5fiT qqt 3q f^rsft ^ % ^/jrfeTKPTT A fnh^T 
?rr qqrq % fqqqtt qrq *r qtq <\ grr^r fasiW 
trgffqqt q fqqq fis qq qq f^srVr 5TT^r f)T 1 

2 . qr? q) qqqrfwrt 55 ft <15 q f%q qqfqqrir 

Th qfcqqqqtcrr fctt jfrdr |, q^r tjqr yqqrfaqf 

q q trrqvmr qtt ^Rm grf wfy^yyr q 

fqfcsj fqqq q^rfr ^ ?frtr fqqfqq fqnn snw i 

3. fqfrq qqT qH«n ft f*wH qr% eqH qft 
*;qt fqqrq ' 3 rhr qfqqt q fqqfqq t%tn 1114*11 1 
^jqt h vg M '■M ? t (rifil % qvqqq trccT ®q iq qft 
wr N^fr q qq fqqftra fqqn umi 1 

4 . qqjfqq qqnnqtt q qqr qfqqtfeqq fntsr 
q^fy fytfiy qq % ?rt q yiq qft qr qq^ft | 
q*TT 01 qqy, 1998 tt sqm grift 1 

['CTW qw yt-2 001 5/2/93-tTq.irq.-irj 
q. qt. siqyr, qfqq 

MINISTRY OF LABOUR 
New Delhi, the 7th July, 1998 

S.O.1487.—In exercise of the powers conferred 
by clause (a) of sub-section (3) of section 17 of the 
Employees’ Provident Funds and Miscellanous 
Provisions Act, 1952 (19 of 1952) and in super- 
session of the Notification of the Government of 
India, Ministry of Labour No. S.O. 937 dated the 
27th March, 1997 the Central Government hereby 
directs that every employer in relation to an es- 
tablishement exempted under Clause (a) or Clause 
(b) of Sub-section (i) of Section 17 of the said Act 
or in relation to any employee or class of emplo¬ 
yees exempted under paragraph 27, or as the case 
may be, paragraph 27A of the Employees’ Provi¬ 
dent Funds Scheme, 1952 shall transfer the monthly 
provident fund contribution in respect of the es¬ 
tablishment or, as the case may be of the employee 
or class of employees within fiftheen days of the 
close of the month to the Board of Trustees duly 
constituted in respect of that establishment, and that 
the said Board of Trustees shall invest every month 
within a period cf two weeks from the date of receipt 
of the said contributions from the employee, the 
provident fund accumulations in respect of the es¬ 
tablishment or as the case may be, of the employee, 
or class of employees that is to say, the contributions. 


interest and other receipt as reduced by any obli¬ 
gatory outgoings in accordance with the following 
pattern, namely :— 


INVESTMENT PATTERN 


Percentage amount 
be invested 

(i) Central Government Se-"] 
curities as defined in sec- f 
tion 2 of the Public Debt - < wenty Five percent 
Act, 1944; j 

(ii) (a) Government Securi 
ties as defined in Section 
2 of the Public Debt 
Act, 1944 (18 of 1944) 
created and issued by 
any State Government; 
and/or 

(b) Any other negotiable 
securities the principal y Fifteen percent 
whereof and interest 
whereon is fully and un¬ 
conditionally guaranteed 
by the Central Govm- 
ment or any State 
Government except those 
covered under iii (a) 
below. 

(iii) (a) Bonds/Securities of 
‘Public Financial Insti¬ 
tutions’ as specified 
under Sec L icn 4(a) 

of the Companies Act; 

“Public Sector Com 
panies as defined in 
Section 2(36-A) of the 
Income Tax Act, 1961 y Forty percent 
including public sector 
banks and the Infras- 
structure Development 
Finance Company Limi¬ 
ted (IDFC); and/or 
(b) Certificate of deposits 
issued by public sector 
banks. 


(iv) To be invested in any 'l 
of the above three cate- j 
gories as decided by the y 
Trustees. J 


Twenty Percent 


(v) The Board of Trustees, 
subject to their assess¬ 
ment of the risk-return 
prospects, may invest 
upto 10% out of (iv) 
above, in private sector 
bonds/securities which 
have an investment grade 
rating from at least 
two credit rating agencies. 


2. Any moneys received on the maturity of 
earlier investments reduced by obligatory out¬ 
goings, shall be invested in accordance with the 
investment pattern prescribed in this Notification- 
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3. Interest received on the Special Deposits 
Scheme shall be invested in the Special Deposits 
Scheme itself. Similarly, interest received under 
other categories shall be re-invested in the name 
category. 

4. The investment pattern as envisaged in the 
preceding paragraphs may be achieved by the end 
of a financial year and is effective • from the 1st 
April, 1998. 

[F. No. G-20015/2/93-SS-IIl 
J.P. SHUKLA, Under Secy. 

ffffSevft, 10 SPTlf, 1998 

SFT.3TT. 1488.—tTOTR H ^ OTTSTR fT 
qx f% r tut ww wrfiw «n, 

1947(1947 w 14 ) 

^ arro 2 % *sr? (s) %3W3’ (vi) %gw^t % 
f ^rror cum; % sr rfar^r ,?rfawi7 
gwr w.?rr. 274 fwpfi 16 grwfr, i998 £ra 
rr^RFT g?mr gw ?rfgfw*r % w'fwt % fw 

c*. 

16 srawt, 1998 ?r rrrtr ^fr ^trtrr^rfsr % 
fw 5ft*P gwpfr mfw frqT *rr ; 

4)1 < 6 6+>K TFT ^ TTl+fijCi *T 4W 

•MrildfST ^>1 T5?T 416 *)T< WgwftT % f^FT 

WFTT 5fHT ?T^f5R | ; 

w: sr«r, srrertfw; fwre Rfijfwrr, 1947 
( 1947 W 14) SHTT 2 % W3 ( 5 ) % 

(i) % 'HR+ ?ra wrr nrfwdl w sr!jt 
W7t W7FI 4WK gw ^raffri gw ?rftjfRPT 
% snfrwf % fcw 1 6TFrrf, 1998 gw ^ 

?tk wwgfa % efter gw'Ffr trn ^"tftrar 

wsft 1 1 

[w.g. qg-i 1017 / 9/9 7-w|o?rn;o (tV.^r. )] 

jfW, STW gfw 

New Delhi, the 10th July, 1998 

S.O. 1488.—Whereas the Central Government having been 
satisfied that the public interest so required had, in pur¬ 
suance of the provisions of sub-clause (vi) of the clause 
(n) of Section 2 of the Industrial Disputes Act, 1947 (14 
cf 1947), declared by the Notification or the Government of 
India in the Ministry of Labour S.O No. 274 dated 16th 
January, 1998 the Uranium Industry to be a public utility 
service for the purpose of the said Act, for a period of six 
months from the 16th January, 1998 ; 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months ; 

Now, therefore, in exercise of the powers conferred by 
tbe proviso to sub-clause (vi) of clause (n) of Setcion 2 
of the Industrial Disputes Act, 1947, the Central Govern¬ 
ment hereby declares the said industry to be a public utility 
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service for the purposes of tbe said Act for a period of six 
months from the 16th July. 1998. 

[No. S-U017/9/97-IR (PL)1 
H. C. GUPTA, Under Secy. 

gf fewf, 10 TfJTTf, 1998 

w.srr. 1489.—siTTmmr fwrc gfsrfwg, 1947 
( 1 947 W 1 4 ) Tt STITT 1 7 % WWTiri R, UTTTT 

FT ITT 5TTf % WW riri" % riTH fwTTTW TJVt WT WT+I < T 

% #3, gww g fgfecg i^ftfw fwr? Jr ^ta- tk+k 
?ff€ftfwr gfepPWI WWTIT T WTT7 W Wlf’JM Weft 
Rf %?#FT 67+13 W 6 / 7/98 W STW pr «TT I 

[g. tr^f-4 2012/34/85 ST II (?T)] 

Art ttr;, gfsrwd 

New Delhi, the 10th July, 1998 

S.O. 1489.—In pursuance of Section 17 of the In- 
distrial disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral Govt. Industrial Tribunal Calcutta as shown in 
the Armexurc in the Industrial Dispute between the 
employers in relation lo the management of F.C.I. 
and their workman, which was removed by the Cen¬ 
tral Government on 6-7-98. 

[No. L-42012 1 34j85-DII(B)] 
LOWLI M AO, Desk Officer 
ANNEXURE 

CEJSfTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No. 63 of 1986 

PARTIES: 

Employers in relation 10 the management of 
Food Corporation of India, Gauhati. 

AND 

Their workmen 

PRESENT: 

Mr. Justice A. K. Coakravarty Presiding Officer. 
APPEARANCE: 

On behalf of Management-—Mr. A. N Mitra, 
Advocate. 

On behalf of Workmen- -Mr. H. Rahman, 
Advovcate. 

STATE : Assam. INDUSTRY : Food Corpn. 
AWARD 

By Order No. L-42012|34|85-D.II(B) dated 8th 
September, 1986 the Central Government in exercise 
of it’s power under section 10(1) (d) and <2A) of 
the Industrial Disputes Act, 1947 referred the fol¬ 
lowing dispute to this Tribunal for adjudication: 

“Whether the action of die management of Food 
Corporation of India to stop work of 
Sh. Ram Pukar Rai & 41 other workmen of 
FCI Depot, Dibrugarh, given in the list with 
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effect from May, 1982 is justified? If not, 
to what relief the workmen are entitled ?” 


Aunextue 


1. Sri 

Rampukar Rai 

•D 

Sathoo Das 

3. „ 

Gogendra Saha 

A „ 

M. Rafique 

5. „ 

Anup Pasuan 

6. „ 

Mahabir Rai—(1) 

f • 55 

Latan Rai 

8. „ 

Rajendra Rao—(1) 

5. „ 

Hari Rai 

10. „ 

Krishna Rai 

11. „ 

Bhajan Rai 

12. „ 

Ramlal Rai 

13. „ 

Ramji Rai 

14. „ 

Bhikhari Shah 

15. „ 

Chandresv. ar Mnhato 

16. „ 

Sakai Rai 

17. „ 

Md. Osmau Mia 

18. „ Kintan Kuli 

19. „ 

Sagar Mahato 

20. „ 

Batahu Rai 

1* >> 

Brahma Deo Biragat 

- — • >> 

Md. Sattar Mia 

23. „ 

Sahid Mia 

24. „ 

Aiwaj Mia 

25. „ 

Rajendra Rai(2) 

26. „ 

Rampukar Rai(2) 

27. „ 

Pared Rai 

28. „ 

Mahindra Rai (2) 

29. „ 

Brinadan Rai 

30. „ 

Sukdeo Rai 

3L „ 

Amuriddin 

-■2 

-z-. ,, 

Md. Aziz Mia 

*'“ ■ >> 

Jhapash Ram 

34. „ 

Mohan Rai 

35. „ 

Nathani Ram 

36. „ 

Farameshwar Rai 

37. „ 

Panchoo Rai 

38. „ 

Kapildev Rai (2) 

ao 

*■ 55 

Ramnandan Saha 

40. „ 

Ramnandan Rai 

41. „ 

Hirde Rai 

42. „ 

Jugal Rai 


2. The instant reference has arisen at the instance 
of Food Corporation of India Worker’s & Employees’ 
Union for stopping the work of 42 of its members, 
as mentioned in the annexure to the Schedule of le- 
terence by the mangement of Food Corpn. of India. 


3. Union’s case, in short, is that the concerned 42 
workmen were previously employed and working 
under the Regional Director of Food and when Food 
Corporation of India (in short FCI) came in exis- 
1965 . they were taken over and absorbed by 
Fcl. Their main job was loading, unloading and 
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stacking of foodgrains and other commodities of FCI 
at its Dibrugarh Depot. There were 56 workers at 
the Dibrugarh Depot of FCI and all of them were 
memtiers of the Food Corporation of India Worker’s 
Union. Since this union was not doing justice to 
the workers, the present union was formed in the 
year 1981. After the formation of the present un : ou 
42 worker^ out of 56 workers of Dibrugarh Depot 
of FCI joined the present union alongwith their Sardar 
and leader Shri Rampukar Rai and the remaining 14 
workers alongwith their Sardar and leader Shri Duli 
Rai remained with their old unioin Management of 
FCI become extremely annoyed at the formation of 
the present union and started persecuting its members 
in spite of protest by the concerned workmen against 
allotment of works of the members of the present 
union through Duli Rai and to pay their wages through 
Dull Rai instead of their Sardar Rampukar Rai 
management refused to do the same and continued 
to pay Duli Rai their wages for harassing them. Since 
these workmen were not receiving payment through 
Dull Rai, the workman made representation to the 
Zonal Manager on 19-1-1982 for separate allotment 
of work and payment through their own sardar. They 
also complained that they had not been receivivng any 
payment through Duli Rai, the Sardai of the old 
union. The Zonal Manager did not pay any heed to 
their representation. Thereafter these 42 concerned 
workers were dismissed by the local authorities of 
FCI at Dibrugarh Depot arbitrarily. No letter or 
ehargesheet or show cause notice was issued upon 
them, nor any reason or ground was shown to them 
in respect of their summary dismissal from service. 
The union alleges that the service of these workmen 
were dismissed arbitrarily with a view to wreak ven- 
gence for formation of the rival union. 

All attempts of the union to settle the matter ami¬ 
cably having failed, an industrial dispute was raised 
before the Labour Enforcement Officer-cum-Ccncilia- 
tion Officer, Government of India at Dibrugarh, Assam 
where the parties agreed that the concerned workmen 
shall be taken back in their services. The Assistant 
Manager (Pay) requested Duli Rai to allow Rampukar 
Rai and the concerned workmen to 1 work in the 
Dibrugarh Depot, but in spite of the said letter they 
were not allowed to join their duties. The union there¬ 
after filed a writ petition in the Gauhati High Court 
and it directed the union to move the Tribunal for 
their relief. The union referred the matter to the 
Assistant Labour Commissioner (Central) as per 
direction of the Gauhati High Court and all attempts 
of conciliation having failed, the matter was referred 
tc the Central Government, which referred the matter 
to this Tribunal for adjudication bv wav of present 
reference. The union accordingly praved for reinstate¬ 
ment of the concerned workmen with back wages 
from May, 1981. 

4. The case of the management of the Filj. m F 
appears from its written statement, is that Duli Rai, 
since deceased, was the labour sardar of the recognised 
Labour union. As and when the wagons carrying 
foodgrains arrived at Food Storage Depot, Dibrugarh, 
he used to arrange loadingiunloadins of foodgroms m 
the Depot by engaging labourers. He used to ■submit 
monthly bills to the FCT on the basis of 'rfie volume 
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of work carried out during each month and payment 
in terms of such monthly bids used to be made to the 
sardar on verification. As a measure of caution the 
sardar was requited to submit an acquittance roll 
showing the names of the labourers engaged and also 
the amount of money paid to each of them as a check 
against any complaint by any of the labourers en¬ 
gaged by him alleging non-payment of wages. Duli 
Rai was authorised sardar to receive payment from 
the FCI for disbursement of payment to the labourers 
engaged by him. The management has denied that it 
had appointed any of the 42 concerned workmen or 
that it had dismissed or removed them from service 
since May, 1981. The management accordingly 
alleged that there was no question of issuing any show- 
cause notice or any charges beef to the concerned work¬ 
men as the FCI neither appointed nor removed them 
from their service. The management accordingly 
alleged that since there was never any master and 
servant relationship between the management and the 
concerned workmen, there cannot be any question of 
granting the relief as prayed for by the union. The 
management accordingly prayed for dismissal of the 
claim of the union. 

5. In its rejoinder, the union has alleged that 
in FCI there were three modes of payment, namely, 
departmental workers who were directly recruitted and 
paid, through direct payment system where the workers 
were recruited directly but paid through Sardar and 
contract labour system where the workers were em¬ 
ployed and paid through contractors. It is alleged 
that the concerned workmen, falling in the second 
category of workers, were recruited directly by the 
management but paid through sardars Rest of the 
averments in the rejoinder are merely repeatation of 
the allegations of the union in its written statement. 

6. Heard Mr. H. Rahaman, learned Advocate 
appearing for the contesting union and Mr. A. N. 
Mitrla, learned Advocate appearing for the manage¬ 
ment. 

7. The most point for consideration in this case 
is whether the concerned workmen were direct em¬ 
ployees of the FCI at any point of time. The union's 
case in this matter, as stated above, is that initially the 
concerned workmen were the employees in the Re¬ 
gional Director of Food and in 1965 when the FCI 
came into existence they were taken over and absorbed 
by the FCI. The only witness examined on behalf of 
the union is Bhajan Rai, one of the concerned work¬ 
man. There is nothing in his evidence to show that 
he is deposing on behalf of the other workmen who 
are directly concerned in this reference. There being 
thus no evidence on behalf of the other workmen, 
the case of the other workmen is liable to he dismissed 
in the absence of any evidence in their favour. Even 
assuming that all the workmen are contesting the case 
through their mouth-piece Bhajan Rai, still then, I 
find that there is hardly any evidence in this case to 
prove the existence of master and servant relationship 
between the management of FCI and the concerned 
workmen. In the ooening of his examination in chief 
WW-1 Bhajan Rai stated that he was working in the 
office of the Regional D’rector of Food at Dibmgarh. 
There is neither any written nor oral evidence to coro- 


borate him on this point. He stated thereafter that 
when this Regional Directorate of Food was abolished 
and FCI came into existence, he was taken into the 
FCI. Here again, there is no evidence, neither oral 
or documentary, to coroborate him. The story of the 
union as to how the concerned workman became the 
employees of the FCI therefore has not been proved. 

8. The management's case, on the other hand, is 
that Duli Rai (since deceased) was the labour sardar 
of the recognised labour union and he used to engage 
labourers for the purpose of loading and unloading 
of foodgrains and it was he who used to pay his 
labourers their remuneration and such payment to the 
individual workman by him used to be verified by 
the management of the FCI for the purpose of avoiding 
complaint of non-payment. The only witness exa¬ 
mined by the union actually admitted this part of the 
case of the management in his cross examination. 
This witness has stated categorically that Duli Rai 
engaged them in the work. He also admitted in his 
evidence that to his knowledge there is no written 
order given to the Depot Incharge to engage them 
through labour sardar. He also stated that for the 
work they had done, sometimes they were paid by 
Duli Rai and sometimes by Rampukar Rai. The oral 
evidence of WW-1 accordingly completely demolishes 
the case of the union that the concerned workmen 
were ever engaged by the FCI. 

9. Sudama Rai was examined as MW-1 on behalf 
of the management. He was a workman under Duli 
Rai, the labour sardar. He denied that Duli Rai was 
a labour oomractor. He coroborated WW-1 that 
labour sardar used to pay their remuneration. He, 
however, denied that Rampukar Rai was a labour? 
sardar at any point of time. WW-1 in his evidence 
has stated that Rampukar Rai was their Sardar but 
there is no other evidence to show that they actually 
did any work under Rampukar Rai. 

10. Apart from the oral evidence mentioned above, 

the union has also produced certain documents. Ext. 
W1 is the letter of Rampukar Rai to the Assistant 
Manager (Pay Officer and it is dated 21-12-1981. In 
this letter he claimed fo , ‘ allotment ct proportionate 
separate work to the labourers of Food Corporation 
of India Workers’ & Employees’ Union (present union) 
and also for release of payment from June, 1981. In 
this letter one Rampukar Rai claimed that there were 
50 registered labourers in the FCI, Dibrugarh under 
the Food Corporation of India Workers’ Union. As 
a result of split, 42 of these members shifted their 
alligance to Rampukar Rai as their saidar and they 
formed the present union. Since this union was not 
recognised by the FCI that they prayed there may be 
proportionate separate allotment of works in favour 
of the members of the present union and payment of 
their wages through their present sardar Rampukar 
Rai. Tljjs letter, at best, speaks of an inter union 
rivalry. No where in this letter it is stated that the 
members of the present union or other union were the 
employees of the FCI. Ext. W-2 is the Labour En- 
foieement Officer-cum-Conciliation Officer's letter 

dated 13-6-1983 to the Regional Manager, Food 
Corporation of India in respect of termination of the 
services of the concerned workmen. ?t has a refe- 
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ence to the minutes of discussion in terms of which 
it Was stated that the management agreed to reinstate 
flic concerned workmen in their services. In the ab¬ 
sence of the minutes no importance can be placed 
bn this letter, nor can it be taken as an admission of 
the management that the concerned workmen were 
their employees. Ext. W-3 is a copy of the letter of 
the Depot Tncharge to Duli Rai dated 10-8-1983 m 
when Duli Rai was directed to engage Rampuka Rai 
with his labourers numbering 28. A list was stated 
to have been encolsed. but the list has not been en¬ 
closed. It has not been explained by out of 42 con¬ 
cerned workmen, only 28 were allowed to resume 
their duties. The names of the workmen who were 
directed to resume their duties and continued to do 
their work having not been disclosed, no importance 
can also be placed on this letter. Further, this letter 
docs not bear any signature of the Depot Incharge. 
Ext. W-4 is a letter written by the Assistant Manager 
(Pay) to Shri Duli Rai, labour sardar, directing him 
to engage the labourers whose services were termina¬ 
ted as the Regional Office, FCI, Gauhati and District 
Office, FCI, .Torhat had decided to absorb them in 
FCI, D.P. labourers. No list is attached with this 
letter showing the names of the workman directed to 
be engaged. Had the names of the workmen been 
shown in this letter, it would have been understood in 
respect of whom the letter was sent. But, since no 
such list was produced it should not be considered 
that the workmen referred to in this letter are the 
concerned workmen. Ext. W-5 is the copy of the 
order of the Gauhati High Court wherein the work¬ 
men were directed to follow the procedure prescribed 
in the Industrial Disputes Act, 1947. 


11. On behalf of the management only the letter 

I irecting MW-1 to depose in this case as witness was 
xhibited. No other document was produced bv (he 
lanagement. 


12. So, upon consideration of the oral and docu- 

I entary evidence produced by (he parties, it is clear 
at the concerned workmen did not receive any 
ipointment letters either from the Regional Directo- 
te of Food or from the FCI in which it is stated 
ie former was marged. The union also has failed to 
•ove by adducing any credible evidence that the 
incerfned Workmen were admitted by the FCI as 
s workmen at any point of time. In the said circum- 
ances, the union has totally failed to prove the exis- 
mce of any master .and servant relationship between 
ie FCT and the concerned workmen. In the absence 
f anv such relationship, the question of drawing un 
any disciplinary proceeding for dismissal from them 
service does not arise. 


■ 2 5, 16 0D8/WT 3. 1920 

reference cannot be said to be unjustified. The work¬ 
men accordingly shall not be entitled to any relief in 
this case. 

This is my Award. 

A. K. CHAKRAVARTY, Presiding Officer 

Dated, Calcutta, 

The 1st of June, 1998. 

lOSjynf, 1998 

8 frrc. 3 rro 1490.—sfurtfw arfafonr, 1947 

(1947 14 ) sra 17 % Jr, %fs(FT 

tpfco tftc anf O % tftz 

T afR apj^'er T titeflfw faarr? 

Jr kwr sfalfoF 3rfwr<n fcetft % w 

spr aptrfgpT Trrrfr fc, sfr 6-7-98 

RET §aiT 9T I 

[ho pot— 42012/49/8 8 —lY 4 (ift)] 

Fra., srfsmxV 

New Delhi, the 10th July. 1998 

S.O. 1490.—In pursuance of Stction 17 of the Industrial 
Disputes Act, 1947 f 14 of 1947), the Central Government 
hereby publishes (he award of the Central Government 
Industrial Tribunal, New Delhi as shown In the Annexupe, 
in the industrial dispute between the employers in relation 
to the management of F.C.I. and their workman, which was 
received by the Central Government on 6-7-1998. 

[No. L-42012/49/88-D.IV (B) 1 
LOWLI MAO, Desk Officer 

ANNEXURE 

BEFORE SHRI OANPAT1 SHARMA PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT, INDUSTRIAL TRI¬ 
BUNAL, NEW DELHI 

I. D. No. 125/88 

In the matter of dispute : 

BETWEEN 


Shri Sunil Kumar, 

Represented by New Delhi General Mazdoor Union, 
B-89, Gulmohar Park, New Delhi-1 10049. 


Versus 


The Zonal Manager, 

Food Corporation of India, 
Rajendra Place, 

17, Prehhat Kiran Building, 

New Delhi. 

APPEARANCES : 

None—for the workman. 

Shri N. A. Alvi—for the Management. 


13. So, upon consideration of the facts and cirrum- 
|stances and the position of law as well in the matte-. 
I am to hold that the action of the management of 
Food Corporation of India to s<op the work of 
Rampukar Rai and 41 other "Tubmen of the T'CT 
Depot, Dibmgarh as shown in the list attached to the 


AWARD 

The Central Government in the Ministry' of Labour vide 
its Order No, T -42012/4&/88-D <V (B) dated M-11-8S l W s 
referred tbe fallowing industrial disptpe to this Tribunal 
for adjudication : — 

"Whether the action of tbe Regional Manager, Fund 
Corporation of India. New Delhi in terminating 
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the services of Sri Sunil Kumar w.e.f. 6-9-86, is 
legal and justified ? If not, to what relief the 
workman concerned is entitled ?" 

2. The workmajn Sunil Kumar in his Statement of claim 
alleged that ho was employed by the management from 
1-5-85 and lind clean record of his service. The Manage¬ 
ment, however, became annoyed with him due to hi* trade 
union activities and they wanted U> get rid of his service. 
He had been telling the management that working for union 
was not a Crime which annoyed the management much more 
and the management started victimising him. He reported 
for duty on 30-1-86 but was not allowed to resume duty. 
The services of the workman were terminated by the manage¬ 
ment from the said date. 

3. The Management in its written statement alleged that 
the claimant was engaged as a casual worker on daily basis 
and used to be paid as and when he used to work. He 
had in all worked for 143 days in a year and did not 
complete 240 days continuous service. He was not covered 
under the definition of the workman under the I. D. Act 
and as his services were no longer required sn he wa s not 
given any work. The management has also given detailed 
Chart of the number of days he has worked monthwise in 
his written statement showing total number 143 days, 

4. The Management examined Shri A. S. Sakhuja MW-1, 
Shri S. C. Behl MW-2 and Shri A. K. Saxena MW-3. 
Workman, however, appeared himself as WW-1, 

5. I have heard representatives for the parties and have 
gone through the record. 

6 . The sole question to be decided in this case was as 
io whether the claimant was a workman of the management 
and entitled to safeguard provided under the I. D. Act. 
The workman in his statement of claim has alleged that he 
yvas appointed on muster roll on daily wages. The entire 
record produced bv the management only shows that he 
worked onlv for 143 day s with the management throughout 
Ills stay with them. The workman has not produced any 
record to show that he completed 240 days making him 
entitled to the protection of the provisions of the I. D. Act. 
This fact have been corroborated by the management witness 
4 nd many facts have been admitted by the workman in his 
cross-examination. No appointment letter was issued to the 
workman as admitted by him and he has also stated that he 
used to sign on the muster roll and was paid for the days he 
i sed to work. It corroborates the contention of the manage¬ 
ment that the workman was daily paid employee and had 
completed 145 days with the management. He was not a 
regular employee nor he completed 240 days so he could 
rot be said to be a workman falling under the definition 
of the workman under the 1. D, Act, He was not entitled 
to any relief under the provisions of the said Act and the 
action of the management was, therefore, justified in termi¬ 
nating the services of the workman. Parties are left to bear 
their own costs. 

Hated : 17th June, 199R 

GANPATI SHARMA. Presiding Officer 


lO^jvTTf, 1998 

1491.—fans affafarnr, 1947 

1947 TT 14) am 17 % 3F^mJT if, 

% afaafaVf siVf 
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New Delhi, the 10th July, 1998 

S.O, 1491.—In pursuance of Section 17 of the Industrial 
Dispute Aci, 1947 <14 of 1947), the Central Government 
hcrcbv publishes the award of the Central Govt. In¬ 
dustrial Tribunal, Calcutta as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of E. C. f_td., and their workman which 
was received by the Central Government on 6-7-98. 

[No. L-19W2/85/85-D 1V(B)1 
LOWT.I MAO, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 40 of 1986 

PARTIES : 

Employers in relation to the management of Ratibati 
Colliery of M/s. Eastern Coalfields Limited. 

AND 

Their Workmen 

PRESENT : 

Mr. Justice A. K. Chnkravnrty, Presiding Officer 
APPEARANCE : 

On behalf of Management—Mr. P. Banerjee, Advocate. 

On behalf of Workmen—Mr. K. L, Roy, Advocate. 
STATE : West Bengal' INDUSTRY : Coal 

AWARD 

By Order No. L-19012/85/85-D. WB) dated 14-5-1986 
the Central Government in exercise of its powers under 
section 10(l)(d) and (2A) of the Industrial Disputes Act. 
1947 referred the following dispute to this Tribunal for 
adjudication : 

‘‘Whether the action of the Management of Ratibati 
Colliery of M/s. Eastern Coalfields Ltd in not 
giving another opportunity to Sh. Gurupada Das, 
Asstt. Eoreman (Mechanical) and Sh. Brahmdeo. 
Mahato, Pump Khalasi to appear before the Medi¬ 
cal Board for assessment of their age is justified! ? 
If not, to what relief the workmen are entitled ?’’ 

2. The instant reference has arisen at the instance of the 
Colliery Mardoor Union (INTUC), 27 G. T. Road, Assansol, 
Burdwan (in short union) for not allowin Gnrupada Das, 
Assistant Foreman (Mechanical) and Brahmdeo Mahato, 
Pump Khalasi to appear before the Medical Board for assess¬ 
ment of their age for the second time, 

3. The union’s case, as it appears from its written state¬ 
ment in respect of Gurupada Das is that there was no.men¬ 
tion of his age/date of birth in Form-B Register of the 
management of Ratibati Collierv of M/s, Eastern Coalfields 
l td. The identity card issued in favour of Shri Das did 
not contain the particulars of date of birth/age. As there 
was no entry of the date of birth either in the Form-B 
Register or in the identity card, the management directed 
him to appear before the Medical Board at. the area level 
on 4-8-1UR2 and 5-8 1982 at 9.30 A.M. The workman did 
not go there in time. He was informed that there will no. 
sitting and he came back and the next date wa s not com¬ 
municated to him. The union has alleged that the manage¬ 
ment. had accepted that there was discrepancy in recording 
the age of Shri Das. After ryiiting for n long time for com- 
munic n tions from the mnnarrement about the next date 
fixed for Medical Board's sitting for his examination in 
I'ain. Shri Dus finally m"de r^rpeseptation to the Agent / 
Proiert Officer of Ratibati Colliery bv his letter dated 8-3-85. 
T he worknvu, thus bavlne failed to get any other date 
for his medical examination from the management, raised 
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t.n industrial dispute and all attempts of conciliation having 
tailed due to the adament attitude of the management who 
wanted to get Shri Das retired much before the dpte of actual 
attainment of his age of superannuation that the matter was 
l efrrred to the Central Government for framing a reference. 

S H11K Gurupuda Das accordingly prayed for giving him another 
opportunity to appear before the Medial Board for assess¬ 
ment of his. age and for holding that hi» superannuation 
with effect from 1-1-1986 as per his recorded age is illegal 
tnd premature and that he was to remain employed till he 
attained his actual age of superannuation. 

4. Regarding the other workman, nanlelv, BraKmdeo 
Mahato, Pump Khalasi, the union has clearly stated that 
lie does not want to pursue his case and accordingly the 
case in respect of him is to be treated as closed or withdrawn. 

5. Management’s case, as it appears from its written state¬ 
ment, In short, is that in the Fonn-B Register maintained 
under the Mines Act by the management the date of birth 
off, Shri Das is shown as 1925 and that being a statutory 
record its validity was never questioned by the concerned 
workman till 1982. According to the management there 
is absolutely no reason to entertain any doubt regarding 
the date of birth of the employees recorded therein. Manage¬ 
ment has also- alleged that he has failed ta produce any 
'other document in support of his contention that he. 
had any other date of birth other than what was recorded 
in the Form-B Register. Shri Das made representation to 
the management for determination of his age by the Medi¬ 
cal Board In 1981 with the malafide intention of remaining 
in service of the management even beyond the attainment 
of the ape of 60 years which is the date of superannuation. 
'Without realising the actual motive of the concerned work¬ 
man the management decided to place his case before the 
Medical Board, duly constituted for assessment of his age 
For this purpose certain other employees were also directed 
to attend, the said Medical Board on 4-8-1982. The Medi¬ 
cal. Board actually held its sitting on 4th and 5th of 
August 1982 and examined those employees who attended 

{ Hj same. As the workman did not appear before the 
aid Medical Board on either of these two days, he could 

£ ot be examined. Out of the 78 employees who were dinert- 
1 to appear before the Medical Board, only 41 anoeared 
before the said Board on two dates and thev were duly exa¬ 
mined. The conriwned workman also did not take anv step 
ihercafter for vetting him exanvned for which he was direct- 
id to retire from service with effect from t-1-1986 »' <-»r 
Is recorded age in the Form-B Register The management 
Iso alleged that there is no provision of giving nnv second 
hnnre to emrlovess who had tailed to attend the Me.dira' 
onrd constituted for Iheb exmTUPRtion on the nnminted 
[Inm Mans acme to accordingly pjevod for dismissal of 'he 

him of the union. 

5. In its rejoinder to the written statement of the manage- 
rient, the union reiterated its case of the written state- r 
nent and further aliened that there whs no examination of 
fmv employee on 4th and 5th August 1982 and that the 
Order of retirement is bad and that even assuming that the 
workman had faded to attend the Medical Board on th" 

{ npointed date, still then, a fresh charter ought to have he*n 
iVen bv the management, to the concerned workman for 
lis examination. 

6 . Mr, Btmeriee. learned Advocate appearing on behalf 
of the management mode elaborate argument in resnect of 
Its case. None however anpenred on behalf of the concern¬ 
ed 1 union. B, however, appears from record that' hoth 
side” have filed their note” of argument and accordingly 
the Tribunal Ins no difficult*’ in disposal of this case even 
without bearing the learned Advocate appearing on behalf 
of the nnion. 

7. The reference, as it stands. Is in respect of considera- 

! 'vn of the rijjhf of the two employees, namely, Gurupada 
as and Brahmdeo Mahato for appearing before the Medical 
nard for nsse-sment of their aye for second, time. In so 
ir as Brahmdeo Mahato is concerned the union has speci¬ 
ally aliened that he being no longer interested in the sub- 
ct matter of the reference that the case in respect of him 
av he considered to hove heen withdrawn Or clewed, Th* 
lonsorim 1 union having thus refused to conduct bir ca«e 
id proved for closure of withdrawal of his case and no 
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material being available for any decision in respect of his 
case as per schedule under reference, this reference, in so 
far as it relates to this workman, is to be disposed of by 
passing a “No Dispute’’ Award. A “No Dispute” Award 
is accordingly passed* m respect of Brahmdeo Mahato. 

8 , The case, therefore, being in respect of Gurupada Das 
alone, in respect of which both parties have adduced evi¬ 
dence, that this Tribunal is to consider the merit of the case 
of Shri Gurupada Das alone. 

9, The union with a view tQ prove its case in respect of 
Gurupada Das has examined its only wiJness, the concerned 
workman. No documentary evidence way, however, produced 
on its behalf. The management, on the other hand, examin¬ 
ed as many as three witnesses and also produced certain 
documents in support of- its case, 

10 , The workman In his evidence has stated that his 
officially recorded year of birth is 1925. He, however, claim¬ 
ed that his date of birth is 25 December, 1930 and ac¬ 
cordingly he is to get 5 years more service. He further 
stated that he was sent to the Medical Board and he went 
there twice on 4th and 5th August, 1982 but inspitc of his 
wating there from 9.30 A.M. to 1.30 P.M. he was not exami¬ 
ned by the said Medical Board. Fie further stated that he was 
informed that he will be Intimated the date of the next 
sitting of the Medical Board for Ids examination, but he 
was never informed. The management’s case, oin the other 
hand, in this matter is that he never attended the Medical 
Board on 4th and 5th August, 1982 and the reason for his 
non-appearance is that had he appeared before the Medical 
Board 1 , the falsity of his case _ would have been at once ap¬ 
parent. A suggestion was given to the workman in his 
cross-examination to that effect, which was denied, It is 
very difficult to place any reliance on that part of the state¬ 
ment of the witness regarding his own age in view of the 
fact that he does not even know the dates of birth of his 
sons and daughters on their age. His statement that he atten- 
ed the Medical Board in time in his deposition hardly fits In 
with the written statement of ihe union wherein it is stated 
that on 4-8-1982 and 5-S-1982 he did not go in time but 
he was informed that there will be ho sitting. The workman 
has not disclosed in his evidence who informed him that 
another date will be fixed fnr holding the sitting of the 
Medical Board. In cross-examination, he however, stated 
that it was notified in the Board that no medical board will 
bn held. He admitted (hat he never staged that before. Apart 
from the fact he never alleged that the medical, board itself 
notified that it won’t be held on 4th and 5th August. 1982. 
the uter falsify of such reckless statement will he at once 
apparent from the evidence of MW-2. Dr. N. G. Mukherjer 
that the Ace Assessment- Cornnv'tice. in which he was a mem¬ 
ber. du'v assessed tfie. age of those employees who appeared 
before it on those dates from 10 A.M 'o 4 P,M. It is also 
not understood why be would remain sitting there from 
9:30 A M tip i no p xff be- 1 be been informed that ftwre 
will be no sitt.’ng of the Med'eel Board bv the Board itself. 
Uncor'-obornte.t rontradirtorv s' , ''’ments regarding his attend¬ 
ance at th» Medical Board , .re'v shows that he "ever 
attended -be r*ur*r* -md- red-st nn tb" fnb'e s’ V- of his 
attendant-" of Medical Board for the rnmosr this case. 

U. It is also to be noted that Dr. N. G. Mukherjee, the 
Assistant Medical Officer, while deposing as MW-2 in this 
case stated categorically in his evidence that the age of the 
workers who appeared on 4th and ?th August 1987. was 
assessed in the report and LTIs or signatures of the workmen 
were taken. All the workmen who were asked to bo there, 
duly anpenred before the committee, bSriing a few. /Against 
the names of those persons’ a line was drawn to show that 
they were absent. He further stated that the examinations 
were made from 10 A.M. till 5 P.M. He also stated that 
the name of Gurupada Das was also called on 4th August. 
, 1982. Fven assuming that Gurupada Das was there on 4th 
or 5th August. 1982. still then, he having left at 1,30 P.M.. 
as it will apnear from his own statement, he was not exa¬ 
mined and the management cannot be he'd responsible for 
his non-cxHtninariop as be had t-t-* presented, himself for 
examination when he w:, s ■ alic-J unen to do so. In this 
connection. T mv mention Fyt M-4 which is the list of the 
workmen, examined bv the Medical Board. The doctor stated 
tb it those who were not present and not examined, a line 
was drawn against their names. It appears from Ext. M-4 
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that not only the name of the concerned workman but also 
other names appear within the lines. There is no suggestion 
that Ext. M-4 was manufuctmed for the pjirpose of this 
case. It is theielorc clear that the concerned workman did 
not appear intentionally before the Medical Board. 

12. The question that will now come up for consideration 
is whether the management is bound to give another oppor¬ 
tunity to the concerned workman for his medical examination 
regarding age. No provision was shown that the manage¬ 
ment is bound to give another opportunity to the concerned 
workman for his medical examination. As a matter of fact, 
the workman himself has not stated in his evidence that he 
was very keen to have him medically examined even though, 
as alleged by him, he was not examined on the dates fixed 
for such examination. The ..concerned workman having not 
attended the Medical Board, as stated above by me for any 
reason whatsoever, except the same being not intentional, his 
normal conduct would have been to move the management 
immediately for getting him medically examined. There is 
no evidence that he took any immediate step for intimating 
the management for fixing another date for his medical exa¬ 
mination. From Ext. W-3, which is a letter written by the 
concerned workman in 19S5, i.e. about three years after the 
date of the medical examination, it will appear that he in¬ 
formed the management for holding another^ Judical Board. 
It is most unusual conduct that person on the verge of his 
retirement, as per his recorded age, should wait for three 
long years for making a representation like that, even assum¬ 
ing that he was informed that his medical examination will 
he held shortly on due intimation. As stated above, the 
concerned workman having failed to attend the Medical 
Boaid in spite of intimation to him, he has no further right 
to call upon the management to hold another Medical Board 
for examination of his age. Management, therefore, cannot 
be said to have acted illegally in not providing another oppor¬ 
tunity to Shri Gurupada Das for medical examination of his 
age. 

13. Tn the instant case, however, the management has pro¬ 

duced papers in support of its case that the vea<- of birth 
of the concerned workman is 1925 The Form-B Register 
(T.xts M-l and M-2) produced by the management shall show 
that bis vear of birth is 1925. From superannuation notice 
(Fxt. M-31 issued by the management it annears that he was 
directed to retire from service on 31-12-198S i e, on attaining 
♦be ae- of superannuation. MW-1. Mahitosh Rov proved the 
Form-B Register. Suggestion was given to him that con¬ 
cerned workman did not sign the said Form-B .Register and 
his signature therein is manufactured and other signatures 
in the Form-B Register were taken subsequently for the 
purpose of this case The suggestion seems to be prepros- 
terous. It is difficult to believe that the management shall 
procure the signature of the concerned workman in the Form- 
B Register after the filing of the reference and the concerned 1 
workman shall oblige by signing the same. This witness also 
deposed that that Gurupada Das signed in bis presence. It is 
therefore clear that Fxts. M-1 and M-2 clearly reflect the 
vear of b ; rth of the concerned workman. The workman 
has also alleged that he bad an identity card but that card 1 
has no* been produced on the plea that it was stolen from 
him. It accordingly follows that the year of hirth of the 
concerned workman as mentioned in the From-B Register 
is correct and in the absence of arm rredible evidence what¬ 
soever in mnnorf of his casp the conduct o f the con¬ 

cerned workman Tw not appearing before the Med’cal Board 
rienifving that be intentionally refrained from aonearin" be¬ 
fore ihe same to avoid d-te-tipp of h ; s r ea1 pnd Bi= 

further conduct of making a representation on tb" eve of 
h'V retirement and not hefore tb"f for formation of another 
Medical Romd clearly indicate hat h" wanted to delrw his 
eurermnnatinn as far ec practicable bv making such unfoun¬ 
ded claim 

14 Tt should he rornernT-rreg m thR connection + B"t there 

Be in" clear evidence on i ern-d rein rdlne the P"C *bn con¬ 
cerned U'Orl'mnn U'tmelv fomi.p Pcn’ster U'ho°e mitBentiritv 
cordd nor Be disproved bv npv cred*bl" e'"i■! 'pre ei*Ber or"! 
or dopppientarv. +B- rnananoment pan Be said to B-y- rvv-p 
Bim morn than Bis due By r"commendin" B : m for ndm 1 
eynminatio.p T v'c..—■,B!v tBe man""cment took urrB -Vr *n 
mre* B’~ rriounfr <u'en tBnurB rn J B»P" 'isir nrod""d 1-'- B*m 

tiofnrf +B~ m nm r,r-urr>t in ntimrt pt B' c men fBat f(ie — r. 

corded 1 official nee was not correct. Tf the concerned work¬ 
man, in sn'te of once getting an opportunity to anrtear Before 
the Medical Board, which was not really due to him as shown 


above by me, he cannot ask for his medical examination 
for a second time by the management for determination of 
his age as the management was neither legally nor factually 
bound to extend to him any such opportunity. I am accord¬ 
ingly to hold that the management was justified in not giving 
another opportunity to Shri Guiupada Das, Assistant Foreman 
(Mechanical) to appear before the Medical Board for assess¬ 
ment of his age. This workman accordingly shall not be 
entitled to get any relief 'n this case. 

This is my Award. 

Dated, Calcutta, the 18th Tune, 19SS. 

A. K. CHARRAVARTY, Presiding Officer 

Tffegvlt, 1 0 ^TT#, 1998 
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ANt BT3), affa+Ki 

New Delhi, the 10th July, 1998 

S.O. 1492.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Industrial Tribunal, Madras as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of F.C.I. 
and their workman, which was received by the 
Central Government on 6-7-1998. 

[No. L-22012[410|FI93-IR(C-II)] 
LOWLI MAO. Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU, MADRAS 

Wednesday, the 18th day of March, 1998 

PRESENT: 

Thiru S. Ashok Kumar, M.Sc., B.L., 
Industrial Tribunal. 

Industrial Dispute No. 108 of 1994 

(In the matter of the dispute for adjudication under 
Section 10(1)(d) of the ID. Act, 1947 
between the Workmen and Management of 
Food Corporation of India, Madras). 

BETWEEN 

The workmen represented by : 

Shri S. Sadasivam, 

S|o Sigamani. 

2, First Street, 

M. S. Nagar, 

Chetpet. 

Madras-31. 
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AND 

The Joint Manager (P.O.), 

Food Corporation of India, 

Madras. 

REFERENCE: 

Order No. L-22012|410|F|93-IR(C. II), 
Ministry of Labour, dated 18-3-94. 
Government of India, New Delhi. 

This dispute coming on for final hearing on 
Wednesday, the 28th day of January 1998, upon 
perusing the reference, claim and counter state¬ 
ments and all other relevant papers on record and 
upon hearing the arguments of Tvl. S. Ayyathurai 
& A. Nagarthinam, Advocates appearing for the 
petitioner and of Tvl. K. Madhavan & K. Bala- 
krishnan, Advocates appearing for the respondent! 
management and this dispute having stood over 
till this day for consideration, this Tribunal made 
the following : 

AWARD 

The Government of India by its order dated 
18-3-94 have referred the following dispute for 
adjudication. 

“Whether the action of the Management of 
FCI in terminating the services of Shri 
S. Sadasivam, with effect from 6-12-92 
is justified? If not, to what relief he is 
entitled to ?” ' 

2. The main averments in the claim statement 
filed by the petitioner are as follows :—The peti¬ 
tioner joined the service of the respondent 
management on 5-5-89. He was appointed os a 
Canteen supplier on daily wage basis at the rate 
of Rs. 15.50 per day in the respondent manage¬ 
ment’s departmental canteen. The petitioner dis¬ 
charged his duties diligently to the satisfaction of 
the eveyone in the respondent management manage¬ 
ment canteen. His services would be terminated at 
the 89th day and after a break of one day he would 
be again reinstated in service. The petitioner sub¬ 
mits that he has been allowed to work for 120 days 
from 5-5-89 and in 1990 he has been given breaks 
four times and in 1991 two breaks were given and 
in 1992 no break was given. He had made repeated 
requests for being made permanent and his case 
was recommended favourably by the higher autho¬ 
rities. While so on 6-12-92, the petitioner reported 
for duty but fie was told by the Management orally 
that his services were terminated as his serices 
were no longer required. After the oral termination 
or his service, he approached the Joint Manager 
through the leaders of the Union of which he is a 
member but the authority concerned told that he 
could not be reinstated in service. Thereafter the ' 
petitioner sent a lawyer notice dated 17-3-1993, 
to the respondent management but no reply w'as 
received. Therefore, the petitioner raised a dispute 
before the Assistant Labour Commissioner which 
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resulted in the reference of the above dispute for 
adjudication to tnis Hon’ble Tribunal. He has 
completed more than 480 days of continuous 
service, in the establishment and tnereny he be¬ 
came eligible to be made permanent. The petitioner 
states that the oral termination of service is arbi¬ 
trary and unreasonable, illegal and unjust, though 
he had completed more than 240 days of conti¬ 
nuous service, the respondent management has not 
complied with the statutory conditions for retrench¬ 
ment of tlie petition. Before terminating his 
services the respondent management had not 
complied with statutory conditions for retrenching 
the petitioner i.e. the Provision of Section 25F 
and 25N of the I.D. Act. It is therefore submitted 
that the termination of the service of the petitioner 
is illegal and unjust. The petitioner submits that 
the action of the management in not confirming 
the petitioner even after completion of 480 days 
of continuous service is arbitrary, illegal and un¬ 
just. Instead of confirming the petitioner in service 
the management terminated his service that too 
after promising him that he would be taken back 
into service after some time. The petitioner sub¬ 
mits that the action of the management in termi¬ 
nating the service of the petitioner is totally 
arbitrary and therefore violative of Art. 14 of the 
Constitution. The petitioner submits that since the 
respondent corporation is an industry and the action 
of the respondent amounted to retrenchment, per¬ 
mission should have been obtained by the respon¬ 
dent corporation from the authority concerned 
under Section 25N of the Industrial Disputes Act, 
1947 before retrenching the petitioner and since 
no such permission was obtained by the respondent 
corporation, the retrenchment is illegal, unjust and 
non-est. The petitioner submits that since the res¬ 
pondent corporation come under the purview of 
the Industrial Disputes Act, he should 4jave com¬ 
plied with the provisions of the said Act and since 
the respondent has not complied with the provi¬ 
sions of Section 25F of the Industrial Disputes Act, 
1947 by giving one month notice or one month 
pay in lieu of notice and by paying compensation, 
before retrenching the petitioner, the retrenchment 
is illegal, unjust and non-est. The petitioner states 
that after terminating the service of the petitioner, 
the management appointed another person in his 
place, which is illegal andunjust. The petitioner 
prays to pass an award holding that non-employ¬ 
ment of the petitioner is not justified and to direct 
the respondent to reinstate the petitioner in service 
with continuity of service and backwages and other 
attendant benefits and award costs. 

3. The main averments in the counter statement 
filed by the respondent are as follows:—It is not 
correct to state that his services would be termi¬ 
nated at the 89th day and after break of one day, 
he would again be reinstated in service. In any 
case the petitioner has not put in 240 days in a 
calendar year as contemplated under the Act and 
therefore the petitioner has no continued service. 
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The Joint Manager (Operational) never recom¬ 
mended the petitioner’s case to the higher autho¬ 
rities for permanent appointment. As such the 
averment that his case was recommended favou¬ 
rably by the higher authorities its Baseless. Since 
there is no appointment order the petitioner’s 
services were no longer required and he was orally 
informed so. There is nothing wrong in the said 
mode of oral termination of service adopted in 
such a situation as in the case of the petitioner. In 
fact, it was made clear by the respondent that no 
Staff Bodies can appear for a Canteen bearer. 
This was accordingly informed to the staff bodies 
also. As such the averments and the Lawyer’s 
notice have no relevance to the issue at hand. In 
any event, the respondent management has not re¬ 
ceived any notice from any lawyer. As stated 
earlier, the petitioner has not completed 240 days 
of continuous service. As such the question of the 
management complying with statutory conditions 
for retrenchment of the petitioner under thd Indus¬ 
trial Disputes Act does not arise. The further 
allegation that the management promised the peti¬ 
tioner that he would be taken back into service 
after sometime is incorrect and is made with mis- 
cheivous intent to mislead the Court. The respon¬ 
dent denies that petitioner was retrenched from 
service. Hence the averment that the action of the 
respondent amounted to retrenchment and that 
permission should have been obtained from the 
authority concerned under Section 25 (N) of the 
Industrial Disputes Act, 1947 has no relevance 
at all. It is also pertinent to point out that the 
petitioner was not sponsored by any Employment 
Exchange. Moreover his first appointment was 
with the specific condition that it would automati¬ 
cally stand terminated on the 89th day. The res¬ 
pondent denies that the case of the petitioner is 
governed by the Industrial Disputes Act, 1947. 
Hence, the respondent is not calling upon to 
comply with the provisions of the said Act. Hence, 
the question of giving notice under Section 25(F) 
of payment of Compensation before retrenchment 
does not arise. After the termination of the services 
of the petitioner nobody else was engaged in his 
place. However, it is not within the realm of the 
petitioner to raise such a contention because he 
is not concerned with the appointment of anyone 
else. The respondent prays to dismiss the claim 
petition with costs. 

4. On behalf of the petitioner, the petitioner 
examined himself as WW1 and Ex. W-l'to W-6 
have been marked. On behalf of the respondent 
management the Deputy Personnel Manager has* 
been examined as MW1. Ex. M. 1 to M. 3 series 
have been marked. 

The Point for consideration is whether 
termination of the petitioner with effect from 
6-12-92 is justified. If not. to what relief the 
petitioner is entitled ?” 
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6. The petitioner Sadasivam was employed as 
a Canteen Supplier in the respondent’s canteen as 
per order dated 5-5-89, W-2 for 89 days. As per 
order dated 6-9-89 the petitioner was terminated 
with effect from 6-9-89 afternoon. Again the 
petitioner was reemployed on 1-10-90 as per Ex. 
M. 1. Once again the petitioner was terminated 
on 1-11-91 as per order 8-1-91 Ex. Ivl. 2. Once 
again the petitioner was appointed with effect from 
16-1-91 as per order dated 15-1-91 which is mark¬ 
ed as Ex. M. 3. The petitioner has contended that 
the management terminated him once in few months 
with national breaks that his services will not 
amount as continuous service but still the peti¬ 
tioner has worked for 240 days continuously prior 
to his termination and that the respondent manage¬ 
ment has terminated his services without giving 
notice pay or retrenchment compensation and that 
in his place one Boopathy has been appointed. 
The respondent has contended that in the counter 
statement that between 5-5-89 to 6-9-89 the peti¬ 
tioner has worked for a period of 120 days from 
4-10-90 to 11-1-91 the petitioner has worked for 
a period of 98 days, from 16-1-91 to 31-12-91 
the petitioner has worked for a period of 197 days 
and from 1-1-92 to 31-12-92 the petitioner has 
worked for a period of 120 days. 

7. MW1 also has deposed in the same way. 
Though the respondent management contended that 
in the year 1992 till 6-12-1992 when the petitioner 
was terminated from services he has worked for 
120 days in their counter evidence as well as MW1 
the fact is overwise. 

According to M3 series the details of wages paid 
to the petitioner. The petitioner has worked in the 
following number of days in each month. 


January 

22 days 

February 

22 ” 

March 

19 ” 

April 

21 ” 

May 

22 " 

June 

24 ” 

July 

26 ” 

August 

17 ” 


The number of days the petitioner has worked in 
the month of September, October, November and 
December are not furnished by the respondent. 
Between January to August 1992 the petitioner has 
worked for 173 days. Between September to Decem¬ 
ber 1992 on an average of 22 days per month the 
petitioner might have worked for atleast 88 days. 
In January the petitioner might have worked for 
4 or 5 days. Therefore total number of days 
worked comes to around 244 days. In the 
counter statement and in the MTV1 evidence, 
it is stated that petitioner worked for 
120 days only which is obviously wrong. 
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The respondent must be in possession of documents 
like attendance register, payment vouchers, for the 
months of September 1992 to Decmeber 1992 the 
respondent has not produced the same. It is ad¬ 
mitted case of respondent that the petitioner was 
terminated from services with effect from 6-12-92. 

If National Holidays and weekly holidays are also 
taken into account the petitioner has completed 
more than 240 days. The Hon’ble Supreme Court 
in 1985 II LLJ P 539 between The Workmen of 
American Express International Banking Corpn. & 
The Management of American Express Inter¬ 
national Banking Corpn. has held as follows : 

“Sundays and other paid holidays should be 
taken into account for reckoning number 
of days on which the workmen could be 
said to have actually worked.” 

In this case even without taking Sundays and other 
paid holidays, into account the petitioner has work¬ 
ed more than 240 days immediately preceding to 
his termination. Therefore the petitioner had been 
in continuous service of more than 240 days as 
contemplated under Section 25(b) of the I.D. Act. 
But the Petitioner has been all of a sudden termi¬ 
nated by oral order of termination on 6-12-92. 
The respondent has clearly violated the provisions 
under Section 25F. The petitioner has contended 
that after terminating his services one Boopathy 
has been appointed in his place. When this aspect 
was put to MW1 during cross-examination she has 
not denied the same but has simply stated that she 
does not know. MW1 has categorically admitted 
that the nature of work is permanent and also that 
according to the instructions of the higher officials 
the petitioner was terminated on the 89th day and 
after a break of 2 or 3 days the petitioner was re¬ 
appointed till 6-12-92. That the petitioner was . 
appointed on 5-5-89 and terminated on 6-12-92 
is not disputed by the respondent. 

In 1990 II LLN Page 365, our Hon’ble High 
Court between State Bank of India, Madras Vs.' 
Central Government Industrial Tribunal, Madras, 
has held as follows : 

“Sri N. G. R. Prasad, learned counsel for the 
workmen respondent, on the other hand, 
argued that the Legislature had defined 
the expression “continuous service” with 
a view to defeat such mechanism of the 
management, by which the management 
by interrupting the services of a work¬ 
man every now and then, could deny him 
the retrenchment benefits by introducing 
the fiction that despite interruptions, if 
a workman was able to establish that 
during the preceding twelve months -for 
which calculation has to be made, he had 
actually served the sarpe employer for a 
period of 240 days, he would be entitled 
to invoke the provisions of Section 25F 
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of the Act, if his services were unjusti¬ 
fiably terminated. On a plain reading of 
Section 25F(a) and 25F(b) it follows 
that no workman employed in an industry, 
who has been in continuous service for 
not less than one year under an employer 
shall be “retrenched” by that employer 
without notice and recording reasons for 
retrenchment until] he has been paid at 
the time of retrenchment, compensation 
which shall be equivalent to 15 days’ 
average pay for every completed year of 
service or any part thereof in excess of 
six months. What is, “retrenchment” does 
not require any speculation on our part 
as Section 2(oo) of the Act defines it 
in the following terms: 

“2(oo) ‘retrenchment’ means the termination 
by the employer of the service of a 
workman for any reason whatsoever, 
otherwise than as a punishment inflic¬ 
ted by way of disciplinary action, but 
does not include : 

(a) Voluntary retirement of the work¬ 
man; or 

(b) retirement of the workman on 
reaching the age of superannuation 
if the contract of employment bet¬ 
ween the employer and the work¬ 
man concerned contains a stipulation 
in that behalf; or 

(c) termination of the service of a work¬ 
man on the ground of continued 
ill-health.” 

The use of expression “for any reason 
whatsoever” occurring in the same section 
unmistakably shows that every termina- 
nation of service spells retrenchment and, 
and, therefore, if there has been termi¬ 
nation of services of an employee by an 
employer, otherwise than by way of 
punishment, it shall be deemed to be re¬ 
trenchment, except of course in the cases 
falling in the exceptions contained 
Clauses (a) to (c) of Section 2(oo) 
(supra). However, if the services of a 
workman have been terminated, he would 
be entitled to the “retrenchment benefits” 
under Section 25F of the Act only if he 
had been “continuous service” for not 
less than one year, under an employer 
in accordance with the conditions pres¬ 
cribed under Clauses (a) to (c) of 
Section 25F. What then does “continuous 
service” for not less than one year 
mean ?” Section 25B provides the pro¬ 
visions of Section 25B(1) 25(2) (a) (i) 
and 25(2)(a)(ii) which read thus: 
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is not in continuous service within the 
meaning of Sub-Section (1J of Section 
25B. It is laid don in Su Clauses (a) (i) 
and a(ii) of Section 258 [2) that where 
a orkman has not been in uninterrup¬ 
ted service for a period of one year or 
six months, as provided in clause (1) of 
Section 25B, he shall still be deemed to 
be in continuous service under the em,- 
ployer for a period of one year, if, during, 
the period of 12 calendar months preced¬ 
ing the date which reference to which 
calculation is to be made, the said work¬ 
man has actually worked under that 
employer for not less than 190 days in 
the case of workman employed below 
ground in a mine and tor not less than 
240 days in any other case as per Sub 
Clause (a)(ii). As regards the ambit and 
scope of Section 25F read with Section 
25B (2)(a)(ii) and Section 2(oo) of the 
Act is that no workman employed in any 
industry who has actually worked under 
an employer continuously for not less 
than one year shall be retrenched except 
by following the procedure laid down in 
Section 25F of the Act; that the termi¬ 
nation of services of an employee by the 
employer, otherwise than on account of 
punishment or for grounds stipulated by 
Clauses (a) to (c) of Section 2(oo) 
would amount to retrenchment of the 
employee, entitling him to the protection 
of Section 25F, a workman would be 
deemed to have been in continuous 
service for a period of one year in the 
preceding 12 months, calculated back¬ 
wards from the date of termination of the 
service, if he has actually worked during 
the preceding 12 months under the em¬ 
ployer for not less than 240 days, 
despite interruptions of his services during 
the said period of 12 preceding months, 
except in the cases specified in Section 
25(B)(2)(a) (ii) itself. 


“25B Definition of Continuous service: For 
the purpose of this chapter—(1) a 
workman shall be said to be in conti¬ 
nuous service for a period if he is, for 
that period in uninterrupted service, 
including service which may be inter¬ 
rupted on account of sickness or 
authorised leave or an accident or a 
strike which is not legal or lockout or 
a cessation of work which is not due 
to any fault on the part of the work¬ 
man; 

(2) Where a workman is not in continuous 
service within the meaning of Clause 
(1) for a period of one year or six 
months, he shall be deemed to be 
in continuous service under an 
employer— 

(a) For a period of one year, if the 
workman, during a period of twelve 
calendar months preceding the date 
with reference to which calculation 
is to be made, has actually worked 
under the employer for not less 
than— 

(i) One hundred and ninety days in 
the case of a workman employed 
below ground in a mine: and 

(ii) Two hundred and forty days, in 
any other cases;” 

It would thus' be seen that the definition 
of the expression “continuous' service” 
is prefaced with the words “for the 
purposes of this chapter” which means 
that the effect of continuous or un¬ 
interrupted service in terms of this defi¬ 
nition is to be limited only for the purpo¬ 
ses of Chapter V-A i.e. for the purpose of 
calculating, quantifying and making 
payment of compensation under the 
provisions contained in Chapter V-A. 
The definition of “continuous service”, 
therefore is of limited and not universal 
application but for the purposes of the 
instant case, that makes no difference. 
Section 25B(1) talks of an uninterrupted 
service, to include service which may be 
interrupted on account of sickness or 
authorised leave or an accident or a 
strike which has not been declared illegal 
or a lock-out or cessation of work which 
is not due to any fault on the part of the 
workman, but that is an independent 
clause which neither governs nor controls 
the immediately succeeding clause. Sub¬ 
section (2) of Section 25B of the Act 
governs the situation where a workman 


The facts of this case are almost similar to the 
facts in the above said case. In this case also even 
though few notional breaks were given to the 
petitioner during 1989-90 and 1990-91 and no 
such break was given to the petitioner in 1992. I 
have held that the petitioner has put in more than 
240 days continuous service immediately preceding 
from the date of his termination. The respondent 
has not followed the precedure contemplated under 
Section 25F since termination of the petitioner is 
retrenchment. The contention of the petitioner that 
after terminating his services one Boopathy was 
appointed in his place is not seriously disputed by 
the respondent. In the above circumstances I hold 
that the termination of the petitioner by the 
management is not justified. In the result, I hold 
that the termination of the petitioner by the res- 
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pondent management is not justified and direct the 
respondent to reinstate the petitioner in the services 
with back wages, continuity of service and other 
attendant benefits. Award passed. No costs. 

Dated, this the 18th day of March 1998. 

S. ASHOK KUMAR, Industrial Tribunal 

WITNESSES EXAMINED 
For Petitioner-workman : 

W.W. 1 : Thiru Sadasivam. 

For Respondent Management % 

M.W. 1 : Smt. Rajeshwari Rajan. 

DOCUMENTS MARKED 

For Petitioner-workman : 

Ex. ^-1116-3-89 : Application submitted by 
petitioner (xerox copy). 
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W-2J5-5-89 : Appointment order issued by 
the respondent (xerox copy). 

W-3117-3-93 : Advocate notice to the peti¬ 
tioner (xerox copy). 

W-4J19-4-93 : 2A petition submitted before 
the Asst. Labour Commr. (xerox copy). 

W-5|24-ll-93 : Counter given by the res¬ 
pondent (xerox copy). 

W-6j30-ll-93 : Failure report (xerox copy). 

For Respondent Management: 


Ex. M. 111-10-90 : Re-appointment 

order 

(xerox copy). 


M. 2)8-1-91 : Termination order 

(xerox 

copy). 


M. 3115-1-91 : Appointment order 

(xerox 

copy). 
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